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Mandy Gleason and Jennifer Steiner
Interviewed by Candice Georgiadis

Mandy Gleason, founder and CEO of Replica Surfaces.
Jennifer Steiner, founder of “Lead Like a CHIQ".

GREENWICH, CT, USA, May 11, 2022 /EINPresswire.com/ -- Candice Georgiadis, owner of the blog

by her namesake, interviews individuals on the cutting edge of hotel, travel, lifestyle and other
similar topics. She expands the marketing footprint of

“ individuals and companies with a combination of branding

and imaging across social media and conventional

websites.

It made me learn that even
the most talented and
caring people can make
mistakes. It happens! You
just have to laugh and move
on!”

Mandy Gleason, founder and

CEO of Replica Surfaces

When it comes to marketing, there are results that may be
favorable or they may not. Instead of the usual 'unknown'’
results or basic expected results, reach out to Candice
Georgiadis and put together a solid marketing plan with
real world results and ROI. Read up further on Candice
Georgiadis on Forbes' website on the topic of Cold Calls:

"Avoid cold calling by all means." and reach out to her at the below contact options.

Mandy Gleason, founder and CEO of Replica Surfaces
What are the “myths” that you would like to dispel about being a founder? Can you explain what
you mean?

Number one is that you set your own hours. You technically do, but that doesn't mean we get all

this free time to not put in the work. There's a joke that founders say, “l was sick of working a 9-5
so now | work 24/7" and there’s a lot of truth to that. We can set the time of day we want to work,
and we can be flexible. We can take days off, but that might mean we have to work weekends to

make up for it. Over time, founders can achieve more free time, but only if we create a team and
systems that make that possible.

Another big myth is that it's too risky. Sure, it can be. But you can start lean, you can be scrappy
and smart. You don't need to invest a ton of money in the beginning. For example, Replica

launched as a Kickstarter campaign. Kickstarter is an amazing way to fund your startup costs. It
works by pre-selling your product to customers who want to be part of exciting products before


http://www.einpresswire.com

anyone else knows they exist. You
basically get a startup loan from a
couple hundred people rather than a
bank. All you have to do is send them
the product when it's done. You can
also make gradual improvements and
spend more over time. | did our
graphic design for the first year and |
am hardly a graphic designer.
Eventually, | was able to hire someone
much more talented to take our brand
look to the next level. You also don't
immediately have to quit your job. In
fact, | strongly recommend not doing
that! You can work on your business on
the weekends or in the evenings, which
is what I did. You don't have to remove
your safety net until your business is
fully supporting you.

Read the rest of the interview here

Jennifer Steiner, founder of “Lead Like
a CHIQ"

According to this EY report, only about
20 percent of funded companies have
women founders. This reflects great
historical progress, but it also shows
that more work still has to be done to
empower women to create companies.
In your opinion and experience what is
currently holding back women from
founding companies?

As a woman growing up in business, |
often felt like a misfit among
management teams. Not necessarily
because of my gender, but because of
my inherent characteristics. | was not
naturally aggressive, directive,
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Jennyifer Steiher, founder of “Léad Like a CHIQ"

combative, or forceful. My management style is much more collaborative, empathetic, and
supportive. At work, | felt like I had to make an impossible choice: either emulate these different


https://www.candicegeorgiadis.com/female-founders-mandy-gleason-of-replica-surfaces-on-the-five-things-you-need-to-thrive-and/

male characteristics to progress or remain
authentic to my own style and risk being
passed over.

Women who have grown up in these kind of
traditional business settings may question
whether they have what it takes to lead. They
may look and act differently from the leaders
around them. We were taught you to be
emotionless, directive and know-it-all to be a
good leader. | believe this is why women don't
envision themselves as leaders. They face a
real conflict in how they show up.

As a CEQ, | encourage all styles of leadership.
There are many versions of great leaders,
including women leaders or leaders who adopt
a female style.

Candice Georgiadis

Can you help articulate a few things that can
be done as individuals, as a society, or by the
government, to help overcome those obstacles?

Broadening our understanding of what makes a great leader is paramount.

Brene Brown is leading the charge by introducing this concept of vulnerability in leadership that
would have seemed crazy 10 years ago. We're on the right path now.

We're studying and publishing articles and research findings that demonstrate the true efficacy
of diverse leadership styles. It's one thing to say that women are great leaders. It's a far more
powerful thing to actually provide data to support that assertion.

Studies show that companies with women on their board of directors perform better than those
without.

Complete reading the interview here

Be sure to reach out to Candice Georgiadis to get your social media marketing on the right track.
You can reach her at the below contact options.

About Candice Georgiadis
Candice Georgiadis is an active mother of three as well as a designer, founder, social media
expert, and philanthropist. Candice Georgiadis is the founder and designer at CG & CO. She is


https://www.candicegeorgiadis.com/female-founders-jennifer-steiner-of-lightfully-behavioral-health-on-the-five-things-you-need-to/

also the Founder of the Social Media and Marketing Agency: Digital Agency. Candice Georgiadis is
a Social Media influencer and contributing writer to ThriveGlobal, Authority Magazine, and
several others. In addition to her busy work life, Candice is a volunteer and donor to St Jude’s
Children’s hospital.

Contact and information on how to follow Candice Georgiadis' latest interviews:
Website: http://candicegeorgiadis.com/

Email: CG@candicegeorgiadis.com

LinkedIn: https://www.linkedin.com/in/candice-georgiadis-34375b51/

Twitter: https://twitter.com/candigeorgiadis @candigeorgiadis

Candice georgiadis
candicegeorgiadis.com
+1 203-958-1234

email us here

Visit us on social media:
Twitter

LinkedIn

This press release can be viewed online at: https://www.einpresswire.com/article/571931653

EIN Presswire's priority is source transparency. We do not allow opaque clients, and our editors
try to be careful about weeding out false and misleading content. As a user, if you see something
we have missed, please do bring it to our attention. Your help is welcome. EIN Presswire,
Everyone's Internet News Presswire™, tries to define some of the boundaries that are reasonable
in today's world. Please see our Editorial Guidelines for more information.
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