
Business Reporter: Employment without
borders

How international employment platforms are broadening the horizon of talent acquisition

LONDON, UNITED KINGDOM, August 2, 2022 /EINPresswire.com/ -- In a video published on

Business Reporter, Sagar Khatri, Co-Founder, and CEO of Multiplier talks about how an

international employment platform can provide businesses with access to a global talent pool in

times of soaring skills shortages. Pre-covid talent gaps, especially in the area of digital skills, have

been further aggravated by the Great Resignation unfolding in the wake of the pandemic. But

hybrid work, a necessity that the pandemic foisted on us, has also opened new doors by

broadening recruiters’ horizons, who have realized that location should no longer be a barrier to

hiring. 

Up until the pandemic, only companies with a presence in a foreign country could recruit

employees on its labour market. Today, however, thanks to platform-based solutions and

international teams of legal, HR, payroll and insurance experts, any business can employ talent

living hundreds or even thousands of miles and several time zones away. 

Multiplier has set up legal entities and payroll capabilities in more than 150 countries, which

enables it to hire employees on their clients’ behalf. With Multiplier’s proprietary technology,

employment contracts compliant with local laws and regulations can be generated instantly,

remuneration and benefits administration are performed effortlessly from a single dashboard in

alignment with local labour laws, and employees can manage their expenses and leaves on a

self-serving platform. Underpinning Multiplier’s platform technology, there are 200 experts in

thirty-five countries who, thanks to their deep and versatile expertise, can liberate the legal, HR

and payroll functions from several responsibilities that come with employing foreigners. With

Multiplier, businesses can rest assured that their distributed workforce are managed in line with

local customs and national employment practices.  

To learn more about the benefits of hiring internationally, watch the video.

About Business Reporter

Business Reporter is an award-winning company producing supplements published in The

Guardian and City AM, as well as content published on Business Reporter online hubs on

Bloomberg.com, Independent.com, Business Insider Germany and Le Figaro, delivering news

http://www.einpresswire.com
https://business-reporter.co.uk/technology/employing-global-talent-will-soon-be-vital-for-a-companys-survival---and-help-is-at-hand


and analysis on issues affecting the international business community. It also hosts conferences,

debates, breakfast meetings and exclusive summits.

www.business-reporter.co.uk

About Multiplier

Multiplier is a leading global employment platform that makes it easy for companies to employ

teams internationally. Its proprietary technology simplifies the employment process by

managing the complexities of local compliance, labour contracts, payroll, benefits and taxes.

Multiplier enables companies to manage their distributed teams via a simple dashboard while

taking responsibility for local labour law compliance on their behalf. 

www.usemultiplier.com
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EIN Presswire's priority is source transparency. We do not allow opaque clients, and our editors

try to be careful about weeding out false and misleading content. As a user, if you see something

we have missed, please do bring it to our attention. Your help is welcome. EIN Presswire,

Everyone's Internet News Presswire™, tries to define some of the boundaries that are reasonable

in today's world. Please see our Editorial Guidelines for more information.
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