
Mardy Gould Named Managing Partner of
EHP, Aiming to Transform Employee Benefits
and Workplace Standards

JACKSONVILLE, FL, UNITED STATES, May 19, 2025 /EINPresswire.com/ -- Under the visionary

leadership of Managing Partner Mardy Gould, EHP, The Employer’s Choice, has rapidly emerged

as a premier provider of innovative employee benefits solutions. Since its highly successful

launch, EHP has onboarded over 2,500 affiliates, with an additional 5,000 affiliates waiting to

join. Driven by a relentless commitment to enhancing workplace wellness, financial efficiency,

and compliance excellence, EHP delivers substantial financial savings, superior compliance

security, and significant improvements in employee well-being, making it a preferred partner for

businesses nationwide.

EHP’s exceptional growth stems from its unique blend of financial acumen, comprehensive

compliance strategies, and cutting-edge wellness programs. Rigorous training, strategic

partnerships, and strict adherence to IRS, ERISA, and Department of Labor (DOL) mandates

ensure EHP affiliates are thoroughly prepared to navigate complex regulatory environments.

"We recognized an urgent need in the market for robust, compliant, and financially beneficial

employee benefit solutions," said Gould. "The market's enthusiastic response highlights our

success in addressing employer needs for tax efficiency, simplified compliance, and enhanced

employee benefits—all without increasing payroll costs."

Strategic Financial Savings

EHP distinguishes itself through advanced financial modeling and deep expertise in employer-

sponsored benefits, significantly optimizing employer FICA contributions. Employers experience

immediate financial improvements, averaging annual savings of over $650 per employee. These

substantial savings enable reinvestment into employee programs, fostering greater satisfaction

and organizational growth.

Robust Compliance Infrastructure

Amid increasing regulatory scrutiny, EHP prioritizes compliance by equipping affiliates with

extensive training on IRS Section 213(d), ERISA, and DOL requirements. EHP’s comprehensive

educational framework significantly mitigates compliance risks, ensuring clients maintain

regulatory confidence.

http://www.einpresswire.com
https://www.getehp.com/


Moreover, EHP’s Audit Protection service provides extensive legal and financial support during

IRS or regulatory reviews, offering employers reassurance and allowing them to focus confidently

on core business operations.

Advanced Wellness Programs

EHP's strategic partnership with Revive Health underscores its commitment to employee

wellness. This collaboration provides comprehensive mental health support, preventive care,

virtual healthcare access, and cost-effective prescription programs. Such initiatives significantly

reduce healthcare costs while enhancing employee health outcomes and satisfaction.

EHP’s wellness strategies strictly align with IRS guidelines, ensuring full compliance and

promoting sustainable, healthy lifestyles. It is important to note that EHP's approach distinctly

differs from traditional fixed indemnity programs, as EHP does not offer fixed indemnity

solutions but instead focuses on comprehensive wellness and preventive health initiatives.

Cutting-Edge Technology Integration

Technology is central to EHP’s operational excellence. Its advanced affiliate portal and seamless

integrations with leading payroll providers such as ADP, Paycom, QuickBooks, and Gusto

streamline processes, dramatically reducing administrative burdens. These efficiencies allow

employers to allocate resources more strategically, supporting growth and employee

engagement.

"Efficiency, automation, and scalability are key aspects of our service," emphasized Gould. "Our

advanced technology simplifies complex administrative tasks, enabling our clients to focus on

strategic objectives."

Unprecedented Affiliate Network Growth

EHP’s affiliate network has grown exponentially due to the significant value delivered to

employers and employees. Affiliates benefit from comprehensive training, extensive operational

support, and lucrative financial incentives through structured compensation models, including

tiered commissions, performance-based bonuses, and precise earnings calculators.

Impactful Case Studies

Companies nationwide report remarkable outcomes from partnering with EHP. For example, a

manufacturing firm saved over $200,000 annually in payroll taxes, reinvesting savings into

enhanced employee programs. A healthcare provider significantly reduced absenteeism by 35%,

demonstrating clear productivity and wellness gains.



"These real-world successes underscore EHP’s substantial impact," Gould noted. "Organizations

consistently experience tangible improvements in employee productivity, satisfaction, and

overall corporate health."

Visionary Leadership of Mardy Gould

Managing Partner Mardy Gould’s dynamic leadership and extensive industry experience have

been critical to EHP’s rapid growth and sustained success. Gould’s strategic insights and

regulatory expertise have firmly established EHP as an industry leader, continually shaping the

future of employee benefits nationwide.

Future Innovations and Industry Leadership

Looking forward, EHP remains committed to continuous innovation, expanding compliance

offerings, and advancing technological capabilities. Under Gould’s guidance, EHP will continue

setting new industry benchmarks, further solidifying its status as The Employer’s Choice.

"Our mission remains unwavering," Gould concluded. "We will continue to innovate and lead,

focusing on measurable financial and wellness outcomes, and striving to set the gold standard in

employee benefits."

About EHP, The Employer's Choice

EHP was founded to revolutionize the employee benefits landscape, rapidly becoming a national

leader known for innovative solutions offering substantial financial and wellness benefits while

ensuring compliance excellence. With thousands of affiliates nationwide and industry-leading

technology platforms, EHP is redefining excellence in employee benefits.

For more information, please visit www.getehp.com.
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