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EHP Inc. Leverages Al-Driven Automation to
Transform Employee Benefits Compliance and
Simplify Administrative Processes

EHP Inc. launches Al-powered platform
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June 2, 2025 /EINPresswire.com/ -- EHP : ' = Cj ‘ ://J‘# ’,
Inc., led by Managing Director Mardy :,‘ | Ci

Gould, today announced the launch of
a groundbreaking Al-driven employee
benefits automation platform,
significantly reinforcing its position as a
market leader in compliant, tax-
advantaged employee benefit solutions. In an era of heightened regulatory scrutiny and
increasing complexity surrounding employee benefits management, EHP's innovative Self-
Insured Medical Expense Reimbursement Program (SIMERP) provides employers with robust
compliance frameworks while achieving substantial FICA tax savings under IRS Sections 105, 125,

and 213(d).
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The newly implemented Al-powered technology
systematically automates critical functions such as payroll
integration, employee benefit enrollment, regulatory
compliance reporting, and audit preparation. This strategic
advancement not only reduces employer administrative
Mardy Gould workloads by up to 80% but also drastically minimizes risks
associated with human error, thereby ensuring higher

Employers demand
certainty—our Al platform
ensures compliance,
efficiency, and audit
readiness.”

standards of compliance and operational effectiveness.

Unlike conventional wellness and indemnity plans that have recently faced increased scrutiny
and regulatory challenges, EHP's SIMERP program is distinguished by its meticulously structured
and clearly documented IRS-compliant reimbursement protocols. Managed by comprehensive
Salary Reduction Agreements (SRAs) and diligent oversight from reputable third-party
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administrators, the program offers clarity, legality, and sustainability unparalleled in the
industry.

"Employers aren't just seeking tax savings; they're demanding absolute certainty and
compliance," emphasized Mardy Gould, Managing Director of EHP Inc. "Our Al-enabled
compliance framework and automated platform deliver exactly that—reliability, measurable
operational efficiency, and a substantial reduction in administrative complexity. We've effectively
removed the guesswork and built a system that withstands rigorous audits and regulatory
scrutiny.”

Key Differentiators and Highlights of EHP’s Al-Driven Platform:

Audit-Ready Compliance: Comprehensive third-party administrator (TPA) oversight ensures
robust documentation, full ERISA compliance, and streamlined audit processes.

Validated and Substantial Tax Savings: Employers consistently realize an average FICA tax savings
of $639 per employee annually, supported by meticulously documented, IRS-qualified medical
expenses.

Advanced Al Automation: The platform seamlessly integrates with existing payroll and benefit
management systems, dramatically reducing manual data entry and enabling real-time accuracy
and effortless scalability.

Enhanced Employee Experience: Employees benefit from streamlined enrollment processes,
clearer communication regarding their benefits, and prompt reimbursements, thereby improving
employee satisfaction and engagement.

Reduced Administrative Burden: Automated processing significantly reduces the manual
oversight required by HR teams, freeing resources to focus on strategic initiatives rather than
compliance management.

In light of evolving regulations and increased governmental audits, EHP Inc. strongly
recommends employers and brokers carefully assess their existing employee benefit offerings to
identify potential compliance gaps and administrative inefficiencies. Many plans in today's
market lack essential documentation and rigorous administrative oversight, thereby posing
considerable financial and legal risks.

"Our mission is simple and clear," Mardy Gould continued. "We're delivering unmatched
compliance and robust financial outcomes, supported by the most advanced Al technology
available. Employers deserve confidence and clarity, and EHP provides both."

Employers and brokers interested in strengthening compliance practices and avoiding pitfalls
common to inadequately structured wellness plans should consult available resources on best



practices, including guidance available from reputable industry sources.
About EHP Inc.

EHP Inc., proudly known as "The Employer’s Choice," specializes in turnkey, IRS-compliant benefit
solutions designed to reduce employer tax liabilities and expand employee access to essential
healthcare services. Under the experienced leadership of Managing Director Mardy Gould, EHP
integrates cutting-edge Al-driven compliance and automated technologies to offer scalable,
audit-ready employee benefit solutions.

For more information, visit www.getehp.com.
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