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U.S. Healthcare Staffing Market to Grow to
USD 28.82 Billion by 2032, CAGR of 3.4%
Anticipated

U.S. Healthcare Staffing Market Research
Report Information By Service Type

NY, UNITED STATES, May 13, 2025
/EINPresswire.com/ -- The U.S.
Healthcare Staffing Market offers an
extensive portfolio of staffing services,
including temporary nursing, allied
health placements, locum tenens, and
per-diem support. These solutions help
institutions manage fluctuating patient
loads, address seasonal surges, and fill
critical skill gaps. Advantages of
outsourced staffing range from cost
control and flexible workforce scaling
to reduced recruitment lead times and compliance assurance. Healthcare providers can leverage
advanced recruitment platforms, data-driven candidate matching, and credential verification
systems to ensure high-quality care delivery. The need for specialized clinical staff has intensified
amid aging populations, rising chronic disease prevalence, and evolving regulatory requirements.
Market participants capitalize on digital recruitment tools, real-time labor analytics, and remote
staffing coordination to enhance operational efficiency. Moreover, integrated workforce
management solutions tackle skill shortages in rural and underserved urban areas,
strengthening continuity of care. From an industry perspective, robust market research and
market insights reveal that strategic alliances, mergers, and acquisitions are forming new market
growth strategies, expanding service portfolios and geographic reach. As the scope of services
widens to include travel nurse assignments, telehealth clinical staffing, and COVID-19 rapid
response teams, providers must navigate market drivers like regulatory changes, reimbursement
adjustments, and workforce demographic shifts. The Global U.S. Healthcare Staffing Market is
estimated to be valued at US$ 22.81 Bn in 2025 and is expected to exhibit a CAGR of 3.4% over
the forecast period 2025 To 2032.
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Key Takeaways

Key players operating in the U.S. Healthcare Staffing Market are Envision Healthcare Corporation,
AMN Healthcare, CHG Management, Inc., Maxim Healthcare Group, Cross Country Healthcare,
Inc., Syneos Health, Inc., and Almost Family, Inc. These market companies have leveraged their
vast talent pools, proprietary credentialing systems, and national networks to secure significant
market share. Envision Healthcare Corporation and AMN Healthcare lead in revenue, while CHG
Management and Cross Country Healthcare emphasize specialized service lines for allied health
professionals. Maxim Healthcare Group and AlImost Family focus on home-healthcare staffing,
addressing the shift toward in-home care. Syneos Health integrates clinical trial staffing with
commercial recruitment, illustrating broad market segments and industry trends in healthcare
staffing.

Growing demand for flexible staffing solutions continues as healthcare providers seek to
manage staffing shortages and unexpected patient volume surges. The acute nursing shortage,
amplified by retirements and burnout, drives hospitals and outpatient clinics to rely on
contingent workforce partners. The trend toward ambulatory care and outpatient surgery
centers requires dynamic staffing models capable of scaling up or down rapidly. Rising adoption
of telehealth services has led to new roles for remote nurses and virtual patient-care
coordinators, reflecting evolving market dynamics. Providers are investing in Al-driven candidate
sourcing and predictive analytics to forecast staffing needs, optimize shift schedules, and reduce
overtime expenses. This growing demand is also fueled by the expanding home-healthcare
segment, where personalized in-home nursing and therapy services are becoming essential.

Global expansion efforts by U.S. staffing firms underscore increasing market opportunities in
regions facing similar workforce challenges. North American vendors are forging partnerships in
Europe, the Middle East, and the Asia Pacific to export proven staffing models and digital
recruitment platforms. Cross-border workforce mobility initiatives, regulatory harmonization,
and international accreditation programs facilitate deployment of U.S.-trained clinicians abroad.
Strategic acquisitions of regional staffing agencies enhance local market penetration, while joint
ventures enable co-development of telehealth and remote monitoring services. These global
expansion strategies not only diversify revenue streams but also contribute to business growth
by tapping into emerging markets with rising healthcare expenditure and infrastructure
development.

Market Key Trends

One of the most significant trends shaping the U.S. Healthcare Staffing Market is the rapid digital
transformation of staffing workflows. Technology-driven staffing solutions—such as Al-powered
candidate matching, automated credential verification, and cloud-based workforce management
platforms—are revolutionizing how staffing agencies and healthcare providers collaborate. By
leveraging big data analytics and machine learning algorithms, agencies can swiftly screen and



onboard qualified professionals, reducing time-to-fill critical positions. Real-time dashboards
provide actionable market insights on labor supply, regional demand fluctuations, and pay-rate
benchmarks, enabling strategic decision-making. Digital platforms also support mobile
scheduling apps, telehealth integration, and remote training modules, enhancing overall service
quality. Furthermore, the adoption of blockchain for credentialing and secure data exchange
addresses compliance challenges and builds trust among stakeholders. This shift toward digital
recruitment and workforce automation is expected to drive market growth by improving
operational efficiency, elevating candidate experience, and unlocking new market opportunities
in specialized care segments.

