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Career Amp reviews and The Human Reach reviews agree:

A J Mizes’ Sidedoor Method cuts offer time

LAS VEGAS, NV, UNITED STATES, August 27, 2025

/EINPresswire.com/ -- At The Human Reach, founder A J

Mizes has long said that networking is an overlooked

path to career success. New data from a 2025 study of

the company’s Career Amp program proves his point.

Clients who received offers and completed The Human

Reach’s proprietary Sidedoor Method—a networking

process that teaches professionals to build meaningful

connections and bypass crowded job boards—received

offers in a median of 76 days after starting the Sidedoor

Method. Participants who proactively reached out for

coaching support were twice as likely to land an offer as

those who worked through the program independently.

These results underscore why “the human reach reviews”

and “career amp reviews” continue to trend upward.

Mizes, an award‑winning HR leader and CEO with more

than a decade of experience coaching high‑achieving

professionals, designed the Sidedoor Method after

observing that most roles are filled through personal connections rather than formal postings.

Networking plays an outsized role in the modern job search—studies show that 85 % of jobs are

filled through networking, 70 % of jobs never make it to public job boards and 70 % of hires had

a connection at their company. “Our clients know that real relationships matter more than

blasting résumés into the void,” Mizes says. “We equip them with the strategy and confidence to

build those relationships.”

“Recent Career Amp reviews and The Human Reach reviews highlight quick results and

hands‑on coaching, giving people proof of our program’s impact,” says A.J. Mizes.

Study highlights: 76‑day median and higher success with coach support

http://www.einpresswire.com
https://www.reviews.io/company-reviews/store/thehumanreach.com


The Human Reach, an HR Consulting,

Executive/Leadership/Career Coaching Firm based in

the San Francisco Bay Area.

Over the past year, The Human Reach

tracked Career Amp clients using the

Sidedoor Method. The median time for

those that received offers from starting

the Sidedoor Method to receiving an

offer was 76 days, comparing favorably

to broader time‑to‑hire data: the

median time to hire varies by role,

from 33 days for administrative and

customer‑service positions to 49 days

for engineering roles. Research also

notes that employers take 36–42 days

to fill an average position, but those

numbers reflect employer timelines

rather than candidate outcomes. By

focusing on networking and direct

outreach, Sidedoor Method clients

moved more quickly through interview

cycles and negotiated offers more

effectively.

The study also revealed that

engagement matters. Clients who worked closely with a coach by reaching out for support were

twice as likely to secure an offer compared with those who rarely asked for help. This aligns with

broader networking statistics: professionals who invest in relationships see outsized returns, yet

only 48 % of people consistently keep in touch with their network. “Career Amp isn’t a self‑paced

Recent Career Amp reviews

and The Human Reach

reviews highlight quick

results and hands‑on

coaching, giving people

proof of our program’s

impact,”

A.J. Mizes

video course,” notes Mizes. “It’s a partnership.”

A J Mizes notes that clients who actively engage with their

coaches mirror the success stories found in Career Amp

reviews and The Human Reach reviews. “People want to

know that the system works,” he says. “The data speaks for

itself, and our reviews reinforce that message.”

Context: A competitive job market where networking wins

The 2025 job market is competitive and dynamic. While

unemployment has moderated from pandemic highs, recruiters report deep candidate pools

and lengthy screening processes. The median time to hire varies by one to two weeks depending

on job function, and the slowest 10 % of engineering hires wait more than 80 days. Employers

also find that it takes around 12 weeks for new hires to become fully productive. Remote and

https://altline.sobanco.com/staffing-recruitment-statistics/


hybrid work are now widespread; roughly three‑quarters of managers offer remote options and

six in ten employees work remotely or in hybrid arrangements.

In this context, the Sidedoor Method helps clients bypass the résumé black hole and tap into

hidden opportunities. Networking’s power is undeniable: 85% of jobs are filled through

networking and 80 % of professionals consider it vital to their career success. Yet many

professionals hesitate to leverage their networks; only 42% have reached out to existing

connections for job opportunities since the pandemic began. The Sidedoor Method provides

templates, accountability and confidence so clients can make meaningful outreach part of their

daily routine.

Why the Sidedoor Method works

•  Personalized networking and accountability — Clients begin with a strategy session to identify

target roles and craft tailored messages. Weekly coaching calls keep them on track, and those

who leverage feedback are twice as likely to land an offer.

•  Holistic support — Beyond job‑search tactics, Career Amp includes interview preparation,

salary negotiation guidance and leadership coaching so clients walk away with both a role and a

long‑term career plan.

Client feedback

Career Amp reviews show that clients gain the confidence to reach out to decision‑makers and

negotiate offers. The Human Reach reviews tell similar stories of accelerated career growth.

About A J Mizes and The Human Reach

A J Mizes is an award‑winning HR leader and career strategist known for his transformational

coaching and deep expertise in talent strategy. He has held leadership roles at several

high‑growth companies and now serves as CEO of The Human Reach. His insights have been

featured by major media outlets. The Human Reach helps ambitious professionals accelerate

their careers through personalized coaching, leadership development and cutting‑edge

job‑search programs. Its flagship Career Amp program boasts glowing The Human Reach

reviews from clients who credit the program with helping them land dream roles, negotiate

higher salaries and gain clarity on their career paths.

Legal disclaimer

This press release summarizes findings from an internal study of The Human Reach’s Career

Amp clients and has not been third-party verified. Past performance and this data is not

indicative of future performance or success whatsoever. Your results will vary. While the

Sidedoor Method and Career Amp have proven effective for many, individual outcomes depend

on factors such as industry, location, experience and level of engagement. Professionals should

https://www.cnbc.com/2019/12/27/how-to-get-a-job-often-comes-down-to-one-elite-personal-asset.html


use these insights as guidance and consult with a coach to develop a plan tailored to their goals,

and not use this information as a guarantee of any results.
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