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Cutting-Edge Recruitment-as-a-Service (RaaS)
Paradigm

The O'Connor Group is thrilled to
announce the launch of its
groundbreaking Recruitment-as-a-Service (RaaS) model.

KING OF PRUSSIA, PENNSYLVANIA, UNITED STATES, January 29, 2024 /EINPresswire.com/ -- The
O'Connor Group, a leading player in the human resources
“ and talent acquisition industry, is thrilled to announce the
launch of its Recruitment-as-a-Service (RaaS) model. This
modern take on the traditional RPO model offers complete
customization for start-ups to large corporations.

RaaS represents a paradigm
shift in how organizations
approach talent acquisition.
It's a testament to our
commitment to innovation
and our dedication to
helping clients build high-
performing teams.”

Marcia O’Connor, CEO &

Founder

As the business landscape evolves, organizations are
seeking agile and innovative solutions to meet hiring
needs. The O'Connor Group's RaaS model is designed to
provide a comprehensive, flexible, and fractional approach
to recruitment, tailored to the unique requirements of
each client.

Key Features of The O'Connor Group's RaaS Model:

1. Scalability: The RaaS model caters to a broad spectrum of businesses, from startups to large
corporations aiming to build or expand teams. RaaS adjusts seamlessly to varying hiring
demands.

2. Customization: Employing a four-tiered approach, services are available on an hourly basis for
candidate sourcing or can scale to deliver a comprehensive talent acquisition team. Close
collaboration with clients ensures a tailored solution that aligns with specific needs, reflecting
both culture and business objectives.

3. Advanced Technology: Utilizing cutting-edge technology, The O'Connor Group ensures a
streamlined and efficient recruitment process. From Al-driven candidate sourcing to data

analytics, the tech-driven approach enhances decision-making and reduces time-to-fill.

4. Cost-Effective: RaaS provides a budget-friendly alternative to traditional RPO models.


http://www.einpresswire.com

Transparent pricing, devoid of hidden
fees, empowers clients to optimize
their recruitment budget while
achieving outstanding results.

5. Dedicated Expertise: Clients gain
access to the extensive expertise of
The O'Connor Group's seasoned
recruitment professionals. The team

functions as an extension, offering T H E
white-labeled support throughout the 9
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For more information about Recruitment-as-a-Service (RaaS) and The O'Connor Group's
comprehensive human resources and talent acquisition solutions, please visit

https://tocgrp.com/our-services/talent-acquisition/services.

Ashley Seiler, Marketing Manager
The O'Connor Group
aseiler@tocgrp.com
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This press release can be viewed online at: https://www.einpresswire.com/article/684651406

EIN Presswire's priority is source transparency. We do not allow opaque clients, and our editors
try to be careful about weeding out false and misleading content. As a user, if you see something
we have missed, please do bring it to our attention. Your help is welcome. EIN Presswire,
Everyone's Internet News Presswire™, tries to define some of the boundaries that are reasonable
in today's world. Please see our Editorial Guidelines for more information.
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