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Defending Diversity: The 23 Regional Affiliates
of NMSDC Respond to the MBDA Ruling

UNITED STATES, March 12, 2024
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U.S. District Court in Texas. This ruling, ~ NMSDC Affiliate Logos

which mandates the U.S. Department

of Commerce's Minority Business

Development Agency (MBDA) to extend its services to all races, effectively undermines the
foundational purpose of the MBDA: to address the historical and systemic disadvantages faced
by minority-owned businesses.

For over half a century, the MBDA has played a critical role in leveling the playing field, assisting
Black, Latino, and other minority entrepreneurs in accessing capital, securing government
contracts, and navigating the complex business development landscape. The presumption that
these communities are inherently disadvantaged is not a matter of discrimination but a
recognition of the enduring barriers to equality and opportunity in the American economy.

It is crucial to highlight that many of our regional affiliates have longstanding partnerships with
the MBDA and operate MBDA Business Centers in various locations across the country. These
centers are instrumental in providing targeted assistance to minority-owned businesses,
facilitating access to capital, markets, and contracts, and delivering consulting services that
foster growth and sustainability. The court's ruling not only jeopardizes the operation of these
centers but also threatens to dilute the specialized support that has been pivotal in addressing
the unique challenges faced by minority business owners.

The decision by Judge Mark T. Pittman not only challenges the constitutional basis for such race-
conscious support but also aligns with a broader pattern of legal attacks on affirmative action
and Diversity, Equity, and Inclusion (DEI) initiatives. Following the Supreme Court's ruling against
race-conscious college admissions, we have witnessed an alarming escalation in litigation
targeting similar programs designed to foster diversity and inclusion in both the public and
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private sectors. The ruling against the MBDA is a continuation of this disturbing trend, posing a
significant threat to supplier diversity and the economic well-being of minority communities.

This ruling also undermines the very principle of equality by ignoring the unequal starting points
and barriers faced by minority business owners. The presumption of disadvantage for minority-
owned businesses by the MBDA was a critical acknowledgment of these systemic challenges,
essential for crafting targeted support and opportunities.

Other legal challenges, including the suspension of the race-conscious "rebuttable presumption”
in the 8(a) Business Development program and warnings to CEOs about DEI practices, have
created a climate of uncertainty and fear among minority business owners and those committed
to supporting them. These developments threaten to undo decades of progress toward a more
inclusive and equitable business environment.

As advocates for minority businesses, we cannot stand silent in the face of these attacks. We call
upon all stakeholders, including policymakers, business leaders, and the broader community, to
reaffirm their commitment to DEI. We must work together to find lawful and innovative ways to
support minority-owned businesses, ensuring they have the resources and opportunities
needed to thrive.

The path to true equality requires acknowledgment of the unique challenges faced by minority
communities and a commitment to addressing these challenges head-on. We must not allow the
progress made in supplier diversity and minority business development to be rolled back.

ABOUT THE REGIONAL AFFILIATES

The regional affiliates of the National Minority Supplier Development Council (NMSDC) form a
dynamic network dedicated to fostering diversity, equity, and inclusion within corporate
ecosystems. Comprising a diverse array of industries and sectors, these affiliates serve as
integral connectors between Minority Business Enterprises (MBEs) and corporations committed
to supplier diversity. With a steadfast commitment to promoting economic growth, innovation,
and community empowerment, the regional affiliates facilitate meaningful partnerships that
drive business success while advancing social progress. Through advocacy, education, and
collaborative initiatives, these affiliates play a pivotal role in shaping a more inclusive and
equitable business landscape, cultivating opportunities, and ensuring the sustainable
development of diverse communities. Collectively, the MBEs certified through the regional
affiliates drive more than $482 billion in economic impact.
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Everyone's Internet News Presswire™, tries to define some of the boundaries that are reasonable
in today's world. Please see our Editorial Guidelines for more information.

© 1995-2024 Newsmatics Inc. All Right Reserved.


https://www.einpresswire.com/editorial-guidelines

