
Connecticut Passes Uniform Mediation Act
and Uniform Collaborative Law Act Advancing
Non-Adversarial Divorce Processes

Connecticut adopts Uniform Mediation

and Collaborative Law Acts, advancing

nonadversarial divorce options for spouses in Connecticut.

NAUGATUCK, CT, UNITED STATES, June 24, 2025 /EINPresswire.com/ -- Connecticut has taken a

Connecticut’s adoption of

these uniform laws is a

powerful affirmation that

families deserve respectful,

child-focused divorce

processes.”

Rosemarie Ferrante

significant step toward modernizing family law with the

passage of both the Uniform Mediation Act (UMA) and the

Uniform Collaborative Law Act (UCLA). These important

pieces of legislation will go into effect in October 2025.

With the passage of these uniform laws, Connecticut joins

a growing national movement to reimagine family law with

dignity, structure, and compassion.

This legislative achievement represents meaningful

progress for divorce mediation and collaborative divorce in

our state. It is the result of years of dedication by professionals, advocates, and legislators who

believe there are healthier ways for families to navigate separation—ways that protect children,

reduce conflict, and support long-term stability.

At the center of this work is the Connecticut Council for Non-Adversarial Divorce (CCND), a

statewide non-profit professional organization whose members include attorneys, mental health

professionals, and financial specialists. Together, we are committed to changing the way families

divorce or separate by offering private, respectful, and team-supported alternatives to

litigation.

CCND’s mission is to:

– Promote respectful and dignified divorce processes through mediation and collaborative

practice

– Uphold the highest standards of professional integrity

– Provide and require continuing education for our members

– Raise public awareness of non-adversarial options

– Advance peaceful conflict resolution across Connecticut

http://www.einpresswire.com
https://gooddivorcect.com


CCND Logo

We offer annual training in both

mediation and collaborative divorce,

helping professionals build the skills to

support families with care and

competence. Our mediation training is

verified by the Academy of Professional

Family Mediators (APFM)—one of only

a few such programs nationwide. Our

collaborative training meets the

standards of the International

Academy of Collaborative Professionals

(IACP). For experienced practitioners,

we also offer advanced training

opportunities to deepen and expand

their work.

As these new laws take root, it’s

essential that all divorce professionals

understand and engage with these

processes. Families deserve access to

well-trained mediators and collaborative practitioners who can help them move forward with

clarity and respect. CCND members are already doing this work across the state, and we stand

ready to support the next chapter.

This moment is a meaningful step toward transforming how families experience divorce in

Connecticut.

Rosemarie Ferrante

CCND

+1 475-289-7801

email us here

Visit us on social media:

LinkedIn

Facebook

This press release can be viewed online at: https://www.einpresswire.com/article/820086923

EIN Presswire's priority is source transparency. We do not allow opaque clients, and our editors

try to be careful about weeding out false and misleading content. As a user, if you see something

we have missed, please do bring it to our attention. Your help is welcome. EIN Presswire,

Everyone's Internet News Presswire™, tries to define some of the boundaries that are reasonable

in today's world. Please see our Editorial Guidelines for more information.

© 1995-2025 Newsmatics Inc. All Right Reserved.

https://gooddivorcect.com/events/
https://gooddivorcect.com/events/
http://www.einpresswire.com/contact_author/5244590
https://www.linkedin.com/company/the-connecticut-council-for-non-adversarial-divorce/?viewAsMember=true
https://www.facebook.com/connecticutcouncilfornonadversarialdivorce
https://www.einpresswire.com/article/820086923
https://www.einpresswire.com/editorial-guidelines

