
Corporate Whistleblower Center Urges an RN
Who Worked at a Very Short-Staffed Nursing
Home Anywhere in the USA in 2020 To Call
Them-To See if their Workplace Received PPP
Loan-If It Did-There May Be A $100,000+
Reward

WASHINGTON, DC, UNITED STATES, November

19, 2024 /EINPresswire.com/ -- The Corporate

Whistleblower Center says, "If you were an RN

or a manager at a long-term care facility

anywhere in the USA in 2020 and your

workplace was extremely short staffed from

March of 2020 until the end of that year, please

call us at 866-714-6466 so we can tell you if the

facility you worked at received a federal

Paycheck Protection Program-PPP loan. A yes-

'they received one' to you might translate into

over a $100,000 whistleblower reward check

from the government for you. To qualify the RN

or long-term care manager must be able to

confirm that little to no staffing changes

occurred at the long-term care facility, and they

must be able to get specific about staffing-if the

facilities owners received a PPP government

loan.

"The US Congress came up with the Paycheck

Protection Program-PPP Loan Program in the first part of 2020 to help small businesses that

were struggling because of COVID. As soon as the program became available in April of 2020,

owners of nursing homes, and long-term care facility owners lined up to get their 'free loan'

money from the government-and many to most did not spend a nickel on staffing. The

government mandated that at least 60% of the loan proceeds related to PPP loans were

supposed to be used on payroll. 

http://www.einpresswire.com
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"If you worked at a nursing home-long term care facility

that was super short staffed in 2020 anywhere in the USA-

please call us at 866-714-6466 to see if your workplace

received a PPP loan. If they did receive one and there was

no appreciable change in staffing it might mean a big

payday for you."

https://CorporateWhistleblowerCenter.Com

Some Basic Rules for Small Business Administration's Paycheck Protection Program Loans in

2020-2021:

* 60% of the loan proceeds were required to be spent on payroll-staff.

* A company could not have more than 500 employees.

* The loan was supposed to be necessary.

As a background in the Paycheck Protection Program loan fraud according to the Center for

Medicare Advocacy, "Nursing home staffing levels increased in only minimal ways after nursing

facilities received hundreds of thousands of dollars in PPP funds. Where did the rest of the PPP

money go? How did facilities spend the bulk of the $10.5 billion that they received in PPP funds?"

https://medicareadvocacy.org/paycheck-protection-program-a-massive-windfall-for-nursing-

facilities/

The Corporate Whistleblower Center considers Paycheck Protection Program-PPP loan fraud

involving nursing homes, long term care facilities and some healthcare companies to be some of

the worst instances of misuse of taxpayer money in US history. The group wants RNs, nursing

home-long-term care facility staff, or managers in any state to know that Paycheck Protection

Program-PPP loan fraud is very, very easy to prove if their workplace received one loans and ran

short-staffed as they are happy to discuss at 866-714-6466. All calls are strictly confidential.
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This press release can be viewed online at: https://www.einpresswire.com/article/761616035
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