
Sahara Group Urges Millennials to Embrace
Innovation in quest for leadership
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Sahara Group’s Executive Director,
Temitope Shonubi has advised
millennials seeking leadership roles to be
innovative and  defy myths and
misconceptions.

LAGOS, LAGOS, NIGERIA, March 5, 2019
/EINPresswire.com/ -- Sahara Group’s
Executive Director, Temitope Shonubi
has advised millennials seeking
leadership roles to embrace challenges
and break new grounds through
innovation, collaboration and an
insatiable desire to defy myths and
misconceptions.

Speaking to Law students on “The Future of the Workplace: Millennials in Leadership” at Lead
City University, Ibadan, Shonubi said while it was imperative for businesses to give millennials
more opportunities, “leadership roles usually gravitate towards capable, committed,

The onus is on millennials to
ensure they are never
satisfied with the norm.
There has to be a new way
to make things better;
finding that way is the
attribute that will set you
apart.”
Temitope Shonubi, Co-founder

and Executive Director,
Sahara Group

irrepressible, creative and exceptional individuals”.

The event took place at the University’s main auditorium
with over 400 law students and faculty members in
attendance. During the lecture, Temitope Shonubi
emphasized that, “ Given the ongoing demographic shift in
the work place, the success of businesses in the future
would depend on how much they are willing to invest in
the millennials in their workforce. This reality guides our
philosophy at Sahara Group as we continue to record
amazing achievements that are inspired by the young
bright minds in Sahara.”

A recent study by the Financial Times indicates that over
the next few years, the younger generations will grow from

35 per cent to account for 75 per cent of the global workforce demography, while the older
generations in the work place will shrink considerably from 65 per cent to 25 per cent by 2025.
Millennials already make up a large portion of today’s working population. “As their numbers
grow and they gain more experience, millennials will take a larger role in company leadership,
and specifically in organizational transformation efforts. The onus is on millennials to embark on
continuous self-development with a mind-set that is never satisfied with the norm. There has to
be a new way to make things better; finding that way is the attribute that will set you apart,”
Shonubi stated.

He urged the students to be fearless, patient, avoid substance abuse and be willing to give back
to the society to promote sustainable development across the globe. 

http://www.einpresswire.com
http://www.sahara-group.com/2018/08/13/sahara-group-providing-safe-spaces-for-youth-empowerment/
http://www.sahara-group.com/2018/09/04/sahara-groups-temitope-shonubi-joins-the-african-energy-coalition-in-cape-town/


Temitope Shonubi flanked by Faculty of Law Officials
at Lead University, Ibadan, Oyo State, Nigeria

Lead City University Vice Chancellor,
Dr. Kabir Aderemi Adeyemo
commended Sahara Group for leading
the charge for youth empowerment
and urged the students to remain
resolute and committed to hardwork
and innovation. One of the
participants; Oyewole Oladimeji, a 300
level law student at the University said
that he had learned that humility and
patience are critical to bridging the
generational gap and encouraging
diversity in the future workplace. “I am
delighted to have benefitted from the
lecture and salute Sahara Group for its
commitment to developing youths
across the globe.”

Sahara Group, a leading energy
conglomerate with operations in over 38 countries has special leadership programmes that are
designed to provide direction and guidance for the company’s young professionals. These
include the Sahara Talent and Entrepreneurship program (STEP) and the Graduate Engineering
Program (YEP) that recently brought on board over 30 young graduate engineers into the power
sector. Sahara also encourages a healthy work-life balance through staff engagement and team
bonding activities such as the Saharalympics - a bi-annual company-wide sports event; Variety
Night which provides a platform for staff to showcase talents and its flagship annual End of year
party which epitomises Sahara’s ‘work-hard play-hard’ culture, among others.

Bethel Obioma
Sahara Group
+234 1 279 3811
email us here
Visit us on social media:
Twitter
LinkedIn

This press release can be viewed online at: http://www.einpresswire.com

Disclaimer: If you have any questions regarding information in this press release please contact
the company listed in the press release. Please do not contact EIN Presswire. We will be unable
to assist you with your inquiry. EIN Presswire disclaims any content contained in these releases.
© 1995-2019 IPD Group, Inc. All Right Reserved.

http://www.einpresswire.com/contact_author/2617180
https://twitter.com/iamsaharagroup
https://www.linkedin.com/company/374981/admin/
http://www.einpresswire.com/

