
New US surveys report that Americans want
companies to stay true to their values on
diversity

NEW YORK, NY, UNITED STATES, March

11, 2025 /EINPresswire.com/ -- U.S.

companies appear caught in the

crosshairs regarding diversity between

the current administration and some

of their own employees. So, what do

Americans make of these shifting

tides?

Changes in diversity hiring,

promotions, and policies by U.S.

companies to adapt to the current

administration have not gone

unnoticed by the public. A Reputation Leaders’ February 2025 survey of 1000 adult Americans

nationally found that three out of five Americans (61%) believe companies will now focus less on

hiring diverse employees. U.S. public skepticism around corporate values is high; nearly three

out of five Americans (58%) surveyed think companies will change their values to match those of

the current government.  

And they’re not wrong. BlackRock omitted diversity references in its latest annual report, just

three years after CEO Larry Fink said the company “must embed DEI into everything we do”

(Forbes, 2025), with many major companies following suit. However, this retreat is not universal;

Costco, Microsoft, Apple, and McKinsey have all stuck to their stance on diversity.

So, do these changes matter for companies that have chosen to change their diversity stance? At

the end of 2024, Reputation Leaders asked Americans about the most important issues for

companies to focus on in 2025. The number one (88%) consumer expectation for U.S. companies

in 2025 was integrity—doing what they say and sticking to it, with the second highest (83%)

expectation being to improve their employees’ well-being.

Unfortunately, integrity is rarely convenient, especially in a divided political environment.

Nevertheless, Reputation Leader’s research suggests that brands that stay true to their values

are more likely to be respected by the public and their employees in the long term.

http://www.einpresswire.com
http://www.reputationleaders.com/media/dei-will-take-a-backseat-under-trump/
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This press release can be viewed online at: https://www.einpresswire.com/article/792768059

EIN Presswire's priority is source transparency. We do not allow opaque clients, and our editors

try to be careful about weeding out false and misleading content. As a user, if you see something

we have missed, please do bring it to our attention. Your help is welcome. EIN Presswire,

Everyone's Internet News Presswire™, tries to define some of the boundaries that are reasonable

in today's world. Please see our Editorial Guidelines for more information.
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