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Employer-Paid Health Insurance - A
Nationwide Mandate in the UAE Starting 2025

With employer-paid health insurance to
become a nationwide mandate in the
UAE in 2025, we explore the implications
for employers.

MANCHESTER, GREATER MANCHESTER,
UNITED KINGDOM, December 16, 2024
/EINPresswire.com/ -- The United Arab ‘
Emirates (UAE) is set to take a / msuRANCE /W
significant step towards achieving
universal health coverage by Ea
mandating employer-paid health ‘
insurance for all foreign employees in

the private sector nationwide. Starting  Beyond compliance, offering comprehensive health
in 2025, this policy will extend beyond  penefits demonstrates a commitment to workforce

Abu Dhabi and Dubai, ensuring welfare, boosting productivity and employee
comprehensive healthcare benefits for  gatisfaction.

employees across all seven emirates.

For businesses operating in the UAE,

this new regulation underscores the importance of reviewing and adapting employer healthcare
provisions. In this blog, we explore the key details, implications for employers, and how this
initiative aligns with global trends in employer-paid health insurance.

“ A Unified Approach to Employer Healthcare in the UAE.
The UAE's decision to Currently, employers in Abu Dhabi and Dubai are required

to provide health insurance for their foreign employees.
Abu Dhabi also mandates coverage for dependants, while
Dubai’s requirement is limited to employees. Emirati
citizens in these emirates benefit from state-funded
insurance programmes like the Thiga Programme in Abu
Dhabi and the Enaya Programme in Dubai. With this new
regulation, the remaining five emirates — Sharjah, Ajman,

mandate employer-paid
health insurance reflects its
commitment to fostering a
healthier, more equitable
society.”
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Umm Al Quwain, Ras Al Khaimah, and Fujairah — will align with the healthcare mandates of the
two largest emirates. This expansion is expected to bridge gaps in access to healthcare and
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further bolster the UAE's position as a
global leader in health and wellbeing.

Key Highlights of the 2025 Health
Insurance Mandate.

While the Cabinet announcement
introduces the framework, detailed
regulations are expected to follow.
Employers should anticipate guidelines
that might include-

Minimum Benefits- Standardised
coverage ensuring essential healthcare
services.

Eligibility and Dependant Coverage-
Policies for including family members.
Implementation Timeline- Potential
phased rollout based on employer size
or industry.

Compliance Requirements- Proof of
coverage tied to work permits and visa
renewals.

These details will likely mirror elements
of Abu Dhabi and Dubai’s systems,
ensuring a cohesive approach to
healthcare across the UAE.

Implications for Employers.

1. Expanded Compliance Obligations.
Employers operating outside Abu
Dhabi and Dubai will need to align with
the new mandate. This means
partnering with insurance providers to
offer compliant plans that meet
regulatory standards.

2. Increased Healthcare Costs.

The United Arab Emirates (UAE) is set to take a
significant step towards achieving universal health
coverage by mandating employer-paid health
insurance for all foreign employees in the private
sector nationwide.

With this new regulation, the remaining five emirates
— Sharjah, Ajman, Umm Al Quwain, Ras Al Khaimah,
and Fujairah — will align with the healthcare
mandates of the two largest emirates.

While most companies (96%) in the UAE already provide healthcare benefits, this regulation may
necessitate adjustments to existing plans, especially for businesses not previously offering

employer-paid health insurance.

3. Competitive Advantage in Talent Acquisition.
Providing robust health coverage can serve as a key differentiator in attracting and retaining top
talent. As the UAE continues to attract a global workforce, employer-paid health insurance is a

critical factor for job seekers.



Why Employer-Paid Health Insurance
Matters.

Globally, employer-paid health
insurance is recognised as a
cornerstone of employee wellbeing.
Beyond compliance, offering
comprehensive health benefits
demonstrates a commitment to
workforce welfare, boosting
productivity and employee satisfaction.
For UAE employers, staying ahead of
this mandate ensures operational
continuity and reinforces their role in

supporting the nation'’s vision for - 5 BroTe) 253

universal health coverage. The UAE's decision to mandate employer-paid health
insurance reflects its commitment to fostering a

Actionable Steps for Employers. healthier, more equitable society.

Monitor Regulatory Updates. Stay

informed about the implementing

regulations for the new mandate. Subscribe to updates from UAE government portals and
trusted health insurance providers.

Evaluate Current Coverage. Review your healthcare benefits across all emirates to identify gaps
and align with the upcoming requirements.

Partner with Experts. Collaborate with experienced insurance brokers to develop cost-effective,
compliant solutions tailored to your workforce.

Educate Employees. Communicate the benefits of the new coverage to your employees,
enhancing their understanding and appreciation of employer-provided health insurance.

Looking Ahead to a Healthier Workforce for a Thriving Nation.

The UAEFE's decision to mandate employer-paid health insurance reflects its commitment to
fostering a healthier, more equitable society. For employers, this is an opportunity to invest in
their greatest asset - their people. By embracing these changes proactively, businesses can align
with national goals while enhancing their value proposition to employees.

IAE Insure is here to help you navigate these changes. Contact us today to explore customised
health insurance solutions for your organisation. Let's ensure you're ready for 2025!
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