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Core HR Software products, also referred to as human resource information systems (HRISs),

store employee information within a central system of record. Core HR systems are used to

manage employee information, such as payroll and benefits data, within an easily accessible,

centralized HR database. Companies use core HR software to maintain employee profiles, store

relevant employee documents, and identify trends with a holistic view of the organization. Core

HR systems are most commonly implemented in HR departments, enabling HR managers to

track employee records and report key trends to management. Many core HR solutions offer

self-service options so that employees can update their benefits or contact information without

interrupting HR workflows. Core HR software is often implemented as part of an integrated HR

management suite, or offers integrations with third-party HR applications to increase its value

across multiple HR functions. 

The global Core HR Software market will reach Volume Million USD in 2017 and CAGR xx% 2011-

2017. The report begins from overview of Industry Chain structure, and describes industry

environment, then analyses market size and forecast of Core HR Software by product, region and

application, in addition, this report introduces market competition situation among the vendors

and company profile, besides, market price analysis and value chain features are covered in this

report.
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