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XOPA Al Launches Persona™: Personality-
Based Team Fit for Hiring

DISC-based Al scores candidate-manager
compatibility and team fit to boost

quality-of-hire, retention, and time-to- =~~~ TEETTeSSSEEE=E — -

hire. ==
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XO PA Al ! a g | O ba | Iea d e r I n et h |Ca | AI_ XOPA Per§oqa"‘, our latest trademarked in.novaﬁipn designe.d to elgvate hiring and team dyngmics. Built onthe

driven recruitment solutions, today St . B s g Bt sy it BT S5SNI s
manager and team, ensuring a seamless cultural and communication fit. Whether for hiring or internal team

a n n O u n ced th e |a u n C h Of its develc%pment,tXOPA Personag'” empowers org;nisationsto reduce ftrictiortw, enhe:nce collabo%atiunf and utnlock peak

performance across the board.

groundbreaking Persona™ Feature, an

innovative tool that transforms how

organizations evaluate talent by

seamlessly integrating advanced personality insights with team dynamics and organizational
culture alignment.

Beyond Traditional Assessments: A New Era of Contextual Hiring

“ While traditional psychometric assessments evaluate
candidates in isolation and produce static, one-
dimensional personality reports, XOPA's Persona™ Feature
represents a paradigm shift in recruitment technology. The
sophisticated Al-powered tool not only analyzes individual
personality traits but also dynamically matches work
styles, communication preferences, and behavioral
costly churn.” patterns with hiri'ng managers and existing'te.arrT
NinaDAlagOSuri, Founder mem.bers—creatlng an L‘Jn'p'recedented holistic view of
&OCEO, XOPA Al candidate-team compatibility.

Cultural and interpersonal
fit drives long-term success.
XOPA Persona™ delivers
role-specific, relationship-
aware insights so teams hire
with confidence and reduce

"Cultural and interpersonal fit is just as crucial as skills when it comes to long-term success and
organizational productivity," said Nina Alag Suri, Founder and CEO of XOPA Al. "Our Persona™
Feature empowers employers to move beyond generic personality assessments by delivering
contextual, role-specific, and relationship-aware insights that dramatically improve hiring
decisions and team performance."


http://www.einpresswire.com

Advanced DISC-Based Intelligence Meets Al Innovation

Built upon a scientifically-validated DISC-based assessment, the Persona™ Feature evaluates
individuals across seven core personality dimensions and generates a comprehensive
compatibility score. This proprietary scoring system reflects alignment across multiple critical
factors: job role requirements, team dynamics, leadership styles, and organizational
culture—providing recruiters and hiring managers with actionable intelligence for optimal
placement decisions.

The feature's Al engine processes personality data in real-time, creating dynamic compatibility
matrices that adapt to specific organizational contexts and evolving team compositions.

Transformative Capabilities for Modern Recruitment

Advanced Job-Specific DISC Matching Automatically generates ideal personality profiles tailored
to each unique job description, identifies optimal personality combinations for role success, and
provides predictive insights into candidate performance potential.

Intelligent Candidate-Manager Compatibility Analysis Matches candidate personality profiles
with hiring manager leadership styles, predicts working relationship success, identifies potential
friction points, and optimizes reporting relationships for enhanced productivity and job
satisfaction.

Dynamic Team Fit Scoring Analyzes how candidates will integrate with existing team personality
compositions, supports strategic team building by identifying complementary behavioral styles,
and prevents personality conflicts while promoting collaborative work environments.

Ethical Al and Bias-Free Assessment Built in full compliance with Singapore's rigorous Al Verify
framework for trustworthy Al, eliminates unconscious bias through objective, data-driven
personality evaluation, and ensures fair and equitable assessment practices across all
demographic groups.

Proven Impact and Measurable Results

The Persona™ Feature is now live across XOPA's comprehensive Al Recruiter platform and is
already delivering significant improvements for clients across enterprise, education, and public
sectors:

Enhanced Quality-of-Hire: More accurate role-candidate matching leading to improved
performance outcomes

Increased Retention Rates: Better cultural fit resulting in reduced turnover and higher employee
satisfaction

Improved Team Productivity: Optimized team compositions driving collaborative efficiency and



innovation
Faster Decision-Making: Streamlined assessment process reducing time-to-hire while improving
hiring accuracy

Industry Recognition and Compliance Excellence

As the only HRTech platform included in Singapore's prestigious Al Verify program, XOPA Al
continues to set industry standards for responsible, transparent Al deployment in recruitment.
The Persona™ Feature upholds these rigorous ethical standards while delivering cutting-edge
functionality that transforms hiring practices.

"This launch reinforces our commitment to developing Al solutions that are not only powerful
and innovative but also ethical and transparent," added Suri. "The Persona™ Feature exemplifies
how advanced technology can enhance human decision-making while maintaining the highest
standards of fairness and accountability."

Availability and Integration

The Persona™ Feature is immediately available to all XOPA Al Recruiter platform users and
integrates seamlessly with existing recruitment workflows. Organizations interested in
enhancing their hiring processes with personality-based team alignment can access the feature
through their existing XOPA dashboard or schedule a comprehensive demonstration.

About XOPA Al

XOPA Al delivers industry-leading Al-powered recruitment and talent management solutions that
emphasize fairness, efficiency, and strategic organizational alignment. As the only HRTech
platform recognized in Singapore's Al Verify program, XOPA Al leads the global movement toward
responsible, data-driven hiring practices.

The company's comprehensive platform serves organizations worldwide, providing advanced Al
capabilities that eliminate bias, reduce time-to-hire, and improve hiring outcomes while
maintaining the highest standards of ethical Al deployment.
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