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Businesses Navigate New E-Verify Compliance
Laws with Help from PEQO Services

SARASOTA, FL, UNITED STATES, May 13,
2025 /EINPresswire.com/ -- As state-
mandated E-Verify laws expand across
the U.S., business owners are facing
increased pressure to comply with
employment eligibility verification
requirements. In response, many
companies are reevaluating their hiring
and HR processes, with Professional
Employer Organizations (PEOs) playing
an increasingly important role in
helping them stay compliant.

E-Verify, the federal web-based system administered by the U.S. Department of Homeland
Security, confirms an employee’s eligibility to work in the United States by comparing
information from the I-9 form against government databases. Although participation is voluntary
for many employers at the federal level, some states have passed laws making E-Verify
mandatory for certain private employers.

One such example is Florida Senate Bill 1718, which went into effect on July 1, 2023. The law
requires private businesses with 25 or more employees to use E-Verify for all new hires. Similar
proposals and mandates have emerged in states such as Arizona, lowa, and West Virginia,
reflecting a growing trend in state-level employment law.

Growing Administrative Burden on Small Businesses

For small and mid-sized businesses, the implementation of these employment verification
requirements adds another layer of responsibility to already complex human resource functions.
The challenge often lies in managing time-sensitive documentation, maintaining consistent
internal processes, and avoiding legal risks associated with incomplete or incorrect filings.

“Most small business owners don't have a dedicated compliance department,” said Brett Arthur,
a business consultant and EVP of Legacy Employer Concepts, which helps employers connect
with HR outsourcing partners. “They want to follow the law, but the constant updates and
varying state mandates make it difficult to keep up. That's why many are looking for outside


http://www.einpresswire.com
http://www.e-verify.gov
http://www.legacyemployerconcepts.com

support to ensure compliance without sacrificing operational focus.”

This is where Professional Employer Organizations (PEOs) have become increasingly relevant.
PEOs provide HR support services that include payroll administration, benefits management,
and compliance monitoring. More recently, they've also stepped in to help businesses meet E-
Verify requirements in a timely and accurate way.

How PEOs Support E-Verify and I-9 Compliance

When employers partner with a PEO, the organization becomes a co-employer, handling many of
the HR and administrative responsibilities associated with managing a workforce. For companies
that fall under new or existing E-Verify mandates, this arrangement can simplify onboarding
procedures and reduce compliance-related risk.

Key ways PEOs assist with E-Verify compliance include:
* Centralized onboarding platforms that integrate E-Verify and I-9 form submissions

+ Automated reminders and tools to ensure timely employment eligibility verification within the
federally required three-day window

* Access to trained compliance professionals who stay informed about changes to labor and
immigration law

* Support during audits or investigations related to employment verification or workforce
documentation

By offloading these processes to experienced professionals, business owners can focus more on
operations while minimizing legal exposure.

Legal and Financial Risks of Noncompliance

Failing to comply with E-Verify requirements can result in serious consequences for employers.
Penalties may include fines, the suspension of business licenses, or other disciplinary actions at
the state level. For example, under Florida's law, employers who fail to use E-Verify as required
could be subject to random audits and face fines up to $1,000 per day for violations.

Additionally, inconsistencies in documentation—such as improperly completed I-9 forms—can
increase a company'’s exposure to both state and federal enforcement actions.

"HR compliance is no longer just a back-office task," said Arthur. "It's a risk management issue.
Whether a business has 25 employees or 250, the need to get these processes right has never

been more important.”

HR Outsourcing Becomes a Strategic Move



While PEOs are not new to the employment landscape, the growing focus on employment
verification compliance has prompted more companies to explore HR outsourcing solutions.
These services are especially useful for organizations operating in multiple states, where legal
requirements may vary and evolve over time.

By leveraging PEO services, businesses benefit from:

* Standardized hiring procedures

* Reduced administrative workload

* Increased accuracy in document handling

* Improved preparedness for potential audits or government reviews
* Flexibility to scale HR support as the business grows

The relationship between compliance and company reputation is also a factor. Businesses that
demonstrate a proactive approach to legal and ethical employment practices are often better
positioned to attract and retain both clients and qualified employees.

E-Verify Laws Highlight Broader Shifts in Workforce Policy

The increased adoption of mandatory E-Verify programs is part of a broader trend toward
stricter enforcement of labor and immigration policy at the state level. While federal policy
remains relatively static, state governments are introducing their own laws to address
unauthorized employment, often with limited federal guidance.

This patchwork of requirements can lead to confusion among employers, especially those
without full-time HR or legal teams. PEOs can offer continuity and clarity in these situations by
providing tools and personnel equipped to manage cross-state compliance challenges.

As more states consider introducing or expanding their E-Verify mandates, employers of all sizes
are encouraged to assess how their current hiring systems align with evolving legal
requirements.

A Shift Toward Preventative Compliance

Rather than reacting to audits or violations after the fact, businesses are increasingly taking a
preventative approach to compliance by integrating technology and outside expertise. In many
cases, this means working with PEOs to establish well-documented, legally compliant
onboarding systems from the start.

For business owners seeking to navigate E-Verify compliance without increasing overhead or
administrative burden, this model offers an alternative to internal hiring or legal consultation.



“Outsourcing HR functions isn't about giving up control,” Arthur said. “It's about bringing in the
right partners to help protect your business and employees. That's especially critical when laws
are changing and the consequences for mistakes are high.”
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