
Revolutionize Online Employee Training with a
Customizable Enterprise Learning
Management System for Business Success

Enterprise Learning Management System that

Reduces Accidents & Injuries

Customizable training to enhance

employee performance, boost

productivity, & ensure compliance across

industries with microlearning &

comprehensive support.

TEXARKANA, AR, UNITED STATES,

October 28, 2024 /EINPresswire.com/ --

Infinit-I Workforce Solutions is proud to

announce the launch of its Enterprise

Learning Management System, a

dynamic platform designed to enhance

employee performance across all

departments. Offering customizable

and highly effective online training solutions, Infinit-I’s system provides businesses with the tools

they need to streamline training, boost productivity, and ensure compliance with industry

regulations.

Infinit-I’s system has allowed

us to create and distribute

training that is specific to

our company, making it

easier for our employees to

understand and retain

critical information”

Jennifer Carrol, HR Director at

O'Connor Distribution

Comprehensive Training Tailored to Your Organization’s

Needs

Infinit-I’s Enterprise Learning Management System is a fully

customizable solution, allowing businesses to upload

company-specific policies and content for targeted

training. Whether you're looking to onboard new

employees, deliver safety protocols, or provide ongoing

training to refine employee skills, the platform is designed

to meet the unique needs of any organization.

Key Features of Infinit-I’s Enterprise Learning Management

System:

Customization: Upload and share company-specific documents, policies, and content

seamlessly.

http://www.einpresswire.com
https://infinitiworkforce.com/industries-served/enterprise-learning-management-system/
https://infinitiworkforce.com/industries-served/enterprise-learning-management-system/


Extensive Training Library: Access a vast library covering topics from OSHA regulations to HR best

practices, with over 850 training videos.

Streamlined Learning: The platform offers microlearning content, with training modules

averaging just 3-7 minutes, enhancing employee comprehension and retention.

Cloud-Based & Accessible 24/7: With cloud-based access, training can be completed anytime,

anywhere, on any device.

Automated Reporting: Easily track progress and generate reports by employee, group, or

location to meet compliance and documentation requirements.

Integration with 3rd Party Tools: Infinit-I integrates smoothly with your existing systems for

effortless implementation.

Maximizing Employee Performance Across All Departments

Infinit-I’s platform is designed to enhance employee knowledge and productivity across all

departments. By offering a broad range of training solutions, companies can ensure employees

are equipped with the skills and knowledge they need to succeed. The system enables easy

management of training by departments, locations, and classifications, ensuring the right

employees receive the right training at the right time.

"With Infinit-I, we’ve been able to implement consistent, high-quality training across all our

locations," remarked Douglas Carothers, EH&S Compliance Manager at Action Resources. "The

system's automated reporting has been a game-changer for ensuring compliance and reducing

risk."

Safety and Compliance: The 3 Safety Pillars Approach

Safety is at the core of Infinit-I’s Enterprise Learning Management System. With the 3 Safety

Pillars approach, businesses can enhance employee safety while reducing risks and improving

productivity. The three pillars include:

1. Ongoing Monthly Training: Reinforce job-specific behaviors through frequent, focused training

that reduces work-related risks, such as injuries and harassment.

2. New Employee Onboarding: Efficiently onboard new employees with company policies,

standard operating procedures, and job-specific training to reduce onboarding time and increase

early productivity. Feel free to download our new employee onboarding checklist and use this

recourse to optimize any onboarding or orientations.

3. Corrective Action Training: Respond quickly and consistently to incidents, reducing the

likelihood of repeat behaviors and improving compliance with health and safety regulations.

The 3 Safety Pillars approach not only helps companies mitigate risks, such as expensive claims

and lawsuits, but it also fosters a safer, more productive work environment.

Microlearning for Maximum Retention

Infinit-I’s microlearning approach simplifies complex topics into small, digestible lessons that

employees can easily understand and retain. By delivering concise content in short video

https://infinitiworkforce.com/2019/04/09/employee-onboarding-checklist/
https://infinitiworkforce.com/trucking/corrective-action-training/


modules, employees can complete training efficiently without disrupting their workday. This

method of training has been proven to improve knowledge retention, ensuring that employees

retain critical information long after the training is complete.

"Our microlearning strategy enables employees to learn at their own pace and revisit topics as

needed, making it ideal for businesses with diverse workforces," said Lydia Wommack of Infinit-I

Workforce Solutions. "We understand that each employee learns differently, so our platform is

designed to be flexible and adaptable to any business or industry."

A Seamless Training Experience Across All Industries

Infinit-I’s Enterprise Learning Management System is not limited to any one sector. It has been

successfully implemented across a range of industries, including transportation, logistics,

manufacturing, healthcare, and more. From HR teams to safety managers, risk managers to

CEOs, everyone benefits from a well-structured training platform that enhances communication,

compliance, and performance.

Jim Dodd, CFO of Southern Refrigerated Transport, expressed how Infinit-I’s training system has

made a significant impact on their company: "The online process has allowed us to identify our

future best employees. Those who finish the training demonstrate self-discipline and dedication,

which translates into better performance on the job."

Support That’s Just a Call Away

At Infinit-I, customer success is paramount. Each client is assigned a Dedicated Client Success

Team that assists with the system setup and provides ongoing support. Whether businesses

need help integrating their own content or troubleshooting technical issues, Infinit-I’s support

team is always ready to help. This commitment to customer service ensures that businesses get

the most out of their training system.

Why Choose Infinit-I?

Infinit-I’s Enterprise Learning Management System is more than just a training platform. It’s a

solution that simplifies training processes, improves employee engagement, and strengthens

compliance while enhancing overall productivity. By choosing Infinit-I, businesses can reduce

costs, improve safety, and ensure that their workforce is always performing at its best.

If you’re ready to take your employee training to the next level, request a live demo today and

see firsthand how Infinit-I can transform your training process.

For more information, visit https://infinitiworkforce.com/ or contact us at 972-232-7305

Lydia Wommack

Vertical Alliance Group

+1 972-232-7305

email us here

https://infinitiworkforce.com/
http://www.einpresswire.com/contact_author/4826372
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