Geographical Regions Where Value Is Concentrated
Regional Concentration of Value

Within the U.S., value concentration in the U.S. Healthcare Staffing Market is largely anchored in
major metropolitan and densely populated states with robust hospital networks, academic
medical centers, and integrated health systems. California, with its extensive medical
infrastructure spanning Los Angeles, San Francisco, and San Diego, consistently accounts for a
significant portion of total industry share, reflecting demand driven by advanced outpatient
facilities and tertiary care hospitals. New York's high concentration of specialty hospitals and
academic research institutions in New York City and surrounding regions secures another
substantial slice of U.S. Healthcare Staffing Market market share, as providers compete to fill
critical nursing, allied health, and physician positions. Texas, buoyed by rapid population growth
in Houston, Dallas-Fort Worth, and Austin, draws heavily on contract staffing for both urban
medical centers and rural clinics. Florida’s retirement demographics and seasonal patient influx
contribute to elevated staffing requirements, particularly in nursing and home health segments.
In the Northeast corridor encompassing Massachusetts, New Jersey, and Pennsylvania, the
historical concentration of biotechnology and pharmaceutical hubs generates sustained demand
for clinical research staffing. The Midwest'’s large healthcare systems in Illinois, Ohio, and
Michigan also command sizeable regional shares, supported by expansive hospital networks.
These states collectively represent over half of the total industry size by value, underscoring
regional divergence in capital deployment and service specialization. Market research suggests
that concentration trends are linked to local licensing enforcement, reimbursement policies at
state level, and the density of teaching hospitals. Additionally, the Pacific Northwest—particularly
Washington and Oregon—has emerged as a niche high-value region due to investments in
technology-driven home health services and robust telehealth adoption. Providers in these
states leverage data-driven market insights and specialized market segments, such as critical
care travelers, to solidify their positions. Overall, the concentration of value-intensive staffing
activity aligns with economic hubs, aged-population centers, and states where market drivers
like outpatient expansion and healthcare reform create sustained demand for flexible workforce
solutions.

Fastest Growing Region



In recent years, the Sun Belt region has emerged as the fastest growing territory within the U.S.
Healthcare Staffing Market, propelled by rapid population migration, regional healthcare
investments, and evolving care delivery models. States such as Texas, Florida, Arizona, and North
Carolina are witnessing a surge in contract and permanent staffing demand, outpacing legacy
markets in the Northeast and Midwest. Texas continues to lead market growth with expanding
hospital networks in Dallas-Fort Worth and Houston, alongside significant outpatient facility
rollouts in suburban markets. Florida's expanding senior demographic and growing Medicare-
eligible populations generate amplified needs for nursing, home health aides, and allied health
professionals during peak seasons and year-round. In the Mountain West, Arizona and Utah
stand out for telehealth-driven staffing solutions, supported by state-level licensing compacts
that ease multi-state staffing deployment—an innovation many market players leverage for agile
national scaling. North Carolina and Georgia have also recorded strong double-digit growth rates
in locum tenens and per diem nursing segments, driven by hospital consolidations and
increased outpatient surgery centers. The market forecast indicates that this zone will capture a
rising portion of overall market share as new hospital construction and rural healthcare
expansions become focal points of business growth strategies. Providers are addressing regional
market challenges—such as differential reimbursement rates and workforce shortages—by
deploying specialized recruitment platforms and regional talent centers. Market opportunities
abound in underserved rural counties and growing suburban health campuses, where flexible
staffing solutions mitigate local labor gaps. Simultaneously, the Southeast corridor benefits from
favorable regulatory reforms aimed at telehealth expansion, which aligns with broader market
trends in hybrid service models. These dynamics underscore the Sun Belt’s strategic appeal for
providers seeking to diversify portfolios and accelerate nationwide market growth.
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FAQs
(1) Who are the dominant players in the U.S. Healthcare Staffing Market?

Dominant entities include large national staffing agencies, specialized travel nurse firms, and
integrated workforce management companies that maintain extensive clinician networks and
broad regional footprints. These organizations leverage proprietary matching platforms and
long-term contracts to secure high-value accounts.

(2) What will be the size of the U.S. Healthcare Staffing Market in the coming years?
Industry forecasts point to moderate market growth driven by an aging population, regulatory

shifts, and continued adoption of flexible staffing models. Demand for specialized clinical roles
and telehealth support services is expected to underpin sustained revenue expansion.
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(3) Which segment will lead the U.S. Healthcare Staffing Market?

Nursing services—particularly travel nursing and per diem staffing—are projected to maintain
leadership, followed closely by allied health professionals and locum tenens physicians. Home
health aides and virtual care support roles are emerging as high-growth subsegments.

(4) How will market development trends evolve in the U.S. Healthcare Staffing Market over the
next five years?

Key trends include increased integration of Al-driven talent-matching systems, expanded
telehealth staffing models, and deeper partnerships with health systems for workforce planning.
Consolidation among staffing vendors and growth in niche service offerings will also shape the
landscape.

(5) What is the nature of the competitive landscape and challenges in the U.S. Healthcare Staffing
Market?

Competition is intense, with firms battling over pricing, service breadth, and geographic
coverage. Primary challenges include clinician shortages, regulatory compliance variability across
states, and margin pressure from large healthcare buyers seeking cost efficiencies.

(6) What go-to-market strategies are commonly adopted in the U.S. Healthcare Staffing Market?

Providers often emphasize digital recruitment platforms, regional talent centers, and bundled
service offerings to differentiate. Strategic alliances with academic medical centers and targeted
employer branding campaigns are also common to attract specialized clinical talent.
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Alice Mutum is a seasoned senior content editor at Coherent Market Insights, leveraging
extensive expertise gained from her previous role as a content writer. With seven years in
content development, Alice masterfully employs SEO best practices and cutting-edge digital
marketing strategies to craft high-ranking, impactful content. As an editor, she meticulously
ensures flawless grammar and punctuation, precise data accuracy, and perfect alignment with
audience needs in every research report.

About Us:

With a proven excellence in market research, Coherent Market Insights leads into data and
analytics, audience measurement, consumer behaviors, and market trend analysis. From shorter
dispatch to in-depth insights, CMI has exceled in offering research, analytics, and consumer-
focused shifts for nearly a decade. With cutting-edge syndicated tools and custom-made
research services, we empower businesses to move in the direction of growth. We are
multifunctional in our work scope and have 450+ seasoned consultants, analysts, and



researchers across 26+ industries spread out in 32+ countries.
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