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WiseDaily and Suzanne Lucas (The Evil HR
Lady) Join Forces for Quick Course

WiseDaily proudly announces a dynamic
collaboration with the renowned Suzanne
Lucas, also known as The Evil HR Lady, on
a free microlearning course.
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Suzanne Lucas, also known as The Evil evitacy org

HR Lady, on a new, free course. With
her trademark wit and insight, Suzanne
shares her thoughts on feedback and
feedforward and how the best
managers use both.

QUICK COURSE

Giving Effective Feedback &
Feedforward
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Take a look at the quick content where Suzanne Lucas

Learn more from Suzanne Lucas at WiseDaily.com

WiseDaily, a boutique elearning

provider, has consistently sought out experts to bring unique and engaging content to its
audience. The addition of Suzanne Lucas, a recognized authority in Human Resources, promises
to be a game-changer for learners seeking practical knowledge and actionable advice.

"Suzanne's perspective on feedback and feedforward is
“ paramount for today's managers. We are thrilled to have
her provide our users with a fresh and invaluable
perspective on these crucial aspects of professional
development," said JD Wonnacott, Head of Learning &
Development at WiseDaily.
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Discover Suzanne's insights and join the conversation by enrolling in the free course at [Link:
https://www.wisedaily.com/suzanne-lucas]. Whether you're a seasoned HR professional or
someone eager to enhance your understanding of feedback and feedforward, this course is
tailored for you.

Follow Suzanne Lucas on her social media channels for updates and additional content. Don't
miss out on this opportunity to learn from one of the leading voices in HR.

#HR #EvilHRLady #Feedback #Feedforward #Training #organizationaldevelopment
#learninganddevelopment #courses #2024
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This press release can be viewed online at: https://www.einpresswire.com/article/678622857

EIN Presswire's priority is source transparency. We do not allow opaque clients, and our editors
try to be careful about weeding out false and misleading content. As a user, if you see something
we have missed, please do bring it to our attention. Your help is welcome. EIN Presswire,
Everyone's Internet News Presswire™, tries to define some of the boundaries that are reasonable
in today's world. Please see our Editorial Guidelines for more information.
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