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HSA for America Reports: 2026 Healthshare
Enrollments Surge as Americans Seek
Affordable Health Insurance Alternatives

Rising premiums are driving record numbers of Americans toward cost-effective healthshare plans and
Direct Primary Care solutions.

FORT COLLINS, CO, UNITED STATES, October 30, 2025 /EINPresswire.com/ -- HSA for America has
reported a significant surge in healthshare plan
“ enrollments as traditional health insurance premiums

We're seeing families whose reach unprecedented levels for 2026.

monthly costs jumped from o o
$1.800 to over $2,400 Major insurers have announced premium increases

ranging from 8% to 34% or more for 2026, with some
markets seeing family plan costs exceed $2,500 per month.
These staggering increases are pushing more Americans to
explore alternatives that can reduce their healthcare
spending.

overnight. That's when they
start asking us about real
alternatives.”

Wiley Long

The shift represents a fundamental change in how consumers approach healthcare solutions in
an increasingly expensive marketplace.

Premium Shock Drives Consumer Action

Traditional health insurance has become unaffordable for millions of American families.

Recent rate filings reveal that major insurers including Blue Cross Blue Shield, Aetna, and
UnitedHealthcare are implementing double-digit premium increases across multiple states. In
some regions, benchmark silver plans for families now exceed $30,000 annually before any care
is delivered.

For individuals who don't qualify for substantial subsidies, these costs have become
unsustainable. Many are now turning to healthshare plans that offer comparable protection at a

fraction of the cost.

"People are stunned when they see their 2026 premium notices," said Wiley Long, President of


http://www.einpresswire.com
https://hubs.li/Q03Mcd2x0

HSA for America. "We're seeing families whose monthly costs jumped from $1,800 to over $2,400
overnight. That's when they start asking us about real alternatives."

Healthshare Plans Deliver Substantial Savings
Healthshare plans provide a compelling financial alternative to traditional insurance.

These community-based medical cost-sharing programs typically cost 40% to 50% less than
comparable traditional insurance plans. Members pay a predictable monthly share amount and
receive support for eligible medical expenses after meeting their initial unshareable amount.

Unlike insurance, healthshare plans operate on transparent fee-for-service principles. Members
know exactly what they're paying each month, with no hidden fees or surprise premium
increases mid-year.

The savings are particularly dramatic for healthy individuals and families who don't qualify for
premium subsidies.

"A family paying $2,400 monthly for traditional insurance can often get excellent healthshare
plan for $1,000 or less," Long explained. "That's $16,800 back in their pocket every year."

Direct Primary Care Enhances Value

Many Americans are combining healthshare plans with Direct Primary Care memberships for
comprehensive, affordable health plan.

Direct Primary Care (DPC) provides unlimited primary care visits, preventive services, and basic
labs for a low monthly fee. When paired with a healthshare plan for major medical expenses,
members enjoy complete healthcare access without insurance complexity.

This combination delivers both everyday care and protection against significant medical costs.
Members report higher satisfaction, better doctor relationships, and dramatically lower overall
healthcare spending.

Personal Benefits Managers Guide Complex Decisions

Choosing the right healthcare solution requires expert guidance, especially during uncertain
times.

HSA for America's Personal Benefits Managers provide one-on-one support to help individuals
and families navigate their options. These dedicated advisors compare plans, explain trade-offs,
and help clients find solutions that match their health needs and budget.



This personalized guidance proves invaluable when consumers face overwhelming premium
increases and confusing insurance options. Personal Benefits Managers help clients understand
how healthshare plans work, identify potential savings, and enroll in the right health plan.

"Our job is to cut through the confusion and help people make confident decisions," said Long.
"When someone's premium just jumped $400 per month, they need clear answers and
trustworthy guidance."

Enrollment Trends Point to Lasting Change

The surge in healthshare enrollments reflects more than temporary frustration with premium
increases.

HSA for America has observed a 40% increase in healthshare inquiries and a 35% rise in
enrollments compared to the same period last year. This growth spans all demographic groups,
from young families to pre-Medicare retirees.

Consumers are recognizing that alternatives to traditional insurance can provide better value,
greater flexibility, and more personalized care. Many who initially explored healthshare plans out

of financial necessity have become advocates for this approach to healthcare.

The trend suggests a fundamental shift in consumer preferences toward transparency,
affordability, and human-centered healthcare solutions.

Take Control of Healthcare Costs

Americans don't have to accept unaffordable premium increases as inevitable.

HSA for America helps individuals and families explore healthshare plans, Direct Primary Care
options, and HSA-compatible solutions that reduce costs without sacrificing quality care.
Personal Benefits Managers provide expert guidance at no charge to help consumers make

informed decisions.

Contact HSA for America to see how much you could save with a smarter healthcare strategy.

About HSA for America

HSA for America is a leading independent health insurance advisor specializing in Health Savings
Accounts (HSAs), healthshare plans, and DPC solutions for individuals, families, and small
businesses. Committed to empowering consumers with cost-effective healthcare options, HSA
for America provides personalized guidance and continuous support through dedicated
Personal Benefits Managers.
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