
Net Migration to the UK Set to Fall — Get
Sponsored Job Helps Global Talent Stay
Competitive in a Tighter Market

Helping international talent stay UK-hire ready as migration tightens and employer expectations rise in

2025 and beyond.

LONDON, UNITED KINGDOM, June 19, 2025 /EINPresswire.com/ -- The United Kingdom’s long-

debated migration policy is undergoing another shift. Government advisers are now projecting

that net migration could fall to approximately 200,000 by 2026, representing one of the sharpest

declines in recent years. The projection, which follows a series of policy changes, has reignited

discussions around the country’s reliance on international talent across multiple critical sectors.

Industries such as healthcare, engineering, digital services, education, and hospitality have

repeatedly cited shortages in skilled personnel. In this context, the projected decline in net

migration presents a complicated challenge: how to balance domestic employment priorities

with sector demands that continue to depend on overseas expertise.

Policy Changes Tighten Access to Sponsored Employment

In April 2024, significant amendments were introduced to the Skilled Worker visa route, a key

pathway for international professionals seeking employment in the UK. The changes included

increased salary thresholds, stricter eligibility criteria, and more targeted sponsorship guidelines.

While these measures were introduced with the stated intention of curbing overall net migration,

industry experts caution that the resulting bottleneck may disproportionately affect qualified

professionals who meet skill requirements but lack familiarity with UK-specific recruitment

norms.

“There is a difference between being skilled and being visible to UK employers,” said Mayuri

Rajput, Career Coach and Co-founder of Get Sponsored Job, a UK-based employability platform

that supports international job seekers. “Many candidates hold strong qualifications but are

unable to present their experience in ways that resonate with hiring managers here.”

According to Mayuri, the gap is often procedural rather than substantive. “The UK job market

operates with certain expectations — from CV formatting and keyword alignment to familiarity

with employer-specific sponsorship processes. Unfortunately, many candidates fall short not

because of their capability but because of presentation and strategy.”

http://www.einpresswire.com
https://getsponsoredjob.com/


Labour Shortages Persist Despite Migration Cuts

The UK’s health and care sector remains among the most affected by these changes. The

National Health Service (NHS) continues to report thousands of unfilled vacancies, particularly in

nursing, social care, and allied health professions. Similarly, technology, logistics, education, and

skilled trades have ongoing gaps that domestic recruitment alone has struggled to fill.

“With the tightening of migration routes, the competition intensifies not only for jobs but also for

visibility within the recruitment process itself,” Mayuri explained. “Candidates who understand

how to navigate the sponsorship system, identify legitimate sponsoring employers, and tailor

their applications effectively will have a significant advantage.”

Challenges Facing International Graduates

International students transitioning from the Graduate Route to sponsored employment

represent another group particularly affected by the recent policy changes. While the Graduate

Route remains operational, many students now face a narrower window to secure sponsorship

before their temporary leave expires.

“Graduates who come to the UK for higher education often assume that securing employment

will be a natural progression after their studies,” said Rajput. “However, the current environment

demands a more proactive, informed approach to job searching — one that factors in both

employer expectations and the administrative requirements of visa sponsorship.”

Industry observers note that many international graduates struggle with aspects of the UK hiring

process that are rarely covered within university career support services. These include

understanding applicant tracking systems (ATS), tailoring CVs for sector-specific roles, managing

cold outreach to prospective employers, and preparing for culturally specific interview styles.

Employer Perspectives on International Talent

Employers, too, are navigating this changing landscape. While some businesses have expressed

support for the government’s efforts to protect domestic employment, others have raised

concerns about the unintended consequences of restricting access to global talent pools.

A recent report from the Confederation of British Industry (CBI) noted that continued access to

international workers remains crucial for maintaining competitiveness in high-growth sectors.

“UK businesses face skills shortages that cannot be solved through domestic recruitment alone,”

the report stated. “Policies that restrict skilled migration risk undermining productivity and

growth.”

Mayuri concurs: “The conversation isn’t about replacing domestic talent. It’s about



supplementing areas where shortages exist — and ensuring that both employers and candidates

are equipped to meet each other’s expectations within the evolving regulatory framework.”

Looking Ahead: Adaptation Will Be Critical

As the UK continues to refine its immigration policies, experts stress that international

professionals must place increasing emphasis on readiness, adaptability, and market awareness.

Understanding sponsorship pathways, staying informed about policy updates, and developing

application strategies tailored to UK employer preferences will become even more essential.

“There is still opportunity for international professionals to build meaningful careers in the UK,”

Mayuri concluded. “But preparation has never been more important. Those who take a

proactive, informed approach will continue to succeed even in a tighter market.”

About Get Sponsored Job

Get Sponsored Job is a UK-based employability platform that supports international students

and professionals seeking to enter the UK job market. The platform provides career readiness

resources, including CV and LinkedIn preparation, interview coaching, sponsorship education,

and strategic job search guidance. Its team draws on experience from working directly with

employers, visa frameworks, and thousands of international job seekers navigating the UK’s

evolving recruitment landscape.
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