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Atlantic Employee Screening Examines the
Impact of CFPB Operations Halt on Higher
Education Hiring Practices

PALM BEACH GARDENS, FL, UNITED
STATES, February 11, 2025
/EINPresswire.com/ -- In a significant
shift, the Trump administration has
effectively halted operations at the
Consumer Financial Protection Bureau
(CEPB), raising questions about the
future of Fair Credit Reporting Act
(FCRA) enforcement and its impact on
background screening. Atlantic
Employee Screening, a leading provider
of background screening solutions for
higher education institutions, is closely
monitoring how these changes may
affect HR and recruiting professionals
at colleges and universities.

On February 10, newly appointed
Office of Management and Budget
Director Russell Vought ordered the
CFPB to cease work on proposed
regulations, suspend implementation
dates for finalized rules, and halt all
investigative activities. Additionally, the
CFPB's headquarters in Washington,
D.C., is closed through February 14.
These actions put the future of
consumer protection oversight,
including background screening
compliance into a state of
uncertainty.

n Atlantic Employee Screening

What It Means for
Higher Education Hiring

NAVIGATING THE CFPB SHAKE-UP: What It Means for

Atlantic
Employee
Screening

Empowering Employers to build better teams with
confidence

What This Means for Higher Education Hiring Practices

Colleges and universities rely on robust background screening practices to maintain campus
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safety and ensure the integrity of their hiring processes.
“ The CFPB has long been the primary enforcer of the FCRA,
The halting of CFPB which regulates the collection, dissemination, and use of
consumer information, including background checks. With
the CFPB's activities now frozen, the landscape of
compliance and enforcement is shifting.
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- Uncertainty in Adverse Action Compliance: The suspension of CFPB oversight may lead to less
immediate enforcement of FCRA-mandated adverse action procedures, impacting how colleges
notify candidates of negative findings in background reports.

- State-Level Enforcement Variations: The lack of federal oversight could prompt individual states
to introduce or strengthen their own background screening regulations, potentially creating
compliance challenges for HR teams operating across multiple jurisdictions.

Balancing Compliance and Institutional Risk

“The halting of CFPB operations introduces uncertainty for colleges and universities that rely on
FCRA compliance to guide their hiring and background screening processes,” said Doug Avdellas,
CEO of Atlantic Employee Screening. “While some institutions may see fewer regulatory burdens,
the risk of inconsistent or inaccurate screening outcomes remains a serious concern.”

One of the CFPB's recent priorities was expanding the FCRA's scope to impose stricter regulations
on data brokers. With these efforts now frozen, questions arise about how consumer data will be
managed moving forward.

“This could be a double-edged sword,” Avdellas continued. “On one hand, the reduced
enforcement may give universities more flexibility in how they conduct background checks. On
the other hand, if oversight on data accuracy diminishes, institutions may need to take greater
precautions in ensuring the quality and reliability of background screening results.”

Navigating the Future of Background Screening

As regulatory oversight shifts, Atlantic Employee Screening remains committed to helping higher
education HR professionals stay compliant while ensuring campus safety.

“We encourage colleges and universities to remain proactive, not reactive, in their background



screening policies,” said Avdellas. “Regardless of federal oversight, institutions should continue
following best practices to mitigate risk, uphold hiring integrity, and foster a safe educational
environment.”

For more information on how Atlantic Employee Screening can support colleges and universities
in navigating background screening best practices, visit www.atlanticscreening.com or contact
our team at (561) 776-1804.

About Atlantic Employee Screening

Atlantic Employee Screening has been a trusted partner in background checks and employment
verification for over 28 years. With a commitment to compliance, accuracy, and customer
service, we empower educational institutions to make informed hiring decisions with confidence.
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This press release can be viewed online at: https://www.einpresswire.com/article/784855504
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