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STARRS Encourages Secretary of Defense to
Focus on Readiness

STARRS is a 501(c)3 organization that
operates to provide educational
information, assistance, and materials
related to military racism and radicalism.

COLORADO SPRINGS, COLORADO,
UNITED STATES, February 28, 2023
/EINPresswire.com/ -- On February 16,
2023, the Biden Administration issued
an Executive Order to establish equity
teams across numerous federal
agencies, to include the Department of
Defense. Please see link.

In a letter to the Secretary of Defense
on February 24, four members (retired
senior officers, including a lieutenant
general, a vice admiral, and a major
general) of Stand Together Against
Racism and Radicalism in the Services,
Inc. (STARRS) encouraged Secretary

, , ' STAND TOGETHER AGAINST RACISM
Austin “to consider the repercussions AND RADICALISM IN THE SERVICES

of following the discriminatory policies

of President Biden's EO of February 16,

2023, which in effect doubles down on

insertion of Marxist-based ideology

into the Department of Defense (DOD).” See attached letter in two parts.

The letter points out that the DEI (diversity, equity, and inclusion) policy and procedures will only
serve to create tangential problems in the DOD, far more egregious than those you are trying to
fix. "Problems that we believe will undermine team cohesion, trust, and ultimately national
security," said Ronald . Scott, Jr., Ph.D. (Colonel, USAF, Retired) STARRS President & CEO.

STARRS is not alone in advancing its concerns. The Editorial Board of The Washington Examiner


http://www.einpresswire.com
https://www.whitehouse.gov/briefing-room/statements-releases/2023/02/16/fact-sheet-president-biden-signs-executive-order-to-strengthen-racial-equity-and-support-for-underserved-communities-across-the-federal-government/
https://starrs.us/starrs-open-letter-to-secretary-of-defense-austin/

published their concerns on February
23 as well: “Washington's DEO
Debacle.”

(https://www.washingtonexaminer.co

m/restoring-america/equality-not-
elitism/bidens-diversity-equity-and-

inclusion-debacle)

Also on February 23, Christopher Rufo
of the Manhattan Institute published
his concerns: “Biden Nationalizes His
DEI Bureaucracy” (Biden Nationalizes
the DEI Bureaucracy (substack.com)).

https://rufo.substack.com/p/biden-
creates-a-national-dei-bureaucracy

On February 24, Investigative Journalist
Lee Smith published an interview with
a constitutional lawyer in his podcast:
“Biden’s New Culture War; ‘Equity’
Orders Are Unconstitutional and Un-
American.” ( Biden’s New Culture War;
‘Equity’ Orders Are Unconstitutional
and Un-American
(theepochtimes.com))

https://www.theepochtimes.com/biden

s-new-culture-war-equity-orders-are-
unconstitutional-and-un-

american 5079316.html

Cosigners of the STARRS letter closed
with these arguments: “DEI [diversity,
equity, and inclusion] is the opposite of
meritocracy; it is divisive and lowers
standards to achieve equal outcomes
which is what we see happening in our
failing national civilian education
system. ... If meritocracy is essential
for pro sports teams to win, why is it
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February 24, 2023
The Honorable Lloyd J. Austin Il
Secretary of Defense
1000 Defense Pentagon
Washington, DC 20301-1000

Dear Secretary Austin,

This is an appeal for you to consider the repercussions of following the discriminatory policies of
President Biden's EO of February 16, 2023, which in effect doubles down on insertion of
Marxist-based ideology into the Department of Defense (DOD). Please know that this is not
intended as an attack on you, nor is it intended to deny that there are not discrimination issues
real or imagined yet to be resolved, but rather that the strategy you are using will only serve to
create tangential problems far more egregious than those you are trying to fix. Problems that
we believe will undermine team cohesion, trust, and ultimately national security.

Military leaders should maintain itutic neutrality on ial political question:
extraneous to the business of building a deterrent force capable of winning our nation's
wars. Contrary to this obligation, this new policy advances primarily political aims rather than
military strength and readiness.

