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VIENNA, AUSTRIA, September 15, 2023
/EINPresswire.com/ -- IT salaries in
Austria - An analysis of current trends

Information technology (IT) has
developed into one of the driving
forces in the Austrian economy and
attracts skilled workers from all over
the world. The question of IT salaries in
Austria plays a crucial role, both for employees and for companies. In this article we will take a
closer look at the current trends in IT salaries in Austria.

The Austrian IT labor market is on the rise

The IT industry in Austria has experienced a remarkable upswing in recent years. Companies in
areas such as software development, IT consulting, data analytics and cybersecurity are actively
looking for qualified professionals to meet the increasing need for technological expertise. This
increasing need has led to a steady increase in IT salaries.

Average IT salaries in Austria

IT salaries in Austria vary depending on location, experience and specialization. Salaries tend to
be higher in urban centers such as Vienna and Graz than in rural areas. Beginners in the IT
industry in Austria can expect an annual salary of around 40,000 to 50,000 euros. Experienced
professionals with several years of professional experience can earn significantly more and
achieve salaries of 70,000 euros or more per year.

Specialization and demand
Specialization plays a crucial role in determining IT salaries in Austria. Professions such as

software developers, data analysts, cloud architects, and cybersecurity experts are particularly in
demand and tend to pay better. Companies are willing to pay higher salaries to attract and
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retain experts in these fields.
Benefits and additional services

In addition to basic salaries, many companies in Austria also offer attractive additional benefits
and benefits to attract skilled workers in the IT industry. These include flexible working hours,
the option to work from home, further training opportunities, health benefits and company
pension schemes. These benefits can significantly improve overall compensation and increase
job satisfaction.

A look at the future of IT salaries in Austria

The future of IT salaries in Austria looks promising as digitalization continues to advance across
all industries. Here are some trends and predictions for the coming years:

Increasing demand for skilled workers: The demand for IT professionals is expected to continue
to rise as companies invest more in digital technologies to remain competitive.

Increased specialization: Specialized IT skills, particularly in the area of artificial intelligence, will
be in high demand and can lead to higher salaries.

Competition for Talent: Competition for IT talent is intensifying, which could drive up salaries as
companies are willing to pay more to attract the best professionals.

Importance of continuing education: The willingness to continue training will be crucial to
remaining competitive and achieving salary increases.

International comparison: Austrian IT specialists will increasingly compare themselves with
international IT markets, which could influence salary development.

The sharp increase in IT salaries in Austria is the result of a combination of various factors that
influence the IT industry in the country. Here are some of the main reasons:

Strong demand for IT experts: In an increasingly digitalized world, the need for IT specialists is
constantly increasing in almost all sectors of the economy. Companies are increasingly relying on
digital solutions, be it for the development of software, data analysis or IT consulting. This leads
to an increased need for qualified specialists.

Shortage of skilled workers: A limited number of qualified IT specialists faces growing demand.
The lack of talent in the job market means that companies are willing to offer higher salaries to

secure the most sought-after experts.

Positive economic development: Austria is experiencing continued economic growth, particularly



in cities such as Vienna and Graz, which have become important technology centers. In such
thriving economic environments, companies are more willing to pay more generous salaries to
attract and retain the best talent.

Technological advances: The rapid development of new technologies such as artificial
intelligence, machine learning and cloud computing requires highly specialized knowledge and
skills. Experts in these niche areas often have the opportunity to negotiate higher salaries.

International comparability: IT professionals in Austria often rely on international salary
comparisons, which increases the pressure on local companies to offer competitive salaries in
order to survive in the global competition for talent.

Attractive additional benefits: In addition to salaries, many companies offer flexible working
hours, home office options, further training opportunities, company pension plans and health
benefits in order to attract and retain skilled workers.

Overall, the rapidly increasing IT salaries in Austria illustrate the growing importance of the IT
industry in the modern economy and the strong demand for qualified IT professionals. This
creates excellent career prospects for professionals in this field while attracting talented young
people into the IT industry.

A tip from headhunter Baldauf for employees: Draw attention to yourself! Use social media like
Linkedin and Xing professionally and post a post every now and then. Keep your profile up to
date and, above all, write down what you can do, what your specialties are and why you are
interesting for a headhunter!

In short: network and make a name for yourself online! There used to be a saying for companies:
If you're not on Google, you don't exist! Today you could say: If you're not on Linkedin, you don't
exist :-)

About MBMC: We are headhunters in the areas of IT, technology and sales. We fill all open
positions, from career starters to experienced specialists to management, using headhunting
and direct approach.

Contact:

Markus Baldauf - headhunting and executive search
A-1100 Vienna, Gudrunstrasse 168/48

phone: +43 660 999 10 20

email: office@mbmc.at

web: https://www.mbmc.at
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