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Award Winning Talent Intelligence Company
Fuel50 Unveils 'Skill Inventory': Revolutionizing
Skills Management
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in talent intelligence solutions, is Inventory

thrilled to announce the beta launch of
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its groundbreaking product, Skill
Inventory. This beta launch is set to obe
transform the way enterprise - T

organizations manage, assess, and e
govern their skills data, Skill Inventory s
promises to redefine talent oebite
management with unparalleled
automation and insight. h
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Today's HR and talent leaders face the
constant challenge of ensuring their
teams possess the right skills to meet
organizational demands. Skill O
Inventory, Fuel50’s latest innovation, mspes [ 8 < | et .
addresses this challenge head-on by Leverage market and labor data to gain competitive
providing a comprehensive solutionto jnsights into skill demand, salary data and skill cost,
automate and streamline skills as well as critical roles in the industry.

management.
What is Skill Inventory?

Skill Inventory empowers organizations to:


http://www.einpresswire.com

Automate Skills Management:
Seamlessly organize, benchmark, and
govern skills data with intuitive
dashboards and clear insights.

Prioritize In-Demand Skills: Stay ahead
of the curve by identifying and focusing
on high-priority skills.

Access Market Insights and Keep an Fuel50

Eye on Competitors: Leverage market

and labor data to gain competitive

insights into skill demand, salary data and skill cost, as well as critical roles in the industry.

Govern Skills Ontology: Confidently add, edit, and delete skills to match your business needs
with review and admin controls across your entire skills landscape. Leverage Generative Al tools
to curate skill descriptions, goals, and development actions to build your skill and talent strategy.

Access New, Similar, and Adjacent Skills: Keep your ontologies free of noise and duplication,
while simultaneously identifying new and emerging skills that keep your business competitive.

With Skill Inventory, Talent and HR leaders can move beyond manual data management,
accessing actionable insights that drive strategic decision-making and workforce development.
Each skill is meticulously defined with proficiency levels and development actions, allowing for
precise staffing and development planning.

Fuel50 CEO and Founder, Anne Fulton, says, “With workforce reskilling at the core of so many
important conversations, having a quality skills architecture that can be deployed quickly and
that stays agile as the organization morphs and changes, benefits both employer and employee.”

Exclusive Beta Launch

This Beta is currently being offered to a select group of esteemed clients, including London Stock
Exchange Group.

Director for Skills and Talent Development at the London Stock Exchange Group, Asi DeGani
says, “We look forward to Fuel50's next innovation - the Skill Inventory module. Being part of the
beta programme will help us build a stronger skill ecosystem through which we can leverage our
people’s skill while gaining a deeper understanding of the ways skills, roles and industry are
connected.”



What's Next?

Skill Inventory will soon be available to the public. To stay updated on the official launch and be
among the first to experience this innovative solution, sign up for updates here.

About Fuel50

Fuel50's Talent Intelligence Platform is dedicated to solving the skills crisis with the industry’s
only expert-driven skills ontology. By offering curated skill development, career pathing, and
actionable insights, Fuel50 helps organizations close skill gaps and build dynamic, successful
teams.
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