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NEW RISING TEAM REPORT REVEALS
SURPRISING BENEFITS OF REMOTE AND
HYBRID WORK

“Evolution of Teams” Report Also Highlights Increased

Support Needed For Front Line Managers R i S i n g
MENLO PARK, CA, USA, April 25, 2023 /EINPresswire.com/ . Tea m

-- Rising Team, the industry’s leading team development

platform, announced today the key results from its first ~ Rising Team brand logo

Evolution of Teams report. The report includes valuable

insights into the impact of flexible work arrangements

and how they are affecting workplace teams today. Research findings are based on a survey

conducted by Rising Team in Q4 2022 and Q1 2023 that received responses from 1,027

individuals from all seniority levels across a wide range of industries and company sizes within
the United States.
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This report outlines valuable
insights to help leaders
understand what teams and
individuals need, and
prioritize the actions
necessary to drive more
engaged, connected, and
successful teams.”

Jennifer Dulski, CEO and

Founder of Rising Team

The report found that flexible work environments are
overwhelmingly the new norm for organizations of all
sizes, with 74% of employees responding that they now
work at remote or hybrid organizations. What's more,
respondents reported some surprising benefits not
typically associated with remote and hybrid work, including
a greater sense of belonging, improved collaboration and
communication, and higher overall job satisfaction.

Key insights from the Evolution of Teams report include:

—Employees on remote and hybrid teams rate nearly every aspect of their employee experience
higher than do those on in-person teams. Employees report feeling more effective, trusted,
connected, and valued; a greater sense of belonging; and that their opinions matter more,
versus those on in-person teams.

—Even with these benefits, employees at all types of workplaces are still struggling. Burnout is
identified as the top challenge, impacting 42% of respondents, and is worse among first line
managers. And the data shows that employees that report burnout are 2x more likely to report


http://www.einpresswire.com
https://risingteam.com/

being “very likely” to leave their jobs. .
. RisingTeam

—Individual contributors and their

direct managers are much more

dissatisfied with the level of support Evolution of Teams

they receive from their managers, Report

expressing dissatisfaction at nearly 2X

the rate of senior managers and

executives. Of all of the roles, first line

managers are the least satisfied with

the support they are receiving from Evolution of Teams Report Cover

their managers, showing that front line

and middle managers need more

support.

“We launched this survey to explore
how teams are faring and how leaders
can make their teams successful no
matter where people work,” said
Jennifer Dulski, CEO and Founder of
Rising Team. “As the business world
continues to adjust to post-pandemic
realities, this report outlines valuable
insights to help leaders understand
what teams and individuals need and
prioritize the actions necessary to drive
more engaged, connected and
successful teams.”

To access the full report and our

i o Jennifer Dulski, CEO and Founder, Rising Team
findings go to Rising Team Report.

About Rising Team

Rising Team provides the industry’s leading team development platform. Its software enables
companies to increase employee engagement and retention, scale talent development, and
improve culture and connection. Covering all the leadership topics that drive high-performing
teams, the software equips managers with everything necessary to run deeply connecting, fun,
and interactive team-building sessions, remotely or in-person, without the need for an outside
facilitator. Leading companies and organizations across multiple industries, including Bank of
Hawaii, Intuit, Spencer Stuart, Achieve, The San Diego Food Bank, and many more, are using
Rising Team to develop stronger managers and more resilient teams. More than 90% of
managers and team members who participate in Rising Team sessions report that they feel
more connected, learn something valuable, and will work more effectively together as a team.


https://risingteam.com/resources/evolution-of-teams

Visit our website to learn more, or follow us on social: LinkedIn, Twitter, Instagram.

Please contact Charlene Fitzgibbon, Head of Brand and Communications (310-403-5589,
charlene@risingteam.com) or Dana Young, (415-378-7998, ahainkpr@gmail.com) for additional
information or to book an interview time with Jennifer Dulski, CEO and Founder, Rising Team.
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This press release can be viewed online at: https://www.einpresswire.com/article/629838593

EIN Presswire's priority is source transparency. We do not allow opaque clients, and our editors
try to be careful about weeding out false and misleading content. As a user, if you see something
we have missed, please do bring it to our attention. Your help is welcome. EIN Presswire,
Everyone's Internet News Presswire™, tries to define some of the boundaries that are reasonable
in today's world. Please see our Editorial Guidelines for more information.
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