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Sven Patzer Discusses the Ways an LGBTQIA+
Advocate Can Create a More Inclusive

Workplace

BOULDER, COLORADO, UNITED STATES,
January 24, 2023 /EINPresswire.com/ --
A supportive and understanding
LGBTQIA+ advocate in the workplace
can be a powerful tool in creating a
more inclusive and diverse
environment. As Sven Patzer has
highlighted, an LGBTQIA+ advocate can
help raise awareness and provide a
safe space for people from all
backgrounds to feel comfortable and
accepted. In this post, we'll look at
ways an LGBTQIA+ advocate can create
a more inclusive workplace.

Pride Parade

The LGBTQ+ advocate can help raise awareness for people inside of a company about the
challenges faced by people in the LGBTQ+ community It is important for heterosexual, cisgender
employees to be provided with training about LGBTQIA+ issues such as microaggressions,
heterosexism, and transphobia. The advocate can also use
“ platforms like Linkedin to share information about Gay,

It's important for those in
the workplace to be
educated about the
difficulties that LGBTQIA+
people face, and what they
can do to be better allies
and supporters”

Sven Patzer

Trans, and Bi Health, Business, and other resources that
can be beneficial for LGBTQIA+ employees. As Sven Patzer
says, having an LGBTQIA+ advocate on board can help to
create a more diverse workplace and ensure that people
from all backgrounds feel comfortable and welcome.

An LGBTQIA+ Advocate allows those in the community to
feel welcome and able to share their thoughts and feelings

According to Sven Patzer, creating a safe space for

LGBTQIA+ employees in the workplace is essential. This includes setting up a network or
employee resource group for queer team members to socialize in and outside of work. Not only
can these networks act as advisors regarding policies or initiatives to improve DEI, but they can
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also foster more inclusion, acceptance, and
understanding within the company. As Castrejon
puts it, “There are still many places in the world
where it's not safe to publicly identify as anything
other than how folks are labeled at birth.” Creating
a safe and inclusive workplace is the first step
towards creating a more equal and diverse
workplace.

LGBTQIA+ advocates help educate those in the
workplace about the difficult things that LGBTQIA+
people have to experience By training
heterosexual, cisgender employees to recognize
microaggressions, heterosexism, and transphobia,
LGBTQIA+ advocates can help create a more
inclusive workplace. As Sven Patzer explains, it's
important for those in the workplace to be
educated about the difficulties that LGBTQIA+
people face, and what they can do to be better
allies and supporters. This can help ensure that
everyone feels safe and respected in their
workplace.

Sven Patzer

LGBTQIA+ advocates allow for more social opportunities and advancement opportunities
LGBTQIA+ inclusion in the workplace means creating a space where LGBTQIA+ team members
can feel safe to bring their full selves to work. This could include creating transformational
actions such as including LGBTQIA+ partners in benefits packages or using leverage to improve
conditions for LGBTQIA+ employees in their countries. According to Sven Patzer, creating a truly
inclusive environment for LGBTQIA+ team members is the best way to ensure they feel accepted
and respected in their workplace. Sven Patzer mentions that Liam Paschall, Eabrice C Houdart,
and Earl Fowlkes are some of the best current examples of LGBTQIA+ advocates around today.

LGBTQIA+ advocates love to celebrate diversity, which makes a company better as a whole.
According to Sven Patzer, founder a, "Pride month is a great time to celebrate LGBTQIA+
employees and team members. It's important to remember that inclusion is not the same as
diversity, however, and both are important. Inclusion is about ensuring everyone feels valued
and heard in the workplace, regardless of sexual orientation or gender identity.

Everyone has the power to be an LGBTQIA+ Ally and help create a more diverse and inclusive
workplace. Sven believes that building belonging for every individual starts with celebrating the

unique traits, experiences, and perspectives each of us brings to the table.

Having a diverse staff is not enough—companies must make inclusivity a top priority and
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continuously strive to create a culture that honors everyone's individual differences and allows
everyone to feel included. According to Sven Patzer, the presence of an LGBTQIA+ advocate can
make a huge difference in creating a truly inclusive work environment.

Sven Patzer
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