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Employers are adjusting hiring to align
business investments with the current
realities of the 2023 US economy. Jd
Conflicting economic signals are A BETTER =

challenging executives when making WAY to hire ‘-

hiring decisions. Many companies
; . $BOMO Talent Robot
continue to hire even as others freeze

hiring.

- Payroll employment added another 223K jobs in December 2022 as reported in the latest US
Bureau of Labor Statistics report.

- Inflation is up in most major economies
- Some companies are pausing hiring while others are hiring aggressively.
- Talent shortages persist and the war for talent continues

As recruiting activity fluctuates, technical and business managers are seeking new value from
their internal recruiting teams.

Improving the internal hiring process is one immediate way human resources (HR) and recruiting
teams can deliver new value to hiring teams so they're ready when high-volume hiring returns.
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To help to hire, HR and recruiting

teams deliver new value to the
business, BOMO offers a free video

For Employers
bowmo™ - Sourcing and Matching Candidates from Everywhere!

The smartest candidate-matching technology. Upload your job, and match from more than 200

series revealing how to implement a million candidates in real time!
data-centric hiring process used by « Automated Hiring for Any Job
organizations internationally from * 200 Millians UpaatediCandlidates

* No Job-Board Postings Required
* Get Instantly Matched

start-ups to Fortune 50 companies.

* No Keyword or Boolean Strings

Click the URL below to watch the videg /8 Matching Technology

. . . . * Hiring Assistance from Staffing Experts
illustrating a 5-step, data-centric hiring « Pay-As-You-Go Contracts

process used by best-in-class How much does it cost? How do we get started?
companies to hire top talent with $BOMO for Employers

unbiased confidence and accuracy.
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About Bowmo, Inc. (OTC: BOMO) S \/

bowmo™’s Vision is to deliver a $BOMO for Candidates

Vertically Integrated Business Model

(VIBM) capable of providing Software

as a Service (“SaaS”), Recruiting as a Service (“RaaS”), e-Learning, and real-added value to all
segments of the HR-Tech market in the US and worldwide.

DISCLAIMER: CAP/FrontPageStocks/CorporateAds.com (CA)
“ is a third-party publisher and news dissemination service
BOMO offers a free video provider. CAP/FPS/CA is NOT affiliated in any manner with
series revealing how to any company mentioned herein. CAP/FPS/CA is a news
implement a data-centric dissemination solutions provider and is NOT a registered
hiring process used by broker/dealer/analyst/adviser, holds no investment
organizations internationally licenses, and may NOT sell, offer to sell, or offer to buy any
from start-ups to Fortune 50 security. CAP/FPS/CA's market updates, news alerts, and
companies.” corporate profiles are NOT a solicitation or
BOMO Chief Product Officer recommendation to buy, sell or hold securities. The
Michael R. Neece material in this release is intended to be strictly
informational and is NEVER to be construed or interpreted

as research material. All readers are strongly urged to perform research and due diligence on
their own and consult a licensed financial professional before considering any level of investing
in stocks. All material included herein is republished content and details which were previously
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disseminated by the companies
mentioned in this release or the opinion of

. . . Chief Marketing Officer & Chief Product Offi
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Michael is a business and talent acquisition executive at Fortune 100companies and

any investment decisions by its readers or has founded seven technology-enabled Saa$S start-ups.

. . He is a national financial media TEDx speaker, and has given keynote presentations at
Su bscnbe Is. |nV€StO rs are ca Ut|0ned that Columbia, Stanford, and MIT. He holds degrees in physics and engineering.
they may lose all or a portion of their
investment when investing in stocks.
CAP/FPS/CA has been compensated $500
by a third party for the dissemination of

this article.

Michael Neece

Disclaimer/Safe Harbor:

These news releases and postings may
contain forward-looking statements within
the meaning of the Securities Litigation
Reform Act. The statements reflect the g
Company'’s current views with respect to R -
future events that involve risks and o
uncertainties. Among others, these risks
include the expectation that any of the
companies mentioned herein will achieve significant sales, the failure to meet schedule or
performance requirements of the companies’ contracts, the companies’ liquidity position, the
companies’ ability to obtain new contracts, the emergence of competitors with greater financial
resources and the impact of competitive pricing. In light of these uncertainties, the forward-
looking events referred to in this release might not occur.

Michael Neece CFO $BOMO
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This press release can be viewed online at: https://www.einpresswire.com/article/610227621

EIN Presswire's priority is source transparency. We do not allow opaque clients, and our editors
try to be careful about weeding out false and misleading content. As a user, if you see something
we have missed, please do bring it to our attention. Your help is welcome. EIN Presswire,
Everyone's Internet News Presswire™, tries to define some of the boundaries that are reasonable
in today's world. Please see our Editorial Guidelines for more information.
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