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Velocity Training Framework Unveiled by The
Global Training Association to Transform
Workforce Readiness

New Scottsdale-based initiative aims to
speed employee upskilling while
advancing mission to serve 1 million
organizations.

SCOTTSDALE, AZ, UNITED STATES,
September 10, 2025/
EINPresswire.com/ -- The Global
Training Association (GTA), a
Scottsdale-based professional training
and development firm, today
announced the formal launch of its
Velocity Training framework, an
innovative approach designed to
accelerate workforce readiness in
industries worldwide.

The initiative arrives amid a growing
demand for effective, measurable, and
scalable training solutions, as
employers face the challenge of equipping employees with new skills at a pace that matches
today’s economic and technological change.

The Workforce Challenge
“ Global reports forecast that more than one billion workers
will require reskilling or upskilling over the next decade.
Employers are struggling to keep up: in a recent survey by
McKinsey, nearly 90 percent of executives acknowledged a
skills gap within their organizations, yet fewer than half felt
confident in their current training programs.

Velocity Training delivers
speed, accountability, and
adaptability, helping
organizations prepare faster
for the future of work.”

Jakaria Ross o o _ _
Traditional training methods, while comprehensive, often

fail to provide results quickly enough to meet urgent workforce demands. Long timelines, limited
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measurement tools, and inconsistent
outcomes leave organizations
unprepared to adapt to new
technologies, customer expectations,
and compliance requirements.

“Training is only as valuable as the
outcomes it produces,” said Jakaria
Ross, CEO of The Global Training
Association. “Velocity Training was
created to give organizations a faster,
more reliable way to close skills gaps
and prepare their teams for the future
of work.”

What Is Velocity Training?

Velocity Training is GTA's flagship
framework, built to combine the best
of traditional instruction with data-
driven innovation. The approach is
structured around three central
principles:

Speed: Curriculum modules are
designed to focus on essential
competencies, reducing time-to-
competency by up to 40 percent
compared to legacy programs.

Accountability: Built-in performance
checkpoints, retention assessments,
and productivity metrics give
organizations the ability to evaluate
progress in real time.

Adaptability: The framework can be
tailored to organizations of any size

Training is the
bridge between

potential and
performance.

JAKARIA ROSS

"I'm committed to transforming
workplace learning into a force

for global impact—helping
organizations achieve results
by empowering their people."

Jakaria Ross
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and industry, delivered via blended formats including in-person workshops, live online

instruction, and self-paced modules.

The system is deliberately designed to be scalable. A healthcare provider might adopt Velocity
Training for clinical compliance and patient communication skills, while a manufacturing firm
might apply the model to safety protocols and equipment training.



Early Impact and Measured Results
GTA's pilot deployments have provided
evidence that Velocity Training can
deliver tangible outcomes:

A regional healthcare system reduced
onboarding time for new nursing staff
by five weeks, enabling them to
address patient shortages more
quickly.

A technology company reported a 20
percent increase in project delivery
speed after implementing GTA's agile-
focused training modules.

A retail organization achieved a 30
percent improvement in customer
satisfaction scores after deploying
customer service workshops built
under the Velocity framework.

While specific client names remain
confidential, anonymized results
consistently point to shorter training
cycles, stronger knowledge retention,
and measurable operational
improvements.

Mission to Equip 1 Million
Organizations

The unveiling of Velocity Training also
serves as the foundation for GTA's

broader global mission: to provide training and development resources to 1 million

organizations worldwide.

The multi-year initiative will roll out in phases:
2025-2026: Target high-demand sectors in North America, beginning with healthcare,

technology, and frontline services.

2026-2028: Expand to Europe and Asia, with adaptations for local industries, languages, and

cultural contexts.



2028-2030: Broaden to a global scale, including emerging markets where workforce readiness
challenges are most acute.

Annual progress updates will track adoption numbers, report anonymized performance
outcomes, and document expansion into new regions and industries.

“Our mission is not just about numbers,” Ross explained. “By reaching one million organizations,
we are contributing to economic resilience, stronger communities, and a workforce better
prepared to face the future.”

Scottsdale as a Strategic Base

Though global in its ambition, GTA has anchored its operations in Scottsdale, Arizona, a city
recognized for its thriving business services and proximity to leading academic and corporate
partners.

From Scottsdale, GTA designs its curriculum, manages its research initiatives, and delivers both
in-person and virtual training programs. The city’s time zone and infrastructure enable the
association to maintain accessible schedules for international participants, supporting its
mission to serve organizations across multiple continents.

Broader Significance

The need for adaptable workforce training is not limited to individual companies. International
labor organizations warn that failing to address the workforce readiness gap could slow
economic growth and widen inequality. Effective training programs, by contrast, are linked to
higher productivity, improved job satisfaction, and more resilient local economies.

By formalizing Velocity Training and embedding it into a global mission, GTA is signaling a
commitment to making training not just faster, but more accountable and accessible.

Looking Forward

GTA plans to continue evolving the Velocity Training framework by integrating emerging
technologies such as artificial intelligence, adaptive learning platforms, and data analytics. These
tools will allow training modules to adjust dynamically to learner performance, ensuring more
personalized experiences and better long-term outcomes.

In addition, GTA intends to publish case studies and white papers documenting the framework's
effectiveness, contributing to ongoing global dialogue about workforce readiness and
professional development.

About The Global Training Association
The Global Training Association (GTA) is a Scottsdale, Arizona-based professional training and

development organization specializing in innovative, results-driven workforce solutions. Privately
owned and not a membership association, GTA delivers tailored programs to organizations
worldwide, focusing on speed, scalability, and measurable outcomes. Its flagship framework,


http://www.theglobaltrainingassociation.com/?digital-pr-dmb

Velocity Training, is designed to accelerate workforce readiness and close skills gaps across
industries.

Jakaria Ross
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