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John Butler's new model melding health

sharing and subsidized plans, offering

flexible, affordable healthcare solutions

for small businesses under 50 employees.

PITTSBORO, NORTH CAROLINA,

UNITED STATES OF AMERICA, July 9,

2024 /EINPresswire.com/ -- In a world

where healthcare costs are rising and

traditional insurance models seem

increasingly outdated, a new approach

is set to revolutionize how businesses

manage healthcare benefits. Visionary

entrepreneur John Butler is at the

forefront of this movement, offering a

groundbreaking strategy that

combines health sharing with

individual health insurance within a

cafeteria plan design. This innovative

model promises not only to enhance

coverage customization but also to

significantly reduce overall costs for

small to mid-sized businesses all

across America.

A New Era in Healthcare Benefits

At the core of Butler's initiative is the concept of health sharing, a model that has quietly thrived

for 30 years, primarily within religious communities. Health sharing offers a simpler, more

communal approach to managing healthcare expenses, bypassing the labyrinthine policies and

premiums of traditional insurance. Participants share medical costs among themselves without

the need for an intermediary insurer, reflecting a time when communities supported each other

in times of need, but with a modern twist.

Flexible and Personalized Coverage

The genius of integrating health sharing into Butler's cafeteria plan design lies in its flexibility and
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personalization. Imagine walking into a cafeteria where

your employer has given you a set amount of money that

takes care of your tray's cost. All you need to do now is pick

your meal based on what suits your dietary preferences or

nutritional needs best. This is precisely how Butler

envisions healthcare benefits—choices tailored to

individual needs rather than a one-size-fits-all solution dictated by conventional group

contracts.

Subsidized Individual Health Insurance

Butler's strategy does not stop at health sharing. Recognizing the diverse needs of employees,

his cafeteria plan design also incorporates subsidized individual health insurance options. For

businesses with fewer than 50 employees, this means access to significant discounts on

premiums through the open market. The ultimate goal is to lower the towering costs associated

with traditional group insurance plans while ensuring comprehensive coverage for all

employees. Most employers are unaware that by offering their employees traditional group

insurance coverage it “locks out” employees from receiving the substantial discounted individual

coverage through the exchanges that have operated in all 50 states for the last 10 years.

The law currently states that no individual or family can pay more than 8.5% of their household

incomes towards purchasing individual insurance in 2024.

This means a family of four earning $100,000 can pay no more than $708.00 per month for their

health insurance under these guidelines. Meanwhile the average family premiums on a

traditional group insurance plan across the United States is approaching $2000.00 a month on

average.

Transparency and Innovation

John Butler describes his mission as "Throwing Back the Wizard of Oz Curtain and Exposing it

ALL!" This bold statement encapsulates his commitment to transparency and innovation in an

industry often criticized for its opacity and resistance to change. By advocating for a model that

empowers businesses and their employees alike, Butler aims not just to reform healthcare

benefits but also to revolutionize them.

Operational Mechanics

The operational mechanics behind this revolutionary model are straightforward yet profoundly

impactful. Employers can use an intuitive calculator tool provided by Butler's firm, JB Benefits

Consulting, to determine their personalized coverage options based on budget and medical

needs. If the math makes sense, Butler provides the necessary puzzle pieces to coordinate the

Cafeteria Plan for employers. The transformation can be so dramatic that employers can (many

times) provide zero premiums and even zero deductibles without spending a dime more than

they were previously paying under their group health insurance designs.

https://www.ehealthinsurance.com/resources/affordable-care-act/aca-obamacare-subsidies
https://www.peoplekeep.com/blog/what-percent-of-health-insurance-is-paid-by-employers
https://www.jb-benefits.com
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Businesses cancel their existing group contracts, freeing themselves from fluctuating premiums

and restrictive policies. This approach guarantees businesses a fixed budget for healthcare

benefits, a stark contrast to the unpredictability inherent in self-insured schemes or traditional

insurance models. Moreover, it democratizes access to quality healthcare by allowing individuals

greater control over their medical destinies without compromising on coverage quality or

affordability.

Addressing Regulatory Challenges

Critics might question the viability of such an unconventional approach in today's complex

regulatory environment or its applicability across various industries. However, John Butler's track

record speaks volumes about his ability to navigate these challenges successfully.

JB Benefits Consulting

Butler's high-level consulting service, JB Benefits Consulting, allows employers to compare

alternative designs they’ve likely never seen before. John states, "As a broker, I wasn’t able to

offer all of the alternative designs I write about in my book. Either I wasn’t licensed to sell a

design, wasn’t smart enough to offer the more complicated designs, or wasn’t staffed up enough

to take on the additional work of a design like The Cafeteria Plan. Either way, I wouldn’t ever

want to hear one of my employer clients bring up any of these other designs because it might

mean I could lose their business!"

A Paradigm Shift

As we stand at the crossroads between unsustainable traditional models and innovative

alternatives like those proposed by John Butler, it becomes clear that change is not just

necessary but imminent. The shift towards personalized, flexible healthcare benefits represents

more than just economic sense; it signifies a broader movement towards empathy-driven

business practices where employee well-being is paramount.

A New Foundation for Future Generations

John Butler’s audacious venture is not merely about disrupting established norms but about

laying down new foundations for future generations. It embodies hope for millions who have

been disenfranchised by arcane systems—a testament to the power of human ingenuity when

directed towards noble ends.

For more information about John Butler's innovative healthcare insurance model, visit JB

Benefits Consulting.
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