@ PRESSWIRE

Social Media Influencers Helping Close the
Gender Wage Gap

It is all over the news, Gender Wage Gap,
but the solution lies with people making
changes both at the ground level as well
as at the top management positions.

GREENWICH, CT, USA, December 27,
2019 /EINPresswire.com/ -- Candice
Georgiadis, owner of the blog by her
namesake, interviews individuals on
the cutting edge of hotel, travel,
lifestyle and other similar topics. She
expands the marketing foot print of
individuals and companies with a
combination of branding and imaging
across social media and conventional
websites.
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The gender wage gap issue is no |Onger Rachel ErnSt, Vice President of Employee Success at

a 'water cooler' discussion, but is now Reflektive

front and center for many companies

and industries. Candice Georgiadis

interviews some more people on this subject, while enhancing their social media presence, also
bringing this issue to all corners of the globe.

Rachel Ernst, Vice President of Employee Success at
“ Reflektive, was recently interviewed by Candice Georgiadis
on this gender wage issue.
Gender pay equity is one of
the most foundational ways Ok let's jump to the main focus of our interview. Even in

to create an inclusive 2019, women still earn about 80 cents for every dollar a
environment. During my man makes. Can you explain three of the main factors that
career, it has become very are causing the wage gap?

clear that gender pay equity

is a daily practice.” First and foremost, the wage gap is perpetuated by bias

Rachel Ernst, Vice President of ~ and employees’ ability and confidence to negotiate pay.
Employee Success at Reflektive ~ The playing field that men and women enter is not
level —and this is not always a conscious decision. Many

companies fail to perform regular compensation audits to look for discrepancies in pay and
promotion rates, as well as ensure they are in line with market standards. Furthermore,
companies that uncover discrepancies may have trouble finding budget to rectify them. Overall
salary may not tell the whole story either, especially in industries that tend to generate wealth
through stock options. Women in tech only get about half of the company equity men receive,
indicating a much larger gender pay gap than salary alone would suggest.

The wage gap is not just about unequal paychecks. At every company, regardless of well intent,
subconscious bias seeps into the workplace every day and throughout all stages of the employee


http://www.einpresswire.com

lifecycle. Bias can impact who gets
promoted and who receives
raises—which generally tends to be
men more than women as they
progress in level. If awareness of these
biases isn't there, they will continue on
in a vicious cycle.

If the highest-level executives at a
company aren't making a conscious
effort and commitment to close the
gender wage gap, it likely won't
happen. Changing long-held business
standards and expectations around
pay equity requires an executive team
that leads by example. Recent research
we conducted at Reflektive reveals that
half of American employees do not feel
that their leaders follow through on
their commitments. Trust between
employees and corporate leadership is
difficult to build and can diminish
quickly, which can result in very
challenging situations. A leadership
team that says, “We recognize this is an
issue, and here is what we're actively
doing to solve for it” opens up the floor
for accountability and real progress. If
it's not made a business priority, the
wage gap will persist or even increase.
Gender pay equity is a daily practice,
and it requires the whole company to
be on board to ensure that it is
happening. Get all the details of the
interview here.

Another individual making waves in the
business world, Andrea Brooks,
founder of the digital platform Sava,
was also interviewed on this topic. An
excerpt is copied here:

Candice Georgiadis

Can you recommend five things that
need to be done on a broader societal
level to close the gender wage gap. Please share a story or example for each.

Lead by example. Pay equally. Take a look at your org chart and make sure salaries for equal
levels of responsibility are being compensated equally.

Address healthcare and lack of free childcare. Many other developed countries with the type of
wealth we have provide both free, high-quality child care and health care. This is not out of reach
in the U.S. if we change our minds and make it a priority. Currently, the cost of high-quality
childcare make it financially not worth it for many women to keep working with young children,
even if they prefer to.

If men make more money, women are continually encouraged to be the ones that stay home.
See number 1 and 2!

Tackle myths and stigmas re: biological inequality. We need to let go of the idea that women are
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better or worse at certain types of jobs. People of any gender can do any job they put their mind
to.

Mentor women to ask for more money. | work with other women founders and | constantly see
them trying to bootstrap, raise only what they “need” while men come in asking for what it takes
to really blow out an idea from the beginning. At the risk of sounding like a broken record —we
have to encourage women to ask for more money! Read more on this topic and this interview
here.

Expanding the influence of people via social media is what Candice Georgiadis is doing with
these interviews. As more people read up on the topic, the more likely things will change and
using her social media skills is benefiting not just the company/individual interviewed but due to
the nature of the topic, business and industry across the world.

About Candice Georgiadis

Candice Georgiadis is an active mother of three as well as a designer, founder, social media
expert, and philanthropist. Candice Georgiadis is the founder and designer at CG & CO. She is
also the Founder of the Social Media and Marketing Agency: Digital Agency. Candice Georgiadis is
a Social Media influencer and contributing writer to ThriveGlobal, Authority Magazine and
several others. In addition to her busy work life, Candice is a volunteer and donor to St Jude's
Children’s hospital.

Contact and information on how to follow Candice Georgiadis' latest interviews:
Website: http://candicegeorgiadis.com/

Email: CG@candicegeorgiadis.com

LinkedIn: https://www.linkedin.com/in/candice-georgiadis-34375b51/

Twitter: https://twitter.com/candigeorgiadis @candigeorgiadis

Candice georgiadis
candicegeorgiadis.com
+1 203-958-1234
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