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California Leaves of Absence - Employer
Obligations, Leave Interactions, Handling
Problems and Management Challenges

"California Leaves of Absence - PDL,
FMLA, FEHA, SDI, CFRA, PFL, ADA, and Compliane®nline
Workers Compensation" Seminar has _ |
been added to ComplianceOnline.com's

offering.

One and a Half-day Virtual Seminar

California Leaves of Absence - Employer
Obligations, Leave Interactions, and Handling

Problems and Performance Management
>ANJOSE, CA, UNITED STATES, Challenges - PDL, FMLA, FEHA, SDI, CFRA, PFL,

November.22, 2021/ ADA, and Workers Compensation
EINPresswire.com/ --

. . . _-'_____-—__’—_—
ComplianceOnline, the leading e AL P
provider of regulatory compliance ;55 10:00 AM to 5:00 PM EST

- . - Virtual Training Through WebEx
training, announced a new educational Wl
Seminar California Leaves of Absence -
Employer Obligations, Leave
Interactions, Handling Problems, and

Performance Management Challenges.

California Leaves of Absence - Employer Obligations,
Leave Interactions, and Handling Problems and
Performance Management Challenges - PDL, FMLA,

The 2-day virtual seminar beginning on FEHA, SDI, CERA, PEL, ADA, and Workers
December 14 will help HR Compensation

professionals and anyone else who
deals with managing and monitoring
leaves of absence to understand this field for regulatory compliance.

California is one of the most complex states in which to do business, and that complexity flows
through to the complications that employers face when meeting their obligations under CA
employment laws. One of these reasons is the many types of leave offered to CA employees and
the many reasons for which employees can take leave. Employer requirements for managing
leaves especially medical leaves of absence are bewildering.

Even human resources professionals can be confused by the myriad of leave types in the state.
And for some leaves even local laws must be considered. Just as serious is how these types of
leaves interact with federal requirements. Although some provisions under California laws are
similar to federal laws, many of them are not, and assuming they are can cause big trouble. It
can feel overwhelming to manage leaves of absence and feel confident that the employer is


http://www.einpresswire.com

compliant.

Astute compliance with laws related to the various leave types is critical for any company with
California-based employees. Liability costs for non-compliance can be staggering. Just as
important is the cost of damaged employee relations and engagement as well as external
organizational reputation. While companies will turn to their labor attorneys to walk them
through the specific details of employee situations, it's important for HR professionals and
anyone else who deals with managing and monitoring leaves of absence in their companies to
understand this field.

The seminar will cover the following areas:

‘Blements of the program'’s featured leaves.

-Btate leaves in the state of CA.

-Bligibility requirements for leave.

*Medical certification, posting, and notice requirements for leave.

*Bay obligations for the employee under certain leave requirements.

*Benefits provided and methods for employees on leave.

Jeave integration. How state leaves and FMLA interact. How they do not interreact.
+dactation accommodation requirements.

0onsiderations before making decisions to deny requests for leave of absence.
‘Dbligations and suggestions for communicating with employees on leaves of absence.
*The Americans with Disabilities Act (ADA.)

*How the state of CAs definition of disability is much lower than the federal ADA. What that
means for employers regarding accommodations and interaction.

«[hteractive process requirements including suggestions for record-keeping and ongoing
management.

‘Managing performance of employees who are on intermittent leave and accommodation
including documentation best practices.

For more information or to register for this seminar, please click here.
Virtual Training Through WebEx
Date: December 14-15, 2021 (10:00 AM to 5:00 PM EST)

About the Speaker:

Diane L. Dee, President of Advantage HR Consulting, has over 25 years of experience in the
Human Resources arena. Diane’s background includes experience in HR consulting and
administration in corporate, government, consulting and pro bono environments. Diane
founded Advantage HR Consulting in early 2016. Under Diane’s leadership, Advantage HR
provides comprehensive, cost-effective Human Resources solutions for small to mid-sized firms
in the greater Chicagoland area. Additionally, Diane conducts webinars on a wide-variety of HR
topics for various training firms across the country.
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Diane holds a Master Certificate in Human Resources from Cornell University's School of
Industrial and Labor Relations and has attained SPHR, SHRM-SCP, sHRBP and HRPM®
certification.

Diane is a member of the National Association of Women Business Owners and the Society for
Human Resource Management. Additionally, Diane performs pro bono work through the Taproot
Foundation assisting non-profit clients by integrating their Human Resources goals with their
corporate strategies.

About ComplianceOnline.com:

ComplianceOnline is a leading provider of regulatory compliance training programs for
companies and professionals in regulated industries. ComplianceOnline has successfully trained
over 55,000 professionals from 15,000 companies to comply with the requirements of regulatory
agencies. ComplianceOnline is a MetricStream portal. MetricStream (www.metricstream.com) is
a market leader in Enterprise-wide Governance, Risk, Compliance (GRC), and Quality
Management Solutions for global corporations.

For more information on ComplianceOnline or to browse through our training programs, please
visit our website.
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EIN Presswire's priority is source transparency. We do not allow opaque clients, and our editors
try to be careful about weeding out false and misleading content. As a user, if you see something
we have missed, please do bring it to our attention. Your help is welcome. EIN Presswire,
Everyone's Internet News Presswire™, tries to define some of the boundaries that are reasonable
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