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Local Houston Sign Company Success Story
Challenges Musk & Ramaswamy's 'Covid-Era
Perk' Claim

Royal Signs & Awnings thrives with
remote work, offering flexibility, high
satisfaction, and low turnover—setting an
example for modern workplace success.

HOUSTON, TX, UNITED STATES, January
13, 2025 /EINPresswire.com/ -- In a
move that further reinforces its
commitment to employee flexibility
and satisfaction, Royal Signs &
Awnings, a leading sigh manufacturer
headquartered in Houston, has
announced the extension of its work-
from-home policy for all its white-collar
employees. The decision comes at a
time when high-profile figures like Elon
Musk and Vivek Ramaswamy have
been vocal about their belief that remote work is a "Covid-era privilege," calling for a return to
pre-pandemic office norms.

This combination of pictures shows entrepreneur
Vivek Ramaswamy (left) and Tesla and SpaceX CEO
Elon Musk. Andrew Caballero-Reynolds and Alain
Jocard/AFP via Getty Images

While major corporations like Amazon, The Washington
“ Post, UPS, and Disney have scaled back remote work
policies, Royal Signs & Awnings continues to embrace
flexibility as a cornerstone of its business model. The
company, recently ranked as one of the top Texas
companies for career growth and employee satisfaction,
has seen significant success with its remote and hybrid
work arrangements.

The company’s commitment
to flexibility has been
instrumental in attracting
and retaining top-tier
talent.”
Jeremy Johnson (Director of
Business Development at
Royal Signs & Awnings)

Flexibility Drives Productivity and Growth

Royal Signs & Awnings' decision to extend remote work for its white-collar employees aligns with
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its ongoing strategy to promote a
productive and supportive workplace
environment. By eliminating the stress
of long commutes and office logistics,
employees are able to focus on their
tasks and deliver high-quality results,
whether they are working from home,
a coffee shop, or even while traveling.

“The flexibility we've implemented has
played a major role in our growth,” said
Jeremy Johnson, Director of Business
Development at Royal Signs & Awnings.
“Our employees have the autonomy to
manage their schedules, which not
only reduces burnout but fosters a
sense of ownership and pride in their
work. This approach has been
instrumental in attracting and retaining
top-tier talent.”

Work-Life Balance Remains a Priority

The extension of work-from-home
policies reflects the company’s ongoing
commitment to improving work-life
balance for its employees. With the
option to work remotely, staff can
attend to personal commitments like
family milestones or caring for pets, all
while maintaining their professional
responsibilities. This level of flexibility
has contributed to high employee
satisfaction and low turnover, with
many employees citing the ability to
work remotely as one of the key
reasons they stay with the company.

Royal Signs & Awnings' focus on work-
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life balance and employee satisfaction recently earned the company recognition as one of the
top Texas companies for career growth and employee satisfaction, highlighting the success of its

forward-thinking workplace policies.



Economic Insights on Remote Work

Economists continue to emphasize that
remote work is more than just a
passing trend. Experts such as
Stanford’s Nick Bloom and Allison
Shrivastava of Indeed have pointed out
that while remote work has leveled off
since its pandemic peak, it remains a
permanent fixture in the U.S. job
market. Companies like Royal Signs &
Awnings that embrace remote and
hybrid work models continue to see
reduced turnover and improved
profitability.

Fairmont Manchester Lighted Sign by Royal Signs &
Awnings

As Bloom has noted, businesses that adopt these policies often benefit from higher employee
engagement and lower turnover, factors that have directly contributed to Royal Signs & Awnings'
success. The company’s approach stands in contrast to the stance advocated by Musk and
Ramaswamy, who have called for a return to full-time office work, particularly within government
agencies.

The Future of Work at Royal Signs & Awnings

By extending its work-from-home policy, Royal Signs & Awnings is setting a powerful example of
how companies can embrace the future of work. The company’s commitment to flexibility and
employee well-being remains a driving force behind its ongoing growth and success.

As the debate over remote work continues, Royal Signs & Awnings shows that forward-thinking
policies—ones that prioritize both productivity and work-life balance—can lead to lasting,
positive outcomes. The company remains a leader in shaping the modern workplace, proving
that the future of work is one where flexibility is key.
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