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Greener and Stronger: Plumbing & Heating
Apprenticeship Boosts Low Carbon Learning

’ Plumbing and heating association

Unparalleled industry-wide response to
further enhance green technology
training, ensuring a resilient, low-carbon
future for the profession.

EDINBURGH, SCOTLAND, April 4, 2024
/EINPresswire.com/ -- In response to
the growing demand for greater low-
carbon skills, employers and
apprentices have taken a leading role
in conducting a comprehensive review
of Scotland's Plumbing Heating
Apprenticeship programme.

Led by The Scottish and Northern
Ireland Plumbing Employers
Federation (SNIPEF), BSE Skills, and
Skills Development Scotland (SDS), the

apprenticeship review has prioritised Green technology skills will become ever more
the needs of employers and important as the nation transitions to low-carbon
apprentices while ensuring it aligns heating technologies

with the evolving sustainability
demands of government and
consumers.

Throughout this process, extensive industry input has been vital. Engagements such as
consultations, workshops, and the establishment of key groups like the Technical Expert Group
and Provider Advisory Group have ensured that the evolution of the curriculum is both inclusive
and reflective of current and future requirements.

Commenting on the review, Stephanie Lowe, SNIPEF's Deputy Chief Executive, said, “The review
has attracted unparalleled support from across the profession to advance training and
development in low-carbon technologies for the next generation of plumbing and heating
professionals.


http://www.einpresswire.com

“Guided by the expertise of Skills
Development Scotland (SDS) and the
Scottish Qualifications Authority (SQA),
| am convinced that this collaborative
endeavour will improve Scotland’s
Plumbing and Heating Apprenticeship
going forward and reinforce the
profession’s collective commitment to
environmental stewardship."

Fundamental to the review has been
the extensive involvement of
employers and their apprentices, who
have worked to identify and agree on
the essential skills and training to meet
the profession's future requirements.

John Doherty, Director at John Doherty
& Co Ltd, an employer involved in the
review process, emphasised the
importance of this collaborative
approach, stating, "As employers, we
bring a unique perspective on what the
apprenticeship programme should
encompass, driven by our firsthand
experience of this ever-evolving
profession.

“This review has been instrumental in
positioning our collective expertise and
viewpoints at the core of the
apprenticeship review. It is a definitive ~ John Doherty, Director at John Doherty & Co Ltd
example of how collaboration between

business and academia can

significantly advance apprenticeship programmes, ensuring they meet future employer
demands."

The review also aligns with the Construction Leadership Forum's Construction Accord, which
aspires to develop low-carbon skills within apprenticeships in Scotland's construction sector. This
synergy underscores the plumbing and heating profession’s proactive approach to meeting
current standards and leading the sustainable transformation of the entire construction
landscape.



Laura Brady, Development Manager - Construction at SDS, added: “The expertise of multiple
stakeholders, along with the commitment from SNIPEF, employers and apprentices, is
fundamental in ensuring the apprenticeship meets the profession's future demands and secures
its vital role in Scotland’s transition to a low-carbon economy.

"Ultimately, this apprenticeship is designed for the profession, by the profession. Our
commitment to being involved with other industry experts reflects our understanding that it is
the sector which is best positioned to effectively determine the apprenticeship's content to meet
current and future needs."

Alan McDonald, BSE Skills Project Manager, said: “As the standard-setting organisation that
bridges the gap between educators and industry, BSE Skills has been delighted to play its part in
this review and pull together the necessary paperwork for submission to the Apprenticeship
Approvals Group (AAG).

“The detail and depth of thought that have gone into this review reinforce the quality of the
apprenticeship and how the industry is leading it to ensure that we're net zero ready and can
make a smooth transition to a renewable future.

Plans are underway for the newly updated apprenticeship framework to be approved by late
2024.

Ends

About SNIPEF

The Scottish and Northern Ireland Plumbing Employers’ Federation (SNIPEF) is the leading trade
association for the plumbing and heating profession, representing over 750 member businesses
across Scotland and Northern Ireland.

Guided by its vision of 'Enabling Professionalism,' SNIPEF is dedicated to advancing the
profession through comprehensive skills development, supporting over 1,000 plumbing
apprentices annually, and upskilling the existing workforce.

This commitment underscores SNIPEF's aim to support growth, competitiveness, and
sustainability in the profession, reinforcing its belief that professionalism drives excellence in
plumbing and heating.

Apprenticeship development

Scotland has a new model for developing apprenticeships, which aligns occupational
competence to job activity. Through different forms of consultation with employers and
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employees, they design and construct apprenticeships to align with their sectors and
occupations - and the realities of the world of work. This means that all apprenticeships are
being redeveloped to make them more responsive to the opportunities and challenges created
by the changing nature of work. This employer-led system ensures apprenticeship content
remains relevant now and in the future. Skills Development Scotland is co-ordinating the
development programme. Employers, apprentices, trade federations, trade unions, professional
bodies, learning providers, awarding bodies and other interested stakeholders can learn more
about how to get involved by visiting apprenticeships.scot and registering their interest online.

Contact Us

For additional information or to arrange an interview with Stephanie Lowe, SNIPEF Deputy Chief
Executive, contact Richard Campbell at Richard.campbell@snipef.org or via phone at 07710 542
381.

Richard Campbell

SNIPEF

+44 7710 542381
Richard.campbell@snipef.org
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