
Justly Prudent files discrimination lawsuit to
protect Egyptian American

Egyptian media professional fights workplace

discrimination at MBN

ALEXANDRIA, VA, UNITED STATES, April

1, 2025 /EINPresswire.com/ -- Today,

Justly Prudent announced the filing of a

federal discrimination lawsuit to seek

justice for Basma Eloufi, a U.S. citizen

of Egyptian origin. The complaint

alleges that Ms. Eloufi's former

employer, the Middle East

Broadcasting Networks, Inc. (MBN),

and her former supervisors Salim

Allawzi and Bahaa Al hajjar, engaged in

years-long campaign of discrimination,

harassment, and retaliation against her

based on her status as an Egyptian

female.

Filed in the United States District Court

for the Eastern District of Virginia, the

lawsuit details how Ms. Eloufi was

subjected to persistent discriminatory

treatment throughout her four-year

employment at the organization,

despite her exceptional qualifications and significant contributions to MBN's digital

content—including award-winning work that earned her a Telly Award.

The complaint alleges that Ms. Eloufi endured offensive and demeaning remarks about her

Egyptian heritage, including being told she "came from the country of belly dancers and whores"

and that Egyptians are "ignorant and do not know how to write." On one occasion, Ms. Eloufi

alleges that her former supervisor mocked and shamed her for remover her headscarf, claiming

that, "it's forbidden in Islam for women to be uncovered” and accusing Ms. Eloufi of removing

the headscarf so she could sleep around with men outside of marriage. According to the lawsuit,

when Ms. Eloufi reported this conduct to management and human resources, MBN responded

by promoting her harasser to be her direct supervisor.

The lawsuit further alleges that after reporting discrimination, Ms. Eloufi faced significant

retaliation, including being stripped of her content creation responsibilities, isolated from

http://www.einpresswire.com
https://www.justlyprudent.com/
https://650b652c-9317-436f-9be1-1ee0e34e386f.usrfiles.com/ugd/650b65_d36fa44cfb914babab06c478064b17ec.pdf


Ms. Eloufi's case represents

a disturbing pattern of

workplace discrimination

that continues to plague

many professional

environments.”

Attorney Jordan D. Howlette

colleagues, denied promotional opportunities, and

ultimately terminated while on protected medical leave.

"Ms. Eloufi's case represents a disturbing pattern of

workplace discrimination that continues to plague many

professional environments," said Attorney Jordan D.

Howlette, lead counsel at Justly Prudent representing Ms.

Eloufi. "Despite her exceptional qualifications and

demonstrated success in content creation, she faced

persistent harassment and marginalization based solely on

her gender and Egyptian heritage. What makes this case particularly troubling is that when Ms.

Eloufi courageously reported the discrimination, instead of addressing these serious concerns,

MBN responded by promoting her harasser and ultimately terminating her while she was on

protected medical leave. We intend to hold MBN and Mr. Allawzi fully accountable for their

actions and seek justice for Ms. Eloufi, while sending a clear message that such discriminatory

practices will not be tolerated in any workplace."

Ms. Eloufi's claims arise under Title VII of the Civil Rights Act of 1964, Section 1 of the Civil Rights

Act of 1866 (42 U.S.C. § 1981), and the Virginia Human Rights Act. She seeks compensatory and

punitive damages, back pay, front pay, and attorney fees.

The case is Basma Eloufi v. Middle East Broadcasting Networks, Inc., et al. (Case No. 1:25-cv-543),

filed in the United States District Court for the Eastern District of Virginia.
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This press release can be viewed online at: https://www.einpresswire.com/article/798091196

EIN Presswire's priority is source transparency. We do not allow opaque clients, and our editors

try to be careful about weeding out false and misleading content. As a user, if you see something

we have missed, please do bring it to our attention. Your help is welcome. EIN Presswire,

Everyone's Internet News Presswire™, tries to define some of the boundaries that are reasonable

in today's world. Please see our Editorial Guidelines for more information.
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