
AI-Powered Hiring Platform Jobsolv Acquires
Two Remote Job Boards, Expands Into B2B
Recruiting & AI-Driven Hiring

Remote Job Board

Jobsolv, a profitable AI-powered hiring

platform, expands into B2B recruiting,

acquires two remote job boards, and

revolutionizes hiring with deep AI

automation

AUSTIN, TX, UNITED STATES, February

14, 2025 /EINPresswire.com/ -- Jobsolv,

an AI-powered hiring platform

designed to help high-skilled

jobseekers find their next remote job

faster, has announced the acquisition

of RemoteNurseRemoteJobs.net and

NursingJobsRemote.com, expanding its footprint in the high-growth remote healthcare sector.

With over 18,000+ highly skilled jobseekers and 20,946 job applications processed, Jobsolv has

Job search is broken—slow,

inefficient, and outdated.

Jobsolv is fixing it with AI

and machine learning,

making hiring smarter,

faster, and more precise for

businesses and job seekers

alike.”

Atticus Li

emerged as a leader in AI-driven Job Boards, leveraging

deep machine learning (ML) and data science to accelerate

job search, apply, and reduce inefficient use of candidate

time. 

Currently operating as an AI-powered job board, Jobsolv is

now expanding into B2B hiring solutions, bringing its

automated recruiting technology directly to businesses.

AI-Powered Recruiting & B2B Expansion

Hiring inefficiencies cost businesses billions annually.

Jobsolv is tackling this head-on with an AI-driven platform

that enables smarter, data-backed hiring decisions.

"Recruiting is broken. Companies waste time and money on outdated job boards and inefficient

hiring processes. Jobsolv fixes this—delivering better job matches at a fraction of the cost," said

http://www.einpresswire.com
http://www.jobsolv.com
http://www.jobsolv.com
https://www.jobsolv.com/features/auto-apply


Jobsolv Auto Apply Feature

Atticus Li, CEO of Jobsolv.

Through its new B2B offerings, Jobsolv

is leveraging AI and machine learning

to analyze multi-touch data points,

enabling companies to make better

hiring decisions by identifying the right

skills, cultural fit, and long-term

potential. By using deep AI-driven

insights, Jobsolv helps businesses reduce mismatched hires, optimize candidate selection, and

accelerate onboarding time, ultimately improving employee retention and overall workforce

efficiency.

Bootstrapped & Profitable: Jobsolv’s Market Edge

Unlike many venture-backed startups struggling with profitability, Jobsolv has been built from

the ground up as a bootstrapped, high-margin, and profitable company.

Ὄ� Key Metrics:

Ultra-low CPA of less than $0.50 per user

High-margin revenue model with strong unit economics

AI-driven candidate-job matching for superior hiring outcomes

With strong inbound interest from investors specializing in AI hiring, B2B recruiting, and HR tech,

Jobsolv is exploring strategic funding partnerships to scale its AI hiring technology and expand its

B2B employer solutions.

Investors & Strategic Partners

"We've built a profitable, AI-first hiring platform delivering real efficiency in recruiting. Now, we’re

looking for strategic partners to accelerate growth and redefine how companies hire,” said

Atticus Li.

Investors and partners interested in AI hiring, B2B recruiting, and HR tech innovation are

encouraged to reach out to atticus@jobsolv.com.

About Jobsolv

Jobsolv is an AI-powered hiring platform that connects top talent with top companies, offering AI-

driven recruitment automation, data-driven job matching, and hiring process optimization. With

its deep machine learning algorithms and high-performance recruitment technology, Jobsolv is

setting the new standard for hiring in the digital age.

ἰ� For more information, visit www.jobsolv.com

� Media Inquiries & Investor Relations:

http://www.jobsolv.com


Atticus Li | CEO, Jobsolv

� atticus@jobsolv.com

ἰ� www.jobsolv.com

Jobsolv PR Team

Jobsolv

email us here

Visit us on social media:

Facebook

X

LinkedIn

Other

This press release can be viewed online at: https://www.einpresswire.com/article/785860346

EIN Presswire's priority is source transparency. We do not allow opaque clients, and our editors

try to be careful about weeding out false and misleading content. As a user, if you see something

we have missed, please do bring it to our attention. Your help is welcome. EIN Presswire,

Everyone's Internet News Presswire™, tries to define some of the boundaries that are reasonable

in today's world. Please see our Editorial Guidelines for more information.

© 1995-2025 Newsmatics Inc. All Right Reserved.

http://www.jobsolv.com
http://www.einpresswire.com/contact_author/5070825
https://www.facebook.com/jobsolv
https://twitter.com/jobsolv
https://www.linkedin.com/company/jobsolv
https://medium.com/@jobsolv
https://www.einpresswire.com/article/785860346
https://www.einpresswire.com/editorial-guidelines

