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Latin America Emerges as a Leading IT
Outsourcing Hub for US Companies

Talentuch, a global IT recruiting agency, ® ©

shares key insights and trends in t l j h
outsourcing in Latin America. t J a e n u C
CHICAGO, IL, UNITED STATES, June 3,

2025 /EINPresswire.com/ -- As businesses continue to look for flexible, cost-efficient ways to

scale their tech teams, Latin America is quickly emerging as a preferred outsourcing destination,
especially for companies based in the United States.

“ In recent years, Talentuch observed that countries like
Mexico, Colombia, Brazil, and Argentina have seen a surge
in demand for their tech talent. According to Statista, the IT
outsourcing market in Latin America is projected to grow
by 10.3% annually, reaching over $20 billion by 2027. This
growth is driven by a mix of factors: a skilled workforce,
competitive salaries, and convenient time zone overlap
with North America.

Time zone alignment is
often underestimated. But
for tech teams working
across continents, real-time
communication is a game-
changer, and outsourcing to
Latin America is an optimal
choice for business”

Anna Didus, Account Director Unlike outsourcing hubs in Asia or Eastern Europe, working

with teams in Latin America means minimal time

differences—usually just one to three hours—which makes real-time collaboration much easier.
For U.S. companies, that means quicker responses, smoother communication, and more agile
project management.

What Makes Latin America Stand Out for Outsourcing?
- Skilled Tech Talent: Latin America produces more than 1 million STEM graduates each year,
many of whom are trained in international standards of software development, QA, and IT

support.

- Lower Costs: Developers in Latin America earn on average 30-50% less than their counterparts
in the U.S., making it easier for companies to extend runway without compromising quality.

- Language and Culture Fit: English proficiency is growing—especially in major cities and BPO


http://www.einpresswire.com
http://www.talentuch.com/

hubs—and there’s often a strong
cultural alignment with U.S. work styles
and communication norms.

Roles Commonly Outsourced to Latin
America

- Customer support and call center
agents

- QA testers and automation
engineers

- Frontend and backend developers

- IT project managers

- DevOps and infrastructure
specialists

,_

Anna Didus, Account Director of Talentuch

These roles are especially valuable for
businesses that need teams to be online during U.S. working hours and responsive to client
needs in real time.

With its combination of talent, affordability, and accessibility, Latin America outsourcing is
becoming a strategic option for companies that want to grow efficiently without sacrificing team
alignment.

Businesses interested in exploring outsourcing in the region are encouraged to research local
market conditions, hiring practices, and legal frameworks to build sustainable, long-term
partnerships.
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