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Changes in the Spring Statement have

far-reaching implications for workforce

compliance and employment law.

LONDON, UNITED KINGDOM, March

27, 2025 /EINPresswire.com/ -- The UK

Government's Spring Statement 2025,

released yesterday, includes several significant measures impacting businesses employing

contract labour and freelance workers across all sectors. These measures have far-reaching

implications for workforce compliance and employment law.

These enhanced

enforcement measures

signal a continued focus on

tax compliance, particularly

those engaging freelancers

and contractors”

David Ballew, CEO

Nimble Global, a leader in international workforce

compliance with projects in over 90 countries, has

conducted a detailed analysis of the Statement to highlight

key changes businesses need to prepare for. Key

Employment and Workforce Changes in the Spring

Statement 2025 include:

Tax Gap Closure and Enforcement

- The Statement introduces an ambitious package to close the tax gap, with implications for

employers of contractors and freelancers:

- HMRC will recruit an additional 500 compliance staff focused on enforcing tax regulations,

including those affecting contract workers

- Late payment penalties for VAT and income tax Self Assessment will increase as taxpayers join

Making Tax Digital (MTD)

- MTD will expand to sole traders with incomes over £20,000 from April 2028

http://www.einpresswire.com
https://www.nimbleglobal.com/


David Ballew, CEO

- HMRC's debt management capacity will be

expanded, with 600 additional staff to

increase collection of overdue tax debt

"These enhanced enforcement measures

signal a continued focus on tax compliance

for all businesses, particularly those

engaging freelancers and contractors," said

David Ballew, Chief Executive Officer at

Nimble Global. "In light of recent CMA fines

affecting freelancer pay rates, businesses

must now navigate both competition law

and stricter tax enforcement

simultaneously."

IR35 and Off-Payroll Working Implications

While the Statement does not directly

amend IR35 or off-payroll working rules, the

enhanced compliance staffing and penalties will likely increase HMRC scrutiny in these areas.

Businesses should anticipate more rigorous enforcement of existing regulations rather than new

legislative changes.

Workforce Reform and Skills Investment

The Statement commits to significant investment in workforce development:

- £625 million skills investment package for the construction sector

- £1 billion annually by 2029-30 for employment, health, and skills support

- Focus on supporting people with work-limiting health conditions into employment

- Additional funding for DWP to implement welfare reforms (£385 million by 2029-30)

These initiatives emphasize the government's focus on getting more people into work, with

important implications for how businesses recruit and retain talent.

Construction Industry Labour Market Intervention - The Good News.

With a £625 million package specifically targeting construction skills, the government aims to

deliver up to 60,000 additional skilled construction workers this Parliament, including:

- £100 million for 35,000 construction-focused skills bootcamp places

- £40 million for 10,000 additional construction Foundation Apprenticeships

- £165 million to boost funding for construction courses

https://www.linkedin.com/in/david-ballew/


- £80 million capital fund to support employers delivering bespoke training

Implications for Businesses Following Recent CMA Enforcement Actions

This Statement follows significant Competition and Markets Authority (CMA) enforcement

actions in the labour market. The CMA recently imposed fines totalling over £4 million on five

sports broadcast and production companies for sharing sensitive information on freelancer

fees.

The developments in both the Spring Statement and recent CMA actions highlight critical

compliance challenges for businesses:

- Enhanced scrutiny around freelancer payment structures

- Increased enforcement resources at HMRC focusing on tax compliance

- New requirements for digital reporting of contractor payments

- Competition law risks when benchmarking contractor rates

These enforcement actions and digital reforms will also affect third-party intermediaries involved

in contractor payroll, emphasizing the need for end-to-end compliance across the supply chain.

Umbrella companies, staffing agencies, and payroll providers must review their processes to

ensure alignment with enhanced enforcement measures.

Nimble Global's Response and Best Practice Guidance

"The combination of stricter tax enforcement outlined in the Spring Statement and the CMA's

recent crackdown on anti-competitive practices in freelancer markets creates a complex

compliance landscape," said David Ballew, CEO of Nimble Global. "Our clients seek a safe pair of

hands to navigate these intersecting requirements."

Nimble Global recommends that businesses take immediate action:

- Audit historical contractor arrangements, especially those predating the 2021 IR35 reforms for

the private sector

- Review contractor and freelancer engagement models to ensure tax compliance

- Implement proper safeguards when benchmarking freelancer rates to avoid competition law

risks

- Segregate freelance talent from core employment models to reduce misclassification risk

- Utilize independent benchmarking tools rather than informal market comparisons to remain

compliant with competition law



- Prepare for expanded Making Tax Digital (MTD) requirements affecting contractors

- Evaluate opportunities to benefit from the new skills investment packages and grow your

business

About Nimble Global

Since its founding in 2019, Nimble Global has established itself as a leader in international

workforce compliance, delivering measurable results through data-driven methodologies and

innovative technology. With headquarters in London and projects spanning 90+ countries, we

combine local expertise with global reach to transform how organizations manage compliance.

Our diverse team of specialists continuously develops new benchmarks and solutions,

positioning us at the forefront of compliance and consultancy evolution.

Note: This analysis is based on the UK Government's Spring Statement 2025 and does not

constitute legal advice. Businesses should consult with their legal advisors regarding specific

compliance requirements.
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