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Fuel50 Unveils Insights: The Executive-Ready
Analytics Platform Reinventing Talent
Intelligence

Fuel50 today announces the launch of
Insights—its revolutionary data and

analytics solution for HR and business
leaders. O
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LAGUNA NIGUEL, CA, UNITED STATES, CE——
September 2, 2025 /EINPresswire.com/
-- Fuel50, the Talent Intelligence
Platform redefining how organizations
solve the global skills crisis, today oz
announces the launch of Insights—its
revolutionary data and analytics
solution for HR and business leaders.
The debut of Insights marks a new strategic partnership with Visier, the global leader in
Workforce Intelligence, uniting world-class, Al-powered people analytics and predictive
functionality to finally deliver the clarity, credibility, and impact today’s organizations demand.
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“ Leveraging Fuel50's behavioral science-powered data
models and Visier’s analytics excellence, Insights is
purpose-built for HR leaders who need more than just
access to data—they need actionable, executive-ready
intelligence that links talent metrics with business strategy.
Fuel50 Insights delivers this through intuitive dashboards,
advanced benchmarking, and strategic data storytelling,
transforming complex workforce dynamics into clear,
confident decisions.

With this launch we're
eliminating barriers like
fragmented systems and
limited analytics capabilities
to transform complex
workforce dynamics to
inform confident talent
decisions”

Anne Fulton, CEO of Fuel50 o _ _
“Our Fuel50 insights release delivers executive level

intelligence through intuitive dashboards, advanced benchmarking and strategic data
storytelling,” said Anne Fulton, CEO of Fuel50. “With this launch we're eliminating barriers like
fragmented systems and limited analytics capabilities to transform complex workforce dynamics
to inform confident talent decisions.”


http://www.einpresswire.com

“HR leaders don't just need more
data—they need decision-ready
insights that are business-aligned and e o e = o :

future-focused,” said Zack Johnson,GM . — -
of Visier Embedded at Visier. “By T —
combining Fuel50's robust talent o e— —
intelligence with Visier’s analytics e —— e
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platform, Insights empowers
organizations to move from reactive
reporting to proactive strategy.”
Fuel50 Insights is the missing link Al S0 sl ies - (e Imsightes
between raw workforce data and
strategic foresight. Through intuitive dashboards, benchmarking, and compelling data
storytelling, HR and business leaders can effortlessly measure and demonstrate the business
value of their talent, skills, and mobility initiatives—enabling them to tell impactful, data-backed
value stories instantly.

Designed specifically for HR, L&D, and business leaders under pressure to articulate and prove
the value of their talent strategies, Insights equips users to:

- Instantly measure and quantify the business impact of talent, skills, and mobility initiatives.

- Rapidly connect key workforce metrics—such as talent mobility, engagement, and retention—to
tangible business outcomes.

- Move from metrics to meaning with purpose-built executive dashboards and compelling data
narratives that are accessible at every organizational level.

- Eliminate the reliance on siloed, manual reporting and outdated BI tools to achieve true
strategic clarity in a single click.

Unlike traditional Bl tools, Insights delivers deep analytical insights with unparalleled usability,
offering executive-ready narratives that guide workforce planning and strategic decision-making,
ensuring a clear, cohesive direction from complex and fragmented talent data.

With organizational complexity increasing, Insights directly tackles pervasive analytics pain
points:

- Inability to quantify the business impact of talent initiatives

- Blind spots on evolving skill trends, internal movement, and leadership effectiveness.

- Data outputs that frustrate, instead of empower, succinct executive storytelling and decision
support.

- Silos and manual reporting that limit access to timely, actionable insights.

Fuel50 Insights provides:
- Strategic Clarity for Every Leader: Intuitive, visually-driven analytics turn massive volumes of



people data into clear business-aligned action—no data science degree required.

- Credible, Predictive Insights: Proprietary models connect employee behaviors, skills, and
movement—uncovering correlations and causations other solutions miss.

- Storytelling-Ready Dashboards: Instantly build and share compelling narratives that prove RO,
track progress, and guide decisions across HR, L&D, and business units.

- Unified Benchmarking and Scenario Planning: Compare your mobility, skill development, and
engagement with industry peers, model future scenarios, and proactively close skill gaps on your
own terms.

Fuel50 Insights comes preloaded with a suite of powerful, executive-ready dashboards and
reports designed to drive action and clarity:

- Skills & Talent Dashboards: Visualize workforce skill distribution, track growth or gaps over time,
and benchmark capabilities against peers.

- Impact & ROI Analytics: Quantify gains from talent initiatives such as mobility, retention, cost
savings, and capacity unlocked.

- Internal Mobility Reports: Analyze role changes, promotions, succession pipelines, and measure
mobility trends company-wide.

- People & Engagement Insights: Monitor engagement drivers, values alignment, satisfaction, gig
and mentoring participation, and retention risks.

- Leader & Team Analytics: Equip every manager with easy access to team development,
retention signals, and customized reporting.

- Usage & Adoption Dashboards: Track system adoption, feature usage, and engagement
patterns by business unit or location.

- Custom Executive Storytelling Reports: Build bespoke dashboards and stories for board-level
reporting, with sharing, alerting, and collaboration features out-of-the-box.

- Retention & Attrition Reports: Quantify and predict risk areas for regrettable attrition; measure
impact of interventions.

- Skill Acquisition Dashboards: Track upskilling, reskilling efforts and learning program ROI tied
directly to business priorities.

Every dashboard is self-serve, customizable, and designed for cross-enterprise
accessibility—making powerful people analytics relevant and actionable for leaders, not just
analysts.

Fuel50 Insights elevates HR’s ability to tell value stories, measure business outcomes, and
confidently influence organizational strategy. Whether correlating skills mobility to retention,
benchmarking engagement, or proactively detecting emerging skills gaps, Insights delivers
powerful, business-ready analytics that drive impact without requiring specialized data expertise.

For more information on Insights - including demo requests and pricing - register for Fuel50's
upcoming webinar on September 24, 2025. https://info.fuel50.com/webinar-transform-
workforce-data
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About Fuel50

Fuel50's award-winning Talent Intelligence Platform is dedicated to solving the skills crisis with
innovative technology, curated skill development, career pathing, and actionable insights.
Partnering with organizations globally, Fuel50 helps build dynamic, successful, and future-ready
teams.

About Visier

Visier is the global leader in Workforce Intelligence that powers every people decision. Our
award-winning, agentic Al technology surfaces the insights leaders need to plan, decide, and act
with confidence in the moments that matter most. As the market leader in people analytics,
workforce planning, organizational design, and manager effectiveness solutions, we fuel smarter
decision-making for organizations across the globe.
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This press release can be viewed online at: https://www.einpresswire.com/article/845306285
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