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FROM BURNOUT TO BREAKTHROUGH: THE C-
SUITE RENEWAL WORKSHOP

Transforming C Suites: Thriving During Permacrisis

PITTSBURGH, PA, UNITED STATES, September 26, 2024
/EINPresswire.com/ -- Pittsburgh, Pennsylvania,
September 26, 2024: Today's world is one in which chief

executives face burnout and associated mental health :-'
challenges. These effects spillover to most employees. &a
How critical is this? Consider these recent findings: ..E'.s-:;“

+ Bl Worldwide reports that 50% of employees in the U.S.
age 35-44 are burned out, 45% of those 18-34, and 43% “ﬁ)[iﬂ n
of those 45-54.
STEPPING INTO GROWTH
+ McKinsey reports that 53% of corporate leaders think
they are burned out at work, and 80% of them think they
are unprepared for their leadership roles. And that 56%

of employees think their boss is toxic, and 75% think their boss is a source of stress.

These conditions need not be tolerated. Three world leaders on matters of mind, behavior, and
spirit have joined together to share cutting edge thinking to meet these challenges. Starting with
this unique seminar for C-suite executives, they offer follow-up actions for an entire
organization.

One seminar leader is Harvard Business School Professor emeritus Gerald Zaltman. His newest
book, “On Not Knowing,” will appear next year. His work on unconscious decision making has
revolutionized management research. He is a partner in Olson Zaltman, a pioneering market
research firm. He shares his insights from hundreds of one-on-one ZMET®© interviews with
senior executives - the 20% who do feel prepared for their roles today.

Another leader, Chaim Oren, is a wellbeing expert and consultant to global corporations. He
describes our world as in a “Permacrisis,” a state of enduring, overlapping crises. It creates
burnout and stress-induced mental problems among all workers. The result? Greatly diminished
coping abilities and declines in employee performance. Wellbeing, he notes, requires
transforming one’s own life. This means achieving work-life balance and active self-nurturing.


http://www.einpresswire.com
https://www.biworldwide.com/research-materials/blog/the-emerging-connection-between-work-and-health/
https://www.mckinsey.com/featured-insights/mckinsey-on-books/journey-of-leadership

The third thought leader is Bill Harvey, an Emmy® Award-winning technology inventor, who is in
two media industry Halls of Fame and holds four U.S. patents. His books are used by the U.S.
Military and a great many universities to encourage independent thought and actions. This
means encouraging “flow states” to release an employee’s passion for work. It requires attention
to an employee’s gifts and dreams and their work-related expression. The value of this is
priceless.

For more information about transforming your organization in a permacrisis world:
Read more at billharveyconsulting.com/transformative-growth/

Bill Harvey
Bill Harvey Consulting
bill@billharveyconsulting.com

This press release can be viewed online at: https://www.einpresswire.com/article/746475455

EIN Presswire's priority is source transparency. We do not allow opaque clients, and our editors
try to be careful about weeding out false and misleading content. As a user, if you see something
we have missed, please do bring it to our attention. Your help is welcome. EIN Presswire,
Everyone's Internet News Presswire™, tries to define some of the boundaries that are reasonable
in today's world. Please see our Editorial Guidelines for more information.

© 1995-2024 Newsmatics Inc. All Right Reserved.


https://billharveyconsulting.com/transformative-growth/
https://www.einpresswire.com/article/746475455
https://www.einpresswire.com/editorial-guidelines

