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Enrol Now Pay Later
(ENPL) vs Prepay Bonus

Sofema Online provides two flexible
ways to manage regulatory training  Email team@sassofia.com
investment at scale. Both options offer
access to more than 400 EASA-aligned
courses, packages, and diplomas, each
addressing distinct operational and
financial requirements.

Enrol Now Pay Later (ENPL) vs Prepay Bonus Plan
(PBP)

The Quick Take

ENPL (Enroll Now, Pay Later) - Enables immediate training with payment via a monthly invoice
(30-day terms).

Prerequisite: Active Privileged Training Partner (PTP) membership.

PBP (Prepay Bonus Plan) - Allows prepayment with up to 25% additional training credits (for
example, pay €4,000 and receive €5,000 in training value).

Prerequisite: None; open to all organisations.

What Each Option Is Designed to Do

ENPL: Remove cash-flow friction and accelerate onboarding

Designed for organisations that need to launch training programs immediately - across multiple
teams or sites - without waiting for internal purchase order cycles.


http://www.einpresswire.com
https://sofemaonline.com/43-marketing/1476-enrol-now-pay-later
https://sofemaonline.com/43-marketing/1475-prepay-bonus-plan
https://sofemaonline.com/

Immediate enroliment across the workforce.

One consolidated monthly invoice with 30-day payment terms.

Payment only for actual enroliments.

Structured for PTP members seeking streamlined administration and predictable throughput.

Best suited for: Continuous intake, variable training demand, multi-department programs, and
organisations seeking consolidated billing and improved cash-flow flexibility.

PBP: Extend training budgets and secure added value

Developed for organisations seeking to maximise training outcomes within a defined budget.
Single upfront payment with up to 25% bonus training credits.

Example: An investment of €4,000 provides €5,000 in training access.

Enables immediate enroliment flexibility.

Clear financial planning narrative: “Increased training budget by up to 25%.”

No membership requirement.

Best suited for: Annual training budgets, grant-funded initiatives, or planned training programs
where predictable schedules and cost efficiency are priorities.

Side-by-Side Comparison (At a Glance)

Cash Flow
ENPL: No upfront payment; monthly invoice (30 days).
PBP: Upfront payment; added value through bonus credits.

Commercial Requirement
ENPL: Requires PTP membership.
PBP: No prerequisite.

Primary Benefit
ENPL: Simplified administration and flexible billing.

PBP: Increased training value within existing budget.

Control



ENPL: Pay for actual enroliments; suited to fluctuating demand.
PBP: Fixed training credit pool; suited to structured plans.

Use Cases
ENPL: New approvals, audits, onboarding, compliance refreshers.
PBP: Annual competence plans, diploma programs, planned pathways.

Typical Scenarios

n

“We need 60 technicians trained this month, more next month, and prefer a single invoice.
0 Choose ENPL (PTP membership required).

“Finance allocated €20,000 - how can we increase its impact?”
0 Choose PBP to expand purchasing power by up to 25%.

“We already operate under PTP and need continuous, streamlined enrollments.”
0 Use ENPL for ongoing oversight and monthly billing.

“We plan structured pathways (for example, Reliability, Part-145, or Part-CAMO) over 6-9
months.”

0 Use PBP to gain additional value and manage phased enroliments.

Common Benefits

Access to 400+ online courses, packages, and diplomas.

EASA-aligned materials supporting compliance and audit readiness.

Scalable administrative support for multi-site operations.

Choosing the Right Path

Prioritising cash-flow flexibility and speed: ENPL (PTP membership required).

Prioritising budget enhancement and cost efficiency: PBP (no prerequisite).

Combining both approaches: Use PBP for planned learning pathways and ENPL for short-term
demand increases.
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