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2025 Nonprofit Compensation Practices and
Benchmarking Report Highlights Pay and the
Impact of Post-Pandemic Changes

Career Blazers Nonprofit Compensation YEARS OF
& Benchmarking Report covers executive ' LEADERSHIP
pay, hiring & retention trends, and the P ONPROFIT SEARCH 75
impact of social & governmental

challenges.

Securing talent to drive nonprofit missions forward

NEW YORK, NY, UNITED STATES,

October 16, 2024 /EINPresswire.com/ -- Career Blazers Nonprofit Search has released its national

2025 Nonprofit Compensation Practices and Benchmarking Report, sharing data collected on

current salary ranges for key positions within nonprofit organizations and significant hiring and
retention trends.
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“Overall, the data shows a positive trend toward easier and
more stable recruitment and hiring processes,” said
Barbara Gebhardt, CEO, Career Blazers Nonprofit Search.
“The significant reduction in the difficulty level in recruiting,
dropping from fifty-six percent in 2023 to forty-seven
percent in 2024, is a promising sign for the job market and
organizations looking to fill positions with qualified
candidates,” Gebhardt said.

The data shows a positive
trend toward more stable
recruitment and hiring
processes. The reduction in
the difficulty level in
recruiting is a promising
sign for nonprofits looking
to fill positions.”

Barbara Gebhardt, CEO,

Career Blazers Nonprofit

Search

While salary ranges are up and pay remains a critical factor
in hiring, trends highlight the evolving landscape of
employee retention strategies and reflect both external

economic conditions and internal strategic priorities. Sixty-four percent of organizations
reported offering training and career development opportunities to retain their best employees,
an increase from 2023 findings. Flexibility in remote/hybrid work arrangements remains key.
While seventy-three percent of employers noted offering remote/hybrid flexibility in 2023, the
2024 survey reported a twelve percent decrease in that flexibility. “The trend toward more in-
person work may reflect policies in response to organizational challenges and productivity
benefits gained by collaboration,” said Gebhardt.


http://www.einpresswire.com
http://careerblazersnonprofitsearch.com

Companies are also assessing the
impact of pay transparency
regulations. Pay transparency laws are
continuing to gain traction across the
county, with over twenty-five percent
of the U.S. workforce covered by some
form of pay transparency mandate as
of late 2024. Employees are
increasingly expecting pay
transparency from both potential and
current employers. The open sharing
of salary data has shown to be
beneficial for organizational
performance and talent acquisition,
with disclosures attracting more high- (- Career Blazers
caliber applicants.
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As national and state budget delays

grabbe(]:ic. heal;jllnesr,]the SUrvey askesc. 2025 Nonprofit Compensation Practices and
nonprofits about the impact on staffing Benchmarking Report

levels due to program funding delays.

Fifty-two percent of respondents

reported no impact on staffing. Twenty-six percent reported a decrease in staffing due to
delayed commitments or reduced funding. Program funding delays traditionally harm smaller
nonprofits, as larger organizations typically have sufficient resources to cover the gaps.

The report is based on a national survey conducted in Fall 2024. Six hundred and fifteen
nonprofit organizations representing a wide range of nonprofit sectors throughout the United
States participated in the study. Nonprofit compensation ranges for thirty-eight senior and mid-
level job titles across seven organizational budget sizes are reported. A salary breakout for
nonprofits with an operating budget of two million dollars or less is included for the first time,
recognizing the significant contributions of smaller organizations.

The 2025 Nonprofit Compensation Practices and Benchmarking Report can be downloaded at
the company’s website, CareerBlazersNonprofitSearch.com/salaryreports.

ABOUT

Career Blazers Nonprofit Search is committed solely to the nonprofit community, identifying and
securing exceptional executive talent to drive nonprofit missions forward. The firm has been a
formidable leader in the employment industry since its founding in 1949, tracking key
benchmarks in the staffing industry and providing a reliable frame of reference to evaluate
emerging trends, opportunities, and challenges in the talent marketplace. Founded by a woman,
the organization remains woman-owned and operated today. For more information about


http://careerblazersnonprofitsearch.com

Career Blazers, please visit CareerBlazersNonprofitSearch.com.
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This press release can be viewed online at: https://www.einpresswire.com/article/751938750

EIN Presswire's priority is source transparency. We do not allow opaque clients, and our editors
try to be careful about weeding out false and misleading content. As a user, if you see something
we have missed, please do bring it to our attention. Your help is welcome. EIN Presswire,
Everyone's Internet News Presswire™, tries to define some of the boundaries that are reasonable
in today's world. Please see our Editorial Guidelines for more information.
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