
London Market Analysis Highlights 3-5 PQE as
Ideal Career Pivot for Legal Associates

Sonder Consultants, legal recruitment

agency, reveals why the mid-level

associate stage, (3-5 years PQE), is a key

career point for lawyers.

LONDON, UNITED KINGDOM,

November 12, 2024 /

EINPresswire.com/ -- The analysis

leverages data from Vacancysoft,

Pirical, and LinkedIn to demonstrate

hiring trends across London's legal

market, underlining this phase as a

"hiring sweet spot" for law firms.

“Mid-level associates hold significant

leverage in the legal market,” says

Jonathan Taylor, Director of Sonder

Consultants’ London office. 

The data collected over the past three

years reveals that firms concentrate

hiring efforts on mid-level associates,

who offer a strong balance of

experience and growth potential

without the high costs associated with

more senior hires. As a result, live roles

across the City are, on average, 54.5%

lower at the 6-7 PQE level compared to

the significantly higher availability of

roles at the 4-5 PQE level. 

“For firms, bringing in mid-level professionals allows for seamless integration, cost-effectiveness,

and stability within their talent pipeline,” Taylor adds. “Hiring mid-levels provides immediate

value while still allowing room for candidates to develop within the firm’s promotion structure
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and specific culture.”

Sonder’s analysis highlights that associates within the 3-5 PQE range hold considerable power in

terms of career mobility and negotiation leverage. This market dynamic is less favourable for

more senior roles (6+ PQE), where opportunities are fewer due to the limited need for senior

associate positions within most firm structures. Consequently, Taylor advises mid-level

associates to take a critical look at their careers during this period, asking key questions:

Do you want to be better compensated for your workload?

Does your team offer a clear path to promotion?

Is work-life balance a priority, and does your team’s culture align with your values?

For those approaching the senior associate level, the recruitment landscape becomes markedly

more competitive, with firms typically seeking senior associate hires only in cases of an influx of

work or to replace a leaver. Taylor emphasises the importance of making strategic career choices

early on. “If you’re at the 3-5 PQE mark, this is the optimal moment to evaluate your goals and

ensure your current position allows you to achieve future ambitions,” he notes. 

Sonder Consultants provides confidential and tailored career advice to help lawyers navigate

these crucial career junctures. “Exploring new opportunities doesn’t commit you to a move—it

simply allows you to see what’s available,” Taylor encourages.

For further information or career consultations, contact Sonder Consultants at

info@sonderconsultants.com.
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