
PECG challenge to Gov. Gavin Newsom's
Return to Office Order results in official
complaint

The Newsom Administration has 20 days to respond, then meets with Professional Engineers in

California Government later in May for settlement talks.

SACRAMENTO, CA, UNITED STATES, April 18, 2025 /EINPresswire.com/ -- Professional Engineers in

We have been leading this

fight from the beginning,

but we would welcome the

opportunity to have a real

discussion with this

administration about the

many benefits of telework

flexibility.”

PECG Executive Director Ted

Toppin

California Government (PECG) announced this morning

that its legal opposition to Gov. Gavin Newsom’s return-to-

office executive order has resulted in an official complaint

by the Public Employment Relations Board (PERB) against

the Administration alleging the violation of the collective

bargaining rights of PECG and PECG-represented state

engineers and related professionals. 

One day after Newsom issued the order on March 3, PECG

was the first union to file an Unfair Practice Charge (UPC)

with PERB, which administers California's public-employee

collective-bargaining laws. The UPC contended that the

Governor’s mandate that state employees work four days

per week in-office starting July 1 violates the Dills Act (the law governing state employees’

collective bargaining rights), PECG’s labor contract, and statewide policy that authorizes telework

“to the fullest extent possible.”

PERB filed its complaint on Thursday afternoon, alleging that the Governor’s Office “failed and

refused to meet and confer in good faith in violation of” the Dills Act by “chang[ing] the telework

policy… and announc[ing] a new telework policy… [via] Executive Order N-22-25… without having

afforded [PECG] an opportunity to meet and confer over the decision to implement the change

in policy and/or the effects of the change in policy.”

Furthermore, according to the complaint, the Administration’s “conduct also interfered with the

rights of bargaining unit employees to be represented by [PECG]” and denied PECG “its right to

represent bargaining unit employees…” as required by the Dills Act.

“We have been leading this fight from the beginning,” said PECG Executive Director Ted Toppin,
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“but we would welcome the opportunity to have a real discussion with this administration about

the many benefits of telework flexibility. Telework absolutely supports the administration’s

objectives to cut state government costs, reduce carbon emissions to address climate change,

and ease congestion on our roadways.”  

The state has 20 calendar days to file its answer to the complaint. PERB also scheduled a

conference for May 27, during which the parties will attempt to settle the claims in the

complaint. If that fails, PERB will schedule a formal hearing before an administrative law judge,

who will hear arguments and issue a ruling.

Until there is a settlement or a judge’s decision, Newsom’s order remains in effect.

Jon Ortiz

Professional Engineers in California Government

+1 916-446-0400

email us here

Visit us on social media:

Other

This press release can be viewed online at: https://www.einpresswire.com/article/804613245

EIN Presswire's priority is source transparency. We do not allow opaque clients, and our editors

try to be careful about weeding out false and misleading content. As a user, if you see something

we have missed, please do bring it to our attention. Your help is welcome. EIN Presswire,

Everyone's Internet News Presswire™, tries to define some of the boundaries that are reasonable

in today's world. Please see our Editorial Guidelines for more information.

© 1995-2025 Newsmatics Inc. All Right Reserved.

http://www.einpresswire.com/contact_author/5167811
https://pecg.org/
https://www.einpresswire.com/article/804613245
https://www.einpresswire.com/editorial-guidelines

