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Size1

Talent Acquisition And Staffing

Technology Market – Involves digital

platforms and tools streamlining

recruitment, hiring, and workforce

management processes.

NEW YORK,, NY, UNITED STATES, April

11, 2025 /EINPresswire.com/ --

According to a new report published by

Market Research Future (MRFR), Talent

Acquisition and Staffing Technology

Market had an estimated value of USD

26.11 billion in 2024. It is expected to

grow to USD 28.71 billion in 2025 and reach USD 67.32 billion by 2034, recording a CAGR of

9.93% during the 2025–2034 forecast period.

The Talent Acquisition and Staffing Technology Market is undergoing a significant transformation

North America is expected

to dominate the Talent

Acquisition And Staffing

Technology Market

throughout the forecast

period.”

Market Research Future

(MRFR)

as organizations worldwide continue to digitize their hiring

and workforce management processes. This market

comprises a wide range of technologies, including

applicant tracking systems (ATS), candidate relationship

management (CRM) tools, AI-driven recruitment platforms,

video interviewing solutions, and onboarding systems. As

the global workforce becomes increasingly mobile, remote-

friendly, and competitive, enterprises across industries are

turning to sophisticated digital tools to attract, engage,

assess, and retain top talent efficiently. 

Discover Key Market Opportunities – Request Your Sample Report Now!

https://www.marketresearchfuture.com/sample_request/26520

The integration of artificial intelligence, machine learning, and data analytics into recruitment
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workflows has enhanced decision-making, improved candidate experience, and minimized hiring

biases. Furthermore, the rise in gig economy trends, flexible staffing models, and globalization

has fueled the demand for agile, cloud-based staffing technologies that can scale across borders.

This market is expected to experience robust growth due to the increasing need for automation,

cost optimization, and data-driven talent strategies in human resource departments.

Key Companies in the Talent Acquisition And Staffing Technology Market Include:

•  Avionté

•  Oracle

•  Greenhouse

•  Lumesse

•  Kronos Incorporated

•  iCIMS

•  Ceridian HCM

•  SAP

•  ADP

•  Bullhorn

•  iCIMS

•  IBM

•  Workday

•  PeopleFluent

•  LinkedIn

These market leaders provide comprehensive suites that encompass the entire talent acquisition

lifecycle from sourcing and assessment to onboarding and workforce analytics. Emerging players

such as HireVue, Eightfold.ai, SeekOut, and Pymetrics are also making waves by leveraging

advanced AI, predictive analytics, and gamification to enhance candidate engagement and

reduce time-to-hire. Many of these vendors offer seamless integrations with third-party HR

systems and applicant databases, allowing businesses to customize and streamline their

recruitment pipelines. Partnerships, acquisitions, and the development of cloud-native platforms

are core strategies employed by these companies to maintain their competitive edge and

expand global reach.

The market segmentation of the Talent Acquisition and Staffing Technology Market Size can be

viewed through several lenses, including solution type, deployment mode, organization size,

end-user industry, and geographic region. By solution type, the market is segmented into

applicant tracking systems, recruitment marketing platforms, candidate assessment tools,

background check software, and onboarding solutions. In terms of deployment, cloud-based

solutions are dominating the market due to their flexibility, lower upfront costs, and scalability

compared to on-premise software. When classified by organization size, large enterprises

currently hold a major share due to their higher recruitment volumes and budgets; however,

small and medium-sized enterprises (SMEs) are rapidly adopting modern recruitment
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technologies to stay competitive. Industry-wise, the highest demand comes from sectors such as

IT and telecom, BFSI, healthcare, retail, and manufacturing, all of which require constant hiring

due to evolving project demands and skills shortages. Geographically, the market is segmented

into North America, Europe, Asia-Pacific, Latin America, and the Middle East and Africa, with each

region showing unique adoption trends and technological priorities.

Buy Now Premium Research Report -

https://www.marketresearchfuture.com/checkout?currency=one_user-USD&report_id=26520

Market dynamics in this sector are being shaped by several growth drivers, challenges, and

opportunities. Among the key drivers is the increasing pressure on HR departments to reduce

hiring costs, improve time-to-fill metrics, and deliver a superior candidate experience. The shift

toward remote and hybrid work environments has necessitated digital-first hiring solutions,

while the emphasis on diversity, equity, and inclusion (DEI) has driven interest in bias-free, AI-

powered tools. Additionally, the growing volume of job applications and resumes has made

automation critical in screening and shortlisting processes. However, challenges persist in the

form of data privacy concerns, integration issues with legacy systems, and the risk of algorithmic

bias in AI-based hiring tools. Despite these concerns, the market offers lucrative opportunities

for vendors that can offer secure, ethical, and regulation-compliant solutions with high levels of

customization and analytics. The expanding freelancer economy and cross-border hiring are also

expected to boost demand for multilingual and multicurrency support in staffing platforms.