With that in mind, we respectfully request that you consider the following facts in your efforts to
right wrongs of the past, without creating new wrongs in the present. To that end, these are our
specific concerns:

On February 16, 2023, President Biden issued another (EO), “Further
Advancing Racial Equity and Support for Underserved Communities Through the
Federal Government.” According to , President of America First Legal:

With the stroke of a pen, Biden has transformed the entire federal government into a DEI
cult—putting equity czars inside virtually every single agency of the executive branch
and subordinating every department to the marxist equity agenda. Every previous law
and regulation must now be reinterpreted to ensure racial and gender equity: in other
words, to achieve a predetermined racial or gender identity outcome even if it requires
ruthless discrimination against American citizens.

The Department of Defense is one of the approximate 22 specified departments and agencies
directed to implement this EO. The “DEI" (diversity, equity, & inclusion) initiative is a deliberate
effort to force compliance with a clear political social engineering agenda that is antithetical to
military core values, and in a very substantial way, the 1964 civil rights act itself. The hypocrisy
is self-evident, and it is therefore incumbent upon you as the existing overseer of this sacred
institution, to remain apolitical; to protect those values; and to ensure that men and women from
all walks have equal opportunity to serve, advance, and lead. However, those opportunities
must be based on skills and abilities, not on their race, gender, or identity group.

The traditional CRT/DEI ideology places people into just such groups, the oppressed vs the
oppressors. This is the opposite of the long standing traditional focus of our military which is on
unity, “one team one fight”, and not on sub-group identities.
Stand Together Against Racism and Radicalism in the Services, Inc.
P.O. Box 468, Monument, Colorado 80132
www.starrs.us

Our military is one of, if not the most, inclusive and diverse institutions in the federal

government; one where service are not judg sated on the color of their skin, but
rather by their character, job performance, and ability to function on a team. The best of them
are p into i iti based on those merits, nothing else. In short, a merit

based system commonly referred to as a meritocracy. Yet that simple concept has now come
under fire, and incorrectly labeled “racist” by a faction of society that has more likely than not
never served in uniform.

The social engineers promoting this divisive agenda likely have no concept of actual military life
and the necessity for team cohesion when on mission, for it is as foreign to them as being on
the field in a pr i sports event-yet nobody { the logic of putting the best players
on the field in the latter. The best team wins.

If winning wars is indeed important to the citizens of our country, they will want our military
services to follow the same playbook as the NBA and NFL. Play the best.

Meritocracy is essential for winning. In the NBA and the NFL, 70-74% of the players are black.
If DEI were applied, ~14% of the players would be black. If meritocracy is essential to win
games, why is it not essential to win wars where the consequences of losing are unimaginable?
To insure equity, standards must be lowered to the lowest common denominator. Meritocracy is
the building block for readiness as it focuses on unity (not division), teamwork built on trust and
confidence in each other which forms cohesive units, ready to perform their wartime missions.

DEl is the opposite of meritocracy; it is divisive and lowers standards to achieve equal outcomes
which is what we see happening in our failing national civilian education system.

We close with the question asked above. If meritocracy is essential for pro sports teams to win,
why is it not essential in our military (as it has been until now) to attain the readiness needed to
fight and win our Nation’s wars?

We all want the same goal: that is, the world’s best fighting force, with prejudice towards none.
The future of our country depends on it.

Very respectfully,

(s o, R OBy

Ronald J. Scott, Jr., Ph.D. Robert D. Bishop, Jr.

Colonel, USAF, Retired Lieutenant General, USAF, Retired
President & CEO Chairman of the Board

el Alebl 2l

Joseph W. Arbuckle William Dean Lee

Major General, USA, Retired Vice Admiral, USCG, Retired

Vice Chairman of the Board STARRS Advisor

not essential in our military (as it has been until now) to attain the readiness needed to fight and
win our Nation's wars? We all want the same goal: that is, the world’s best fighting force, with
prejudice towards none. The future of our country depends on it."
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ABOUT STARRS:

Established in the Spring of 2021, STARRS is a 501(c)3 approved organization that operates
primarily to provide educational information, assistance, and materials related to racism and
radicalism in the military. [Note: radicalism in the organization’s title is based on Michigan State
University’'s definition: “the beliefs or actions of individuals, groups, or organizations who
advocate for thorough or complete social and/or political reform to achieve an alternative vision
of American society.”
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This press release can be viewed online at: https://www.einpresswire.com/article/619328801
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