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Mardy Gould: Authentic Leadership and
Strategic Vision Reshape Employee Benefits
Industry as Managing Director at EHP

Mardy Gould leads EHP Inc. with
authenticity, strategic vision, and
compliance-first solutions, reshaping
employee benefits nationwide.

JACKSONVILLE, FL, UNITED STATES, May
22,2025 /EINPresswire.com/ -- EHP
Inc., a recognized leader in innovative
employee benefit solutions, proudly
announces the appointment of Mardy
Gould as its Managing Director. Known
for his transparent leadership style,
strategic insight, and unwavering
commitment to authenticity, Gould is
set to redefine industry standards and
expand EHP’s impact across the United
States.

With over two decades of proven
leadership experience in employee
benefits and healthcare, Gould has consistently demonstrated the ability to achieve significant
organizational growth and foster meaningful client relationships through practical solutions and
clear communication. His career is marked by a pragmatic approach that delivers substantial
financial and wellness benefits directly to employers and their employees.

"My approach has always been straightforward—cut through complexities, provide clear,
actionable guidance, and deliver measurable results," Gould said. "At EHP, our purpose
transcends traditional benefit solutions. We empower businesses by transforming their financial
structures and enhancing the overall well-being of their workforce."

Under Gould's leadership, EHP Inc. has rapidly advanced its integration of cutting-edge
technology solutions designed to simplify compliance complexities and streamline payroll
processes. His leadership ensures clients experience minimal operational disruption, maximum


http://www.einpresswire.com
https://www.getehp.com/

administrative efficiency, and clear,

® i 25 Doy Wi
quantifiable savings. This approach has b
significantly bolstered client aé
satisfaction and positioned EHP as an Revolutionizing-
invaluable partner to organizations Health “F/ ——
. . . A —=
nationwide. 3@ @ Benefits j N % -,
EHP delivers next-gen prevent ar-"mmughsmarft?chnmm]x;'w/:o ‘\7;;7h/(j/ < 1 «

“Mardy Gould’s authentic leadership ) dl
and direct approach to business have -
significantly set him apart in our
industry," commented a senior
representative at EHP Inc. "His ability to
maintain transparency, tackle
challenges head-on, and deliver real-world solutions makes him uniquely qualified to guide EHP
during this pivotal period of growth and innovation."

Gould believes firmly in an open, honest dialogue within teams and with partners. His strategy

emphasizes accountability, operational excellence, and
“ clear value propositions, directly communicating how EHP’s
solutions translate into tangible financial savings,
regulatory peace of mind, and improved employee
wellness.

We're playing chess, not
checkers—delivering
compliance-first solutions
with unmatched clarity and
innovation.”
Mardy Gould, Managing
Director, EHP

"Authenticity and integrity are foundational principles in
our industry," said Gould. "Employers need clear,
straightforward solutions to navigate regulatory
complexities, tax considerations, and compliance

challenges. At EHP, we deliver exactly that—honest, actionable, and effective solutions."

Recognizing the competitive landscape, Gould emphasized, "We're going to take out the
competition, and we're going to do it with compliance. We understand these plans face scrutiny,
but with our virtual care clinics and our ability for employees to complete compliant 213(d)
medical wellness activities, we are uniquely positioned. Our education-first approach makes us
unshakeable—we're playing chess while our competitors are playing checkers."

EHP's strategic positioning leverages crucial regulatory guidelines, including IRS Section 213(d),

defining eligible medical expenses (https://www.law.cornell.edu/uscode/text/26/213), and
stringent compliance with the Employee Retirement Income Security Act (ERISA)

(https://www.dol.gov/general/topic/health-plans/erisa). The integration of virtual health clinics
further enhances their offerings, providing significant economic value and convenience to

employees (https://www.myshortlister.com/insights/virtual-health-clinic-benefits-solution).
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Prior to joining EHP Inc., Gould successfully held executive roles that demanded intricate
navigation through regulatory compliance, strategic management, and operational
improvements. His robust background in IRS and ERISA compliance ensures that EHP’s programs
not only meet but exceed industry standards, consistently aligning with stringent regulatory
requirements.

"As EHP continues to evolve, we remain dedicated to leading the industry with clarity, integrity,
and impactful outcomes," Gould added. "We recognize our clients’ critical needs for solutions
that deliver genuine value, compliance certainty, and sustained business growth."

Under Gould's management, EHP Inc. plans to expand its innovative product offerings, deepen
strategic alliances, and pursue robust technological enhancements. His proactive engagement
approach seeks to educate employers about EHP's transformative capabilities, directly
supporting their strategic objectives and employee well-being goals.

EHP Inc. provides industry-leading Self-Insured Medical Expense Reimbursement Programs
(SIMERP) and tax-advantaged employee benefits solutions, significantly reducing payroll and
FICA taxes for employers. Dedicated to clear communication, regulatory compliance, and
transformative results, EHP helps businesses enhance employee wellness and financial
performance. Headquartered in Jacksonville, Florida, EHP serves a diverse range of industries
across the nation. Learn more at www.getehp.com

"The employee benefits sector is undergoing rapid change, and we are positioned not just to
adapt but to drive these changes forward," Gould concluded. "Our commitment to clear
communication, compliance integrity, and measurable results remains unwavering."
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