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USING AUTOMATION TO ENSURE GLOBAL
WORKER CLASSIFICATION AND MANAGE

COMPLIANCE

Verification and right-to-work checks can
now be done from end to end with the
click of a button and basic-level
information from your organization.

PORTLAND, OREGON, UNITED STATES,
March 9, 2021 /EINPresswire.com/ --
Organizations are putting a magnifying
glass to their global workforce.
Through continuous changes in local
employment laws and additional
scrutiny towards proper worker
classification both domestically and
globally, globalization and
centralization of an organization’s
talent is more important than ever.

Companies who had not centralized
their global workforce are now having
to consolidate and audit their once
independently running teams. Many
are finding that having a decentralized
HR function is putting their
organizations at risk.

While it may be seen as a tedious affair, understanding and ensuring that your organization is
compliant on a global level is necessary for continued employment in specific areas as well as
avoiding unnecessary and harsh back taxes. Misclassification of a worker can result in wage
claim violations, class-action lawsuits, back-payments plus an irreparable tarnish to your
organization’s name. Companies with a large or dispersed global workforce often find
themselves lost or unsure of where to start when evaluating and restructuring the way they view

and engage their workforce.


http://www.einpresswire.com

The use of automation tools and/or outsourcing partners enables organizations to maintain a
much tighter grasp on the globalization of their workforce. Whether it's to ensure your workforce
is correctly classified, you are engaging them in a compliant and legal manner, or for accounting
purposes, there are many ways to utilize Al and automation to streamline what now seems to be
a robust project.

Worker Classification

The first step of any employee engagement is identifying the type of arrangement your
organization has with the specific worker. You need to know if these individuals will work for
your company full-time or be engaged specifically on a project basis with their own timeline and
financial risks. When engaging a global workforce, the employment laws, payment terms, and
classification of workers is different across the world and is changing on a consistent basis. The
risk of misclassification could bring severe tax and operations penalties on both the company
and contractor.

“More than one-third of midsize businesses have been fined or penalized for not complying with
laws pertaining to how they manage their workforce,” says the ADP Research Institute.

The use of an automation platform when classifying a worker allows an organization to audit or
engage talent compliantly across a global scale at a mass level. These tools ensure proper
classification of independent, freelance, limited company and corp to corp contractors to reduce
risk through adherence to local classification requirements via an online automated platform.
These technologies also provide a set of screening and interview questions based on the
geography of employment and evaluate a contractor’s right to work, insurances and background
screenings.

Global Compliance and Labor Laws

Global compliance initiatives and employment labor laws are very different geographically. With
new legislation continuously being passed regarding how organizations perceive and engage
contingent or gig workers, such as AB5 in the U.S. and IR35 in the UK, organizations must take a
proactive and continuous approach to how they engage talent globally. Using a true expert
within each geography in an automated way allows for your organization to ensure it remains
compliant when engaging workers through changing legislation.

Automation of Processes

With the variance in employment laws across the globe, using an automation tool enables
organizations not only to correctly classify, but to ensure compliance through continuous
legislative changes. Many of these tools operate on a full-service automation with the option to
onboard and engage workers completely through the tool with additional features such as
background checks.

After vetting a candidate, the proper employee agreement and onboarding documents are sent
specific to their classification and engagement type. To have an individual begin work, other



verification and right-to-work checks that vary by geography can now be done from end to end
with the click of a button and basic-level information from your organization.

Konner Scherry

CXC Global

+1 812-459-8585
konner.scherry@cxcglobal.com
Visit us on social media:
Twitter

LinkedIn

This press release can be viewed online at: https://www.einpresswire.com/article/536382658

EIN Presswire's priority is source transparency. We do not allow opaque clients, and our editors
try to be careful about weeding out false and misleading content. As a user, if you see something
we have missed, please do bring it to our attention. Your help is welcome. EIN Presswire,
Everyone's Internet News Presswire™, tries to define some of the boundaries that are reasonable
in today's world. Please see our Editorial Guidelines for more information.

© 1995-2021 IPD Group, Inc. All Right Reserved.


https://twitter.com/CXCGlobal_USA
https://www.linkedin.com/in/konner-scherry-ccwp-cxc-global-b2227061/
https://www.einpresswire.com/article/536382658
https://www.einpresswire.com/editorial-guidelines

