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From Ex Forces to Workforces

How ex-forces staff can benefit your organisation

LONDON, UNITED_KINGDOM, July 10, 2018 /EINPresswire.com/ -- Nutmeg are hosting a unique
event on the 19th July where more can be learned about supporting ex-forces people as they
transition into civilian careers. This event will be conducted in conjunction with One Way or
Another (OQWOA), a business management consultancy that exclusively employs and trains ex-
forces people as consultants.

During the evening the former Royal Marine Tom Loxley, now Regional Commercial Director at
One Way Or Another (OWOA). Tom will be talking about his own path into a civilian career and
explaining how OWOA works.

Nutmeg will be represented by Steve Morrison (Talent Manager) and Joshua Anderson (Front End
Tech Lead) and they will discuss how Nutmeg approach diversity and inclusion. We'll also hear
from Jamie Burley (Business Development Manager) who represents recruitment agency Premier
Group, Jamie will focus on what the London market is telling us about diversity and inclusion.

For more details:
https://www.eventbrite.co.uk/e/from-ex-forces-to-workforces-tickets-47293430925
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This press release can be viewed online at: https://www.einpresswire.com/article/454934459

EIN Presswire's priority is source transparency. We do not allow opaque clients, and our editors
try to be careful about weeding out false and misleading content. As a user, if you see something
we have missed, please do bring it to our attention. Your help is welcome. EIN Presswire,
Everyone's Internet News Presswire™, tries to define some of the boundaries that are reasonable
in today's world. Please see our Editorial Guidelines for more information.
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