
Tech Executive and His Family File Suit Against
the NYC Department of Education, Citing
Racial Attacks

Hamilton Clarke, LLP Files Discrimination Lawsuit

Against the NYC Department of Education

Amos Winbush III and his wife, Tiffany

Winbush, have filed a lawsuit against the

New York City Department of Education

(NYDOE) on behalf of their children.

NEW YORK, NY, UNITED STATES,

February 18, 2023 /EINPresswire.com/

-- Founder/CEO of FinTech startup

Bckers, Inc., Amos Winbush III and his

wife, Tiffany Winbush, have filed a

lawsuit against the New York City

Department of Education (NYDOE) on

behalf of their children. In the lawsuit

(Winbush v. New York City Department

of Education et al., Case No. 23-cv-

01320 (S.D.N.Y.), the Winbushes allege

their 10-year-old daughter and 5-year-old son have endured abuse from classmates at Peck Slip

School (Public School 343) located in Manhattan, New York. The alleged abuse includes death

threats, racial slurs and being spat on. 

According to the filing, administrators at the Peck Slip School repeatedly ignored the Winbushes’

requests to remedy these incidences of bullying and harassment that have left the Winbush

children mentally and emotionally traumatized.

“Protecting the most vulnerable of us is the true sign that humanity possesses the legs of

progress. When the nation fails to recognize that black boys’ and girls’ experiences are divinely

woven into the tapestry of humanity and when we fail to honor that diversity, their innocent

eyes, their tiny hands, their brave footsteps; we have failed at the most basic task of honoring

ourselves. Racism, bigotry and indifference is wrong, it’s dangerous and it must have no place in

our society,” Amos Winbush III, said. 

The Board of Education of the City School District of the City of New York and New York City

Community School District 2, as well as Peck Slip School’s principal, Maggie Siena, and assistant

principal, Casey Corey, are all defendants named in the lawsuit. Hamilton Clarke, LLP, a New York

City-based law firm, represents the Winbush family.

http://www.einpresswire.com


When the nation fails to

recognize that black boys’

and girls’ experiences are

divinely woven into the

tapestry of humanity...we

have failed at the most basic

task of honoring

ourselves...”

Amos Winbush III -

Founder/CEO of FinTech

startup Bckers, Inc.

In an incident described in the filing, Peck Slip School’s

principal and assistant principal pulled the Winbushes’

daughter out of her 5th-grade class to scold her for telling

her father about the racism and harassment she had been

experiencing at school. The principal told her that her

experiences were “hard to believe” because they were

different from the experiences of other students — who

are predominately white.

“Closet racism can be more damaging than overt racism.

For all the amazing opportunities and diversity that New

York City offers, it still houses the most segregated school

district in our country. Displaying a Black Lives Matter pin

while constructing and enabling a system that excludes an entire group of people is more

damaging than spewing racial epithets,” Lance A. Clarke, Esq., Managing Partner, Hamilton

Clarke, LLP, said.

School administrators have retaliated against the Winbush family for speaking up, according to

the lawsuit. After attorneys from Hamilton Clarke, LLP wrote to school administrators about the

persistent problems at the school, a teacher allegedly told the Winbushes’ daughter’s class,

“Don’t go home and tell your parents what happens in the classroom, because it paints the

teachers in a bad light.”

“No child should have to experience what the Winbush children have experienced. No parent

should have to go through what Tiffany and Amos Winbush have gone through. School officials

should never tolerate racism and retaliation. The DOE’s response to the Winbushes’ serious

complaints should never happen to another family,” Joshua S. Moskovitz, Esq., Partner, Hamilton

Clarke, LLP said.

Phillip C. Hamilton, Esq., Managing Partner, Hamilton Clarke, LLP, links the racial educational

inequalities that are overwhelmingly present in the Winbushes’ complaint to the mass exodus of

Black people from New York City.

“Local officials need to understand that it is not just the cost of living that is driving many Black

people out; it’s the racially segregated school system that affords less opportunity, and inflicts

real harms, upon Black children that forces Black families to either flee the city or stand up and

fight like the Winbushes are doing,” Hamilton said.

“Ultimately, we want accountability on every level within the New York City Department of

Education, the Board of Education, District 2 and the school in which my children attend. We

want systematic change that brings these dark, traumatic, life-altering situations into the light,”

https://www.hamiltonclarkellp.com/attorneys/lance-a-clarke/
https://www.hamiltonclarkellp.com/attorneys/lance-a-clarke/
https://www.hamiltonclarkellp.com/attorneys/joshua-s-moskovitz/
https://www.hamiltonclarkellp.com/attorneys/joshua-s-moskovitz/
https://www.hamiltonclarkellp.com/attorneys/phillip-c-hamilton/


Tiffany Winbush, a digital marketing executive and the only Black woman to run for New York

City Council in 2021 (District 1), said.

For more information about this case, please visit www.HamiltonClarkeLLP.com.
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