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Aspen HR Strengthens Commitment to the
Private Equity and Independent Sponsor
Community

Aspen HR, a leading Professional Employer Organization (PEO) known for its white-glove service model,
announces its robust engagement in key industry events.

NEW YORK CITY, NY, UNITED STATES, June 6, 2025 /EINPresswire.com/ -- Aspen HR, a leading
Professional Employer Organization (PEO) known for its white-glove service model, announces
its robust engagement in key industry events throughout June 2025. These sponsorships
underscore Aspen HR’s dedication to fostering growth, collaboration, and operational excellence
in the private equity and independent sponsor ecosystems.

“June is shaping up to be an incredibly active and important month for the private equity and
independent sponsor landscape, and Aspen HR is proud to be at the forefront, supporting these
events,” said Mark Sinatra, CEO at Aspen HR. “Our commitment goes beyond simply attending;
we believe in actively contributing to the dialogue, sharing insights, and building relationships
that empower firms to achieve their strategic goals through optimized HR.”

Aspen HR's June event sponsorships include:
iGlobal's 2nd Value Creation Summit | June 4, 2025 in New York

This premier event brings together private equity professionals focused on portfolio operations
and value creation, specifically tailored for mid-market and lower mid-market firms. Attendees
will gain actionable insights on operational excellence, revenue growth, cost management, and
digital transformation. Aspen HR will host a roundtable discussion around the critical role HR
plays in driving sustainable value creation within portfolio companies.

iGlobal's Independent Sponsors & Capital Providers Dealmakers Meeting | June 17, 2025 in
Chicago

A must-attend event for leaders driving independent sponsor and capital provider partnerships,
this meeting focuses on sharpening strategies, resolving challenges, and forging success-defining

relationships. The agenda will delve into crucial topics such as stakeholder alignment, deal
structuring, and post-closing professionalization. Aspen HR's support for this event reinforces its
expertise in guiding firms through the HR complexities of dealmaking and integration.

Further demonstrating its commitment to thought leadership, Anthony Knight, assistant general
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counsel at Aspen HR, will deliver a key presentation about HR Value Creation. His session will
address critical topics including:

Avoiding costly HR compliance mistakes in add-on acquisitions
Managing HR costs via a hybrid model (in-house + outsourced)
Leveraging outsourced partners in HR integration initiatives

SBIA's 2025 Independent Sponsor Forum Deal Series | June 25, 2025 in Los Angeles

This invitation-only series offers a curated, highly efficient opportunity for experienced
dealmakers to source deals and cultivate valuable capital relationships. Through its participation
in the Dealinx ISF platform, Aspen HR will host a roundtable discussing “HR in PortCo's: putting
out fires and leveraging HR for growth.” This further demonstrates Aspen HR's commitment to
connecting independent sponsors and capital providers for impactful collaborations.

These events collectively represent the core of what drives the alternative investment industry
forward - innovation, strategic partnerships, and a relentless pursuit of value. By actively
participating in and supporting these platforms, Aspen HR aims to contribute directly to the
success of private equity firms and independent sponsors as they navigate complex HR
landscapes and optimize their human capital for accelerated growth.

Aspen HR's participation in these events reinforces its position as a strategic partner uniquely
equipped to serve the private capital sector. Aspen HR offers services precisely tailored to the
unique concerns of alternative investment firms and their employees. This includes a strong
emphasis on sophisticated employee benefits packages, often accessing plans not available in
the general market.

For instance, Aspen HR’s benefits specialists helped a Massachusetts venture fund client secure
group and voluntary life plans that not only exceeded previous payout levels but also resulted in
$95,000 in annual savings and eliminated tedious underwriting.

This deep industry focus extends to Aspen HR's complete suite of PEO services, which
encompasses HR management, compliance support, and more, all designed to drive efficiency,
ensure compliance, and achieve long-term success for private equity firms, independent
sponsors, and their portfolio companies.

About Aspen HR:

Aspen HR is a white-glove PEO that empowers businesses to focus on growth by providing a
comprehensive suite of HR solutions. We offer a single source for payroll, benefits
administration, HR compliance, risk management, and 401(k) plans. Our exceptional service and
industry expertise have helped us achieve a remarkable client retention rate and earn
recognition as a top performer on the Inc. 5000 list and the San Francisco Business Times' 100



Fastest-Growing Private Companies list for several years in a row. Aspen HR has offices across
the country and serves clients across all 50 states.
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