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Why Senior Filipino Developers Are Starting to
Turn Down US Startup Jobs

Top Philippine developers now evaluate US companies on tech stack and growth potential, not just
compensation. The "grateful for remote work" era is over.

MANILA, MANILA, PHILIPPINES, October 27, 2025 /EINPresswire.com/ -- Something's shifted in
the way Filipino developers talk about US job offers. A few years ago, landing a remote gig with
an American startup was the goal. Now, senior engineers are walking away from offers because
the work isn't interesting enough.

"l had three interviews with US companies last month," says a backend developer in Makati who
didn't want to be named. "Two couldn't explain their runway clearly. One wanted me to maintain
a legacy PHP codebase. | said no to all of them. There's better work out there."

This isn't the story most US founders expect to hear about hiring in the Philippines. The usual
narrative goes: huge talent pool (800,000+ IT professionals), great English, massive cost savings
(60-70% cheaper than US devs), easy to hire. All of that's still true. But the best developers aren't
just sitting around waiting for American companies to discover them.

They've spent the last decade building real systems. Payments infrastructure for Southeast Asian
fintech companies. Backend services for Australian scale-ups. SaaS platforms for European
clients. They know what good engineering looks like. And they're starting to get picky about who
they work for.

"The pitch used to be 'remote opportunity with a US company,' says an engineering manager in
Manila who's hired for both local startups and international clients. "That doesn't work on
experienced people anymore. They want to know what's technically interesting about your
product. What they're going to learn. Whether your company is actually going somewhere."

It's creating an unexpected problem for US startups who approach Philippine hiring like it's 2015.
Companies report longer search times when they show up with generic job posts and expect
developers to be excited just because the opportunity is remote.

"We've had to completely change how we talk to candidates," admits a recruiter at Second
Talent, a company that places developers across Asia. "American founders still lead with 'we're
offering remote work' and 'competitive rates for the region.' Senior Filipino devs are asking about
your deployment pipeline, your tech debt, whether you're doing anything technically challenging.
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It's a different conversation now."

The market's being shaped by a few forces: 130,000 new IT graduates every year, government
investment in tech infrastructure, and maybe most importantly, good local alternatives.
Southeast Asian tech companies are well-funded now and offering compelling work without the
timezone compromises.

For US companies, this doesn't mean the Philippines stops making sense as a hiring destination.
The talent is absolutely there. English proficiency is still a major advantage. Cultural alignment
with Western business practices is real. But you can't just show up with a budget spreadsheet
anymore.

You need to offer what developers want anywhere: interesting technical problems, room to grow,
and a team they'd actually want to join. The difference is you're paying $2,999-$5,000/month
instead of $15,000. That's still a meaningful advantage—if you can convince good developers
your company is worth their time.

The Philippines' software market is projected to hit $28 billion this year. The talent pool is deep
and getting deeper. But the days of treating it as a simple cost-saving exercise are over. Good
developers have options now. Act accordingly.

About Second Talent

Second Talent connects companies with pre-vetted developers in the Philippines and nine Asian
markets including the Vietham, Indonesia, Malaysia, Singapore, Taiwan, China, India, and Hong
Kong.
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