In terms of recent developments, the Talent Acquisition and Staffing Technology Market Outlook

has witnessed a flurry of activity in M&A, product innovation, and funding rounds. For instance,

Oracle recently enhanced its HCM Cloud platform with generative AI capabilities aimed at

improving job descriptions and automating interview preparation. SAP SuccessFactors

announced a partnership with Microsoft to integrate AI-powered tools from Azure OpenAI into

its recruiting suite. In another example, iCIMS launched new features to support high-volume

hiring in retail and hospitality, reflecting the need for niche tools in labor-intensive sectors.

Meanwhile, startups such as SeekOut and HireVue have secured significant investments to

expand their AI capabilities and market footprint. Many providers are now focusing on mobile

optimization, candidate self-service features, and DEI analytics to align with evolving HR trends.

These developments point to a competitive and rapidly innovating market landscape where user

experience and data intelligence are top priorities.

To Gain In-Depth Insights On Market Browse Complete Report

https://www.marketresearchfuture.com/reports/talent-acquisition-staffing-technology-market-

26520

The regional analysis of the market reveals that North America holds the largest market share,

driven by high digital maturity, early adoption of HR tech, and the presence of major tech

players. The U.S., in particular, leads in terms of innovation, investment, and usage of talent

acquisition platforms across industries such as IT, finance, and healthcare. Europe follows
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closely, with countries like the UK, Germany, and France emphasizing compliance with GDPR and

ethical AI in recruitment tools. The Asia-Pacific region is expected to witness the fastest growth

due to the digital transformation of HR operations in emerging economies such as India, China,

and Southeast Asia. Rapid industrialization, a large talent pool, and increasing use of mobile-first

recruiting apps are fueling this growth. Latin America and the Middle East & Africa are also

showing steady adoption rates, especially among multinational companies and fast-growing

startups that seek scalable hiring solutions. Localization features, language support, and

integration with regional job boards are critical success factors for vendors targeting these

regions.

Explore MRFR’s Related Ongoing Coverage In ICT Domain:

Fixed Line Communication Market -

https://www.marketresearchfuture.com/reports/fixed-line-communication-market-42500

Fleet Management Software Market -

https://www.marketresearchfuture.com/reports/fleet-management-software-market-42499

Freight Transport Management Market -

https://www.marketresearchfuture.com/reports/freight-transport-management-market-42516

Gnss Enabled Consumer Device Market -

https://www.marketresearchfuture.com/reports/gnss-enabled-consumer-device-market-42521

Artificial Intelligence In Life Science Market -

https://www.marketresearchfuture.com/reports/artificial-intelligence-in-life-science-market-

42652

Automated Material Handling And Storage System Market -

https://www.marketresearchfuture.com/reports/automated-material-handling-storage-system-

market-42728

Hazardous Location Connectors Market -

https://www.marketresearchfuture.com/reports/hazardous-location-connectors-market-42713

About Market Research Future:

At Market Research Future (MRFR), we enable our customers to unravel the complexity of

various industries through our Cooked Research Report (CRR), Half-Cooked Research Reports

(HCRR), Raw Research Reports (3R), Continuous-Feed Research (CFR), and Market Research &

Consulting Services.

MRFR team have supreme objective to provide the optimum quality market research and

intelligence services to our clients. Our market research studies by products, services,
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technologies, applications, end users, and market players for global, regional, and country level

market segments, enable our clients to see more, know more, and do more, which help to

answer all their most important questions.

Contact:

Market Research Future 

(Part of Wantstats Research and Media Private Limited)

99 Hudson Street, 5Th Floor

New York, NY 10013

United States of America

+1 628 258 0071 (US)

+44 2035 002 764 (UK)

Email: sales@marketresearchfuture.com

Website: https://www.marketresearchfuture.com

Website: https://www.wiseguyreports.com/

Website: https://www.wantstats.com/

Sagar Kadam

Market Research Future

+1 628-258-0071
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This press release can be viewed online at: https://www.einpresswire.com/article/802321209